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I AT
(@ @)
rfergEeT
a$ fRedl, 22 #AT, 2014
goifagdt dar @9, 2014
. 2014/§.(M.3M7.)-1/18/1.—rafaf@a damsii/ael & RfFawr sma & T, 2014 ¥ @9 o dar
3T garr off e arelt wiFAfa wfaafrar sl dar wlien i PaeEe daea/Ramn fr geafa @
FEATYROT T AAFRT & AT g i s § —

T 1-RRe gehfaad
9 “F" JA/IG
(1) golfaeRt 1 IR ¥ dar |
(2) AR I U3 Aar (R sSifawd ug) |
(3) Fegg gofaad dar |
(4) R & Fefaadr dar (Rfde sehfaad 7)) |
(5) HRCA ITIY FREET T 0.3, ./ A v (RfEe sehfaadt 1q))

(6) Fearr gefaadt dar (FsH) 9 F” (RfRde Sl 1) |

(7) AT g% ST a1 F GeF FRUEE ST (Rfde s uq))
(8) 3% 9 dR saa AT (0 F) JAT F FgIF FRAEER Foitaaw (Afae)|
(9) R wdeTor faemer @ ‘F AT |

(10) R fadiers dar @ F |
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Tt 2 - aifw Sehfaad

q9 “F” [N/
(1) Folfaa’t 1 IR ¥ dar |
(2) WA I $USR |ar (IR geifaad 1g) |
(3) Feary Rega seifaadt dar v & (FfFFHr FShfaadt 9e) |
(4) HRART YT FRETAT JAT 5o, UA./A.E.0H. (T ghfadt ue))
(5) AR ARET Iy dar (IR SShfaadt 9e) |
(6) WEREF FEUEF fady, 9 ‘F (FEA gl 1) | §.0A.8. FR, & FAAeT |
(7) TS AGAT $USR AAFA, ds-1 (IS s ug) SR Jde |
(8) Foearr dega 3R T SSfadt Qar (@i Shifead @) |
(9) WIS FRAF oty (IR hfaad vq), dar a5« s&hfagd dar g0 =

(10) WA 8T geifaady dar (FifRdr sehfaad ug) |

(11) AR -defae SSfaadt dar W ‘& (Fife sefaadt 1g) |
(12) e 3mgfet Qar @I F (I gSifaadt 9g) |

(13) AR Aderor dar g F (FRF AT 19 |

Tt 3-dega Fefferady
qq “F" JATU/IE
(1) dega gelifera]t i s Y @ |
(2) AR ¥ UK AT (AT Sl we) |
(3) Fo dqga 3R e Shfagd dar (daga Al ) |
(4) R At Far 3 /e |
(5) AT I FRETAT JaT 03604, T/ (FNfadr ama) (Sga hfasdt we) |

(6) Fearr fagga seifaadt da1 @ & (dgga Fhfaad we) |

(7) ARl e gAY dar (dega sShfaadt ) |

(8) WErIF At {1 HUSR HAFH Is-1 (g sefaadt vg) sedr At da |
(9) WEIT FRAUAF oMo (35T Sl U8)| §.0A.§. R, 8T JAed|
(10) AR It Qar g F (AT oAl Ta)|

(11) el fdfieror ¥ W F (dega STt wq)

T 4 - gelegfaw AR TEEAR
9 F/AT G AA0/IE
(1) e ghfaat fr s 3o |ar |

(2) HRAT ¥ HUSR AT (P-HaR/Fdaeiad sffaadt ue) |

(3) AR At da gy Jar (el Shfaad T9) |

(4) TS FRAGEF TN IT F” (FdFeiad Td QEAR Sefaad 96) | §.UAS. IR, @
HATAT |

(5) F fagga SR dar o F” (Seewe T QuEER SSfaadt 9a)|

(6) e A RAfaws dar @9 F o

(7) HEF Al W1 HUSR FRAFR Is-1 (FAFer@d v AR Sofaadt 9g) | ey At & |

(8) AR 3Tqfed dar g7 F” (SelFTfAd T EEAR STl we) |
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(9) R T gShfaad dar (ATt ve qEAR Sl ue)

(10) R fadiator dar @qg F |

(11) HRA qIEAR W4T, 49 F |

(12) Ffaes qrEaR AR, T FT dar 70 @ReAha dfafe it

1. e g AF Jar 3T g@rT AFAT F aRfse 1 F [uifa Ay @ o el | ader H ad
3 T I fafvea FET |

2. 3FlGaR 3§ 7§ Qamiiaet 7 AT A F AT Sl ar ot sSifead o dgga
gl @1 sdTer@s iR ¥R SRl & waw F P vE & v afaasht @ wwar 8 1 wdew &
faf@a smr & g & YR W AT gred WA qS IFHGERT F RAeqa mdeT-aT # alIar F FA A
Ig Tose FAT gen 5 @F e daniel F v far e 9@ & sogF § | sElicaR #® s
FOIAR THaF Sae oft a7 a8 adaar o e F1 WAt Rar snar ¢ S & aaar w7 § 3o
F & Iqar RAgea Fd 77 39 aiwar | 3Ra e R o wF |
R cae 1 - 3FfiqaR F wore § Ieh § B 97 v REga smdeeE-aT # 39wl dani/ae
# TlIar F7 F Iedw W O et F v g7 Fat fr a6t F aqer o= § ) IR 9w G
Far/ag 1 FOIGT FA A Q@ar § ryar 3deA-yuT F Fd Yandi/get ® gEAfeT A ar & o 7@
AT o STwem F 37 Aansii/gel & Qv 3gH FE [ adgar a8 § i o ufa & daniae F
fr sefigart @ At F IER IReT FG F A Ged RfFaar @ s Rl st Ay
Fasii/ael W aftgEar # Ru v F7 & FUR W EeT FT e s |
iy e 2 Rt Y 3FHlgER #1 a9 REgd 3dEE-TT A wwd @ Rfdse almanEt &
FEHARTIT FIA & TR A FI§ HFNY AT G@RT FFR gt fFar Smeam |
iy eaer 3 - Remir seficar 3 seficar § oo e 5(@) & iaeta smg-dfom F g &
refler qftem F amor A F gAY & 7§ ¥ | W IFAGEAR I HFei/faeE F g e o & v
st 3r9eh qfgar & a ¥ |
Ry eae 4 . fA9F 6 & 3UEY & Hadd e H WAy Ru v 3Fdigart fr Faw 3w
FTart W RER Far o Y 3¢9 3uey A @Afdse gl & Qv § 3k 37y dant ik =@ § P
3 qlgarst, I FE g, W AR 7@ fFar smeer |
iy carer 5 3Flleart # Rffew dasi/ael F1 mEe AT FA G X 3AF T, 396
TaRT & 7§ Fher AR wal i gEd & R W & B Seen At sFAlgant F RfEear fr e @ w@er
T I & e § |
3. 30 qdiem & IRomA & IR W #{ I e RFaAt fr gear e @R I’ Fe oav
afew # Rfafdse i areeh |
FgRT e, FHRT Saeniad), 3wr Aot AT au i w7 F raw sEant & v
IR RFaat i dear war garr [Auia i sl |
4, H 3FAGIR IT A —
() WA & ANTRS @, a7
(@) Aure Y g @Y, AT
(3m Hers & YT §, AT
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() ART H T e & ) F 1 FA9d, 1962 F Ugd AR H1AT ga foreadht ot g,
a1
(3.) AR & Tu1$ fEw & S8 @ aifeeare, @A, sfteer i qdf anfrr daf, e, e

qUT §YFT TN doltad], Sifeadr, #amd), R, s9ifar 3k faaas & gaee =
AT EIT HAS: HRAT afFd & :
g od a8 &F swF@ @@ (@), (@), (@) I (3) ¥ WG IFGAR F WHFR & I
TATUT-99 UG X f&am & |

B 3eficar & AW & gEar GAORT JTEed®d g 38 gdien F waw Rar av wwar ¢ fheg
frgf¥a weaa Faa @t Rar o gaT ¥ 99 ARG WER GaART 38 HERTF AT A9 TR w0
TR

5. (F) §9 T0aT & 3FAIGAR A Y 1 S, 2014 F1 21 9 @ g & fheqg 30 I @ 7 §F
& YT 3HHT S 2 SeTadl, 1984 ¥ Tea IR 1 SAeAad, 1993 & §Ig A §IT A |
(@) TR FHARE & v, I3 7 fT Ru v slaw & g oiteot & fGEomda G
femrsrier & fagea § sk Flow-2 & Afdse woft sryar Bl dar [@aniog (we€) F Qo oder &
vaw 9 ¥ orwd AT 3 srerar ur €, amaee 1 ¥, IW Ig-AT 30 9 F Fue W 35 ¥ el |
(1) 9% 3+HgaR &t Hag ReurerFReT [y & 70 7 @ 7 9g W § 399 mrsriey
# T vg W fAgFa oRdemtie sfted 5 swdr aRdar # safr F e 3w ge ad
At | aufd, W fagFa aRAemla F1fw F 77 Ramga & sieeht god a5 Aeafaf@a
Fae 1 # seaf@a gl witeRat & fg=or & femrsdies & wurlt 9@ w wad @
& forger aRoT A 8l

(2) ¢ 3FAlEaR S fFd RemreERET (AT & 1 F@Ed, 2014 N F7 T FH 3 g TWMER

IS Far AT IMUR | F G A |
HraA 1 HIH 2
I s HE.IR.THE.S., NMEIRN.THE.UAE., NEIR.THEE,,

TSN TH.TH.S., S IR.TH.0H. |

Fg A [AATor &smr WLéww. v &
s shfaad SR SSfaad Tam dar
¥a¢ dgga wE Tt Sl wR, T (A TEs) 9 ‘@ TALT.
EEICD) 9 'F ES U 'F (T Fhfaad w), Sead. FR,

T8 HAT, TES.
U 'F (FAFeIA Td qI-HAR
sl 9g) §.uA.§. FR, & AAET |

YT FRETAT Agfagemeay SN TE.TH. I F”

Feary faegd yrfereor @AE (T F @ 9 @) |
s IRagd 3R ISART AAET Feard gelifaadl QAT (WSF) I “F
s WA RfATwEs dar FAIT (T “F7)

3% 9 dR s faAor o w0 Qa1 F v
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fsmmar S8 Ghdlew. 7o @)

AR st Jer R &t {ar Yy FaT, FErEF At AT HUSR HAFAY,
A3-|

AT TSF ST AT Fgw gelfaadt a1 g9 F> |

fsrmer amafd 3k fraerr #wfaemea IE.TH.TH. (T “F”)
IHTE.IME.TH. (T “F")

e vd gaen aweld #Aey, R vd aRd adator R @ w dar
AT Ahedrenr fasmar

AR of-fsmer wefaror farsrmar HEEF FUTIE Soflfadl

Rogor : yRgam A s F g aR W A PN sm e R gRad ah d Asg A g &
yaere & faw gfdregar #r srafer Yo dar A sreef
@@ 58S emar frafafEa Rufaat & ff s Puifa s9& smg-der & ge & Smoeh -

(1) IR 3Fficar sEfaa Iifd a1 Iegfaa Seenfa & 8 @ afw ¥ Ffew g af
aw;

(2 3T Nod At F 37 3rflcart & aFAa § 3WFaH 3 af dF N W 3FAEER!
& fav anp IRer A 9 F AT 9w § e T wed wa #fir uiRe sifaw
ai@ 3FAlgaRrt & 39 Roer g ff fufa (PR aka) & @[uRo & ade
AT STEet |

(3) W 3FAGaRT & A A, Pegla 1 Soad), 1980 & 31 f@wax, 1989 a% ¥ smafer
¥ 2RI AURUTAAT S, 99T FAR o A e fRar @ wfwaw 5 at o=,

(4) o AU F Wy Fu¥ A yAifeRd &7 F G Fad & ke Revei ge qur gwE
aRomEEa fasFa gu am da1 F FfAS F A & 30T F qfvw 3 af o

(5) foe saqd At (Fhes wrea sfwRET qur smaaETee FHtee e aftiay,
oqFIfas AT FHRE god FRAFMAT @fgd) & 1 Jaad), 2014 F F7 q F7 5 ¥
A AdFF Far A1 T 3R A (1) FEER IT JATHAT F HYR W @S T AFT 3T
FROT § FEFE & FANT W FF 7qFd §C § g1 9 ot aPwfaa § P e
1 Sfeadl, 2014 § & ¥ & IeeX O @1 §, AT (2) Ieqhifad Ja1 § g8 AR
m,m(s)mmarmmgﬁgc%,%m#m#mma&
aw;

(6) HTYTqHTelT FHRS yred  ARFINAV/3reqadrellsd a1 FARE ared JfOFRAT & 3
aHel # Segia 1 Ferad), 2014 Ft AfAw Qa1 & 5 aF i Jar F R afe @
ot § 3R S sRiFer 5 g @ 3 ot derm AT § aur See AT # e
HATGT TF YA-99 IR &l § F & AT IR § AT smded &1 gha ¢ 3
T g W fAgfFra ywae wred @ # i § die A F ARy W 3R FRER @
#ad frar Seen, sftwaw 5 ad a;

(7) 7F, afOT qur aiRE w0 @ RFdr afFaa & awa 7 sftwad 10 af a |

feeuft 1 : egfa snfa aur e swenfa @ 3w Res gt @ wefta 3 sedieaR,
S 3u-fagw 5 (M) F et aew @It ardfa S eaqd dfaw, Sy aur weAR
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feoqufi 2

feoqoft 3

feoquiy 4

fecqofy 5

ST # At 1 are 7%, IR aur aliRE w9 F Rear safe safFaat
#1 Aoft & et e § A At & sieta & e areh Fwh smg-de g
qred ¥ & 9T ghT |

Haqd dfew weg 39 wwfFaal W oang g O wRE-EET W gy
qage dfaw (Rfde dar 3k v & g doem) e, 1979 & e sqaqd
s & w7 & aRenfa fram smar 8

HUTAFAT FARE Iod  FTARIRAN/cTdhrellT Far A god ARy
T 7 oaqd A aur FavE HRAFA, N T F FRY W A9T {FA §O
¥, 3¢ swdwa @EH 5()(5) auT (6) & eheT Ig-HAT F g A& & s |

3udFa e 5(71)(7) & weta I H ge & dEeE aNIRE w7 & R
3Ficar # AT g aar W asft RER R o @war § 99 9% ((WER
a1 e e, star ot Avren @), qErr AuiRa adife adaror & T )
WFR @1 ARF &7 & RAFanr sFfiqant s seta gafoa damii/aer &
fae fauiRa «adife va Rfrcar aest 1 srdensd F 1 @@ Far & |

el ot seligar 1 wogE Fath IRaTor F1 A, SEA I F Feg TER
garT It ARG wHe wad), g A anfe frr o w @ @dem | Al
g IFAlCaR sl dar qdiam F 39 9T H I Jed® AT §, F a@
e Al ¥ Hafta ¥ AT FreiaR & srweh Avht FY @ wEh fr Aoft F
F T A F v amaher & fgar @, @ 3mahr @ W ey @ R
81 R sream)

“FALFFI/FRIANRAE JaAet & v syeey smeronRarra
F o & 999 IFAIGAN IF YRaa & B 7 PawedaifRe § RRa
UEAl F H(ER W IREOIRARE ¥ gHeR g1 IFd aniAfew & wag
fagamaeh # RU ey & IqaR sFlgart & U 39 g & §HdT & RARa
YT A IraeaSd et yAor o9 AleE e afew qur s wAor wE W mdes
o Fa A fAuifRa afre @ifas o) @ gga & adie sifea g @ifee |

Faf¥ 3udFa Rgia & aEeT & § gee fFar smen, @ s 3o W@
AW @ TFa § O frt woe Ry A smfaie weperat & et oft et
# afAd FF & FOU A TWER AAHEar I8 e I 3R sFAgaR @
e T AT FA B AN & FAT F AT 957 a5 IHaW (AT 2-3 #7f)
g A1 W A H, FHET B AT IS FHeE A IRafdd F@
HaEft IR 9 AT gERT AT F IR W) AR B s |
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Ry g : W sFiigar # 3wdEa e (5) (@) # sfeaf@a g wet Ramd &=
wliam & vaer f@am @, W sEAigart 3@ Rufa & w W & Seeht afy
ITASA-IF TG X AX & 916 ¢ TN4T 3 § gg AT 916 H FAT F ;0T 9
& ¥ A 3WF REEUFREET @R IEH daT AT W & S ¢ | g
ITASA-TT YA FA & qIG IHA {ar A7 95 { Sl @) Sl § ar wdaw 2R
HT I qAT TN |

St 3FlcaR T # FUAT WEASH-IT GEA W AA F de R 3w RemvsRtew A
THaRa 8 ST ¢ g6 femr #1 3y waeht Ramra dex afodfirar F safFafaa @ &1 9 o aerd
& 8% IdeA-97 38F A fawmr q@Enr AT wv Rar @ @

3T qaET F ramar AuiRe sy F e o Rufa # oo w@ & el

AT SFeH Y 7 TG FHFR Far § S AdFaeaT a1 AT gy sga & gAwo-aT a1
et sy frafigaey Emr ANFOw & wFa 7@ v gEOreT @ Rl Reafeges @
IR ARFAT F Wwer # gof A 7§ & 3K a7 31 Peafggey & wfRa v garr e
& | A 3FHIEER oAt AeAfAw ol a1 sER gEws e 3ot FOgE § 98 3T AT
TaT AT FAFE F TAV-F A FFEAOa/aATOT gty swga # awar ¥

I F FOU H F§ 3T qraEdsr A FoH Fesdl, ATY-IF, TR T qur dar s & g
IeH Fatl 3EI0T TYT e VW YATOT THFHR AgT fFU S0 |

el F W HNT A T g "ARTAUA/STIR ATAAS® THAT YAO-TH" A F AT
3udFd dwfeus yaOraT afFafa § |

feroquft 1 : 3FHICER I8 U A W % 3T 3FAlgar Y Sed F 3 ad F T R
FOM St B IMAET-I7 W I B e F AQFAAE/ITER AT
qieT YH-9T # AT wAFE e YA #H gor § 3R sud 9 3uA
wRada & fFt IRy W @ fER fFar smon Ak @ & 3% wer R
STee |

feogqoft 2 : 3FAigER I o Ae W o F 3F qEnr feelr wdam A vaw & AT sew Ay
dE OF IX AW H g W AR F 916 39A 91 F A1 5l @ Ay odaw
et sft wRor @ aRads o A Igafa 7@ & Smeah

6. 3FHIgaR-
(F) 3FAIGAR & U HRA & Feq A1 Usd AU #sa g@rr Aafaa Fdl Reafggea & @

woe ¥ sftfeaw Err v ar feafaggrea seee s e, 1956 #r awr 3
& el fealRgaey & & & A 7§ fFdl 3 R Tvaw @ Al & B &
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@)
(m

()
(3)

()

TIRT; 3reqar

SOt Y FEYT (RaT) Y FEAT GET FT HE1 'F 3 @ Sedior @) 3rar

IFAlgaR & g Rt Rl eaRcam/aremea @ Sifad & Blcar aen
TfRT O FAT-TAT W 30 Ao & AU WER @R Agamed g); 3rgar

gaFead 3R AR S & s T (oRe) F Agve ArRfAT e sedior §; sraar
N dmmfadr S f vaRive AR gdam aer 2 A 3/ @3 'w AR @ Iedior
&Y 3ryar

daFaR 1959 & g off I gAFfadr R A GEfaad fr wEwr (dE) A odgeEe
HArrfAg e seciol @ |

g s Je Iy (AT Sfaad q) Ik sl A Rfvawms dr ag & &
el & v sEficart & o 3uded 1§ degar a1 FEfai@a e 8 o -

TR FOR, gaaciiad, WA #ifadr a1 WA Shifaad & @iy Rvw & @iy oA, B ar

HHSDET |

feoqofy 1

feoqufy 2

feoquiy 3

: IR F sFAflqaR Wl oiew F S5 gE @ O et W AN W @ dETE
e @ 37 qdiam & doF FT 9 g FArar §, 9 s 3@ qdaw F aRomw N
e 7 el & @ 97 5@ wam # wdw 9 F Qv AT F FFA § | A
3FAICAR 39 YR Y 3éw qdien & doa1 aEdr @ ag st e FT FhaT ¥ |
W 3FEfigErt A, IR sy o el A, dem A dea REm smwam | weg
e # Yo Hr W HgAfa Iafeaw Aeh oA AR IEE wdam st F
FT YA T o Fa B Pufe F 3aar gaer @ & fear Swwenw | 3w gwwOr
f¥qa smdes o7 &, At 399 War F [Af@T 0 F RomA F YR W éar
WITd FA aT 3FAGaRl GERT AN B WG FA 9GS, WY WA HE
g |

: frdly oRRPufaat & @ ot Qar smahr & et sefiqar &t oft adter F wawr
U FT U AT FhaT § F 90 39dFd st A @ FE e 7 g ot
F 3Ffigar & fFelt wFr garr o a1 FE ¥ qhaw g W oof @ e
TR IR & AGER W@ @ B 39F MUR W 3FAlgaR Fto3Fd afiam A
do R o1 wHET ¥

: O sFflgar & Ierwr gar wed W OR ¥ ofeg 3wd g faReh
frafagzmea it &t fBf § & TR q@Emr AaawTa 7€ ¥ aw oY s
IAST FT FFaT § 3T 37 3T F A3 w afiem F gder Rar s @Far § |

7. 3Fligart A AT & Afew F PAuiRa gew F1 sprare srae Far ARC |
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8. N 3FHEaR TER AlFD F TUE AT TS T F FH W W@ 8 1 HFE w1 F v Aftse w1
¥ fagga FAAd @ B swlas o1 s @ W fgea wafFa afde adt § sad a1 S aeefas
SegdAl & Vard @, 3A% W AT F IREuA (IvsRRFA) T g F e v FrATER/smr F
yreget # faf@a w0 & 37 gfaa ¢ R ¥ & sia wder & fow amaes far @ o

3FAICART FT AT I@AT AT fF IR AT F 394 AAFar @ 39F 3Fd {em & v 3
FaA/leT & Soa ¥ Hug IepAfa dwd g S 97 Rear § @ sAw Imdee-uT edga R S awar
/3 3FiEaY g FT & ST FhdT B

9. 3FHICaR & IAcA-g 3 3HHT qrFdT F1 TSR @ I1 qh&m & ga3er nfe F Faw F 3T
1 ot srfeae e |

el # e A qd 3FAIGAR I8 giaRaa T o fF 3 wdar & gaer g F AT amar
ot ot Ot Fd § | e F 39 W T, OeE v 3w & 3 w3 R ¥ vyt f@a adem qu
WETCHR qqeTor, & 3a$T gaor qoia: Iafeasr ghnm aur 3a% fAuiRa awar #1 adf @ F:@ «w
smenfRa g | IRy ARl wdam qw waTER wer & g AT a1 FA FAT IR W Ig I ToAT §
& g #t Bl erdlt F g ad Fa § @ 3T qEmr wden F Q[ 3R sFEAEE | & e |

10. P 3FAGAR A T H d dF Ag JoF AT Fwer 9 aF F IWF TW HAT FT ogaw
gATOT-97 (fEfhde e vsfAee) a @ |

11. 3T & 59 3FAcar FF st g 3ryar aRa Far 8-

(1) Bt st yPR F Iue sFAGERT & v gAde e R §, sruar

(2) ATH dgo HT g8T & §, rar

(3) R 3w ufFd @ oF T A FEAYST FA ¢, JyQr

(4) STelt GHTOT-GT AT X YHAOL-IT yqd e § e awt @ Remer
AT B, Yar

(5) Tad AT S dFaed fw § A Rl wecaet avr @ RBumm @,
3y

(6) e & AU v & fav R sewr sfaafda srvar s suwd
T "gRT o &, sryar

(7) el F FHT AT areat w1 gAer R @, ar

(8) 3 qReaFEt W owea ad ot 8, S el smwr # an
merg #r g, v

(9) wdiet-sraer 7 3R Rl gFR #1 gedaer R @), ar

(10) it ge F AT Imahr qanr faged FHAaiAl @ e R
a1 I gHR 1 R arfa oge$ @, ar
(11) e & R P AeEuAET BAAeR a1 FH 3T TER
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goFCIA® 3YFIOT AT IF HYGT WAR I9 & T F gAer fFo ar
Wwaﬁémmmmgmmqmr@w
TR

(12) TheT A FTATT AT §U IFAGART FY A AT GA-TH F ;T AR
el FT 3ecrae fFaT @Y, e

(13) 3qdad @3l # sfeaf@a woft sruar fnelt off wrF & qawr amaver A
g INT WA T YT v @ @ 39 W s wf@ner
(Frfaerer wreeerT) aam T ST §@&ar § 3R 38F 9 & 39 -
(F) AT g@RT 39 98T & e 9§ 3FAGaR &, doa & fAv

3T FEAT ST Fhell §, AUVHUET

(@) 39 JTYTE T JYaT v AV 36 & Qv -

(1) 3mAer @RT & S arelt R ot adtew srrar WA ¥
faT;
(2) 4T WHER @RI 3a& e FA st AFd & afa
fFar ST ghar §, 3R
@@ IR 9F WER F el g F & Far A ¢ A 39F Reg
e fogdl & e sepufas et # o wwd €
freg ot 77 & 39 e & el #1% afda @ a=
T& & sl S aF -

(1) 3¥Algar # 3@ "y & fAf@9 reuded Y gg &
qTe, TEJA FIA FT T 7 faqr v @, ryar

(2) 3FACERT GERT AT AT A T HAQeAT W, IR
FE ), AR 7 & & = 8 |

12. St 3FHigaR R ofiam & 3T garr AURT gAaA 3éF 3F Td FT AT g I 3T
¥ faas W afFdca qderor ¥ WeeHR F fAT garm smem)

IRy e 1 BER ¢ B aufRe Sife s s Seenfa s sea Red At & R
IRfa RFadt &t s & AT gy #aw+ § 3R W 39 WerRl & gaica §ear # 3edigan
WRTHFR & fAv aft gorw o1 ¥ a9 JRET AR AEH A ge AW FA WHEN F IFAlGEnt H
WIETHR & T gamar o1 wFar ¢ |

13. (i) WI&TcPR & 91 AT 3FAGaRrY F AT e & 9qF 3Flgar & 3ifad & & e o
AT F HHl F WYX W a8 AT HH & HJUR GeIaieyd HQM | 3§ 06 I JaRfad RiFaat
W 3FAGERT #1 A FQ F FAeE q, T qaT F HUR W sl T arel IeRf@a RiFaar
&A1 & Wast H WA Ies Aevst A &l & Fohhl § :
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Tad & seqfaa sfoRisEgRa saenfaat 3k s Reg ot & seiiqar, S oder &
frelt off T 9X arHaT IryEr ¥ Awevs A Rama srgar i w1 swAr @ R @ sk S s qEn
AT 3EF AWCUS $ CA A @A g FEIfa & AT 3ugea qre v, 3o IqqRa sfadisegRd
Serenfaat AR 3T Ao a9 & fov amfaa RiFaat & v dwqa 7 R seem |

(i) ¥aT FT IEeT Fd AT FaREd RFaat w @vga e v sequfa sfaaiseyfa s
snfaat AR T Ao oot & 3rfiqant & WFR @Enr 3R RFaE w samfea frar s & @,
Ife ¥t 9fFar @ 3% I9e aar A A dgaR Rwew arelt Jar e ardl §

(iii) 3maer, 3mRfRE RiFel w PygfFa g seficart & el =i & o= & @ ge s
A F AR FA T FFAT § IR A F yEuE F 359 IRfEe RiFaE W R seitar & it
& I W 3, 39-fEE (iv) AR (v) F Pl dor @ degfe o awar ¥

(iv) SFHEart A FEqfa FQ TAT AT, FoA Ted Fst AT A RFTA H For w@wm | eww
H @ | GG 3FAEERt 1 30 FI &I A F IqYRAd i, qqfa saenfaat 3k 3w Res
Tt F 39 3FAGERt A FEAr wer & Seeft, A U () F Wegd F NN GIHAT YT qq
Aeeust # Rl Rama svar da &1 3w e faer & fuilRa s sdE Aeevst ar afw @
AT ITod F Ad § | AN, WEgA 3FAGART A 39 g F Wo-Ary 3EAEnt fr gafEa arfEa g
ot reRf@a Fm Fwd gAF Aol F siaeta e w7 F WA dwqa sFdgEar & i F g 3k
AT Aot & IFAlGaR fAe gl 3R gERT 39-fAad 5 & Awer # Rwiliet fr afewr sfeaa
faswd fewea aF seRfaa smfaa g Muelr @t st | 5 y@F AT & seficart i Fa we,
IR Aot & 37 SFAlEart H F&A & W M e 37-FAF7 (F) § Wefd & AR I0A@r ryar
TI AWGUst A R vER B Rama ar S w1 anr ared frv fer o g #F anfaer e o ar
IR got A, e sfadl, g seenfaat AR e Red @ fr g anfaa Aot A @
3FHigaRt #r FEd, IAF Ao F IRfAF T W Fekd fFr v gafta seflqart # g F e ge

(v) 39-fAFH (iv) F WEUET ¥ H[ER WEgd 3FAIGAR, WIER q@rT Jamt F smEfed frw Smeat
3 JEr *FfAvT W Y ot Raa ® I § 987 GER AT F 37 3T T /AT AT o & F a@
IR g & @ vA= Aot # Req w 75 RFaal & 1 & waes @ a@r 6 18 d@a § [
3FIGARY #1 AIar FH § FEIAT B

14. aIRF T F RAFaEr sFAGaR! F AT IRET RFTAT # sRa § AT 37 Aot & sFgart
*F waw A I gart e 12 3k 13 # guffafise ~pae s s A va REwear da & o
wahdl ¢

Terct 58T AIRE T ¥ R 3FAIGaR, WA 39AT ARG Al AT FqYRT Feotaat
3R =7 Ros oo & v T sear & aaa § agar F7 F ~aA 3EF AF IIod FW AT §oar
AT ZERT ARE T F REanr afFaal & v srfaa REFTEt f dea @ 3w e & sedfdar,
da Ru AWS & IUR W FEGT A6l FHe et |

15. 9% 3FAlGaR & qfamha 1 gaar fFw w0 & 3k Fw gwR & e gaer vk smaer
AT HE IR 3T 399 WP F TR FA FIS IF-5AGER AGE HW |
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16. @l Y 37 garyEt F W A @A gr e F gRomA F IR R/ AT wa T
3FAIGAR g@RT 3Mdea-u9 # Rffedr daniimel § v saw v e #7 W 3EE gErr [
Qan3i/get & favw Faw v afFar A W I ganr 3faa earer fear Smeer |

17. wdiem & o @ 9 A ¥ @ WgRFT F71 AfMER G Be g swd R wraas
WHR H@IFAT HTAR AT & 56 91T F o @ 0 F 3vdfigar 9T a1 qdgea #1 e § 5@
a1 # BT F [T & R ¥ 397 2

18. BgfFa 39 a9 & w7 A vl @ F T IFHigAR F ARAE R i e ¥ w@er
g1 Tifee AR 3EA F§ @ AlRE AW A Qe wifRr R aF WEROT Ja1 F AREN F w0 A 3
Fedl F FUAAEF 7 e wF wWER a1 AR e qEm, s o Rufa @), MuiRa e
wieT & 915 fFe sFflqar & aR # 7§ T Srar § F 9% §9 Iemsdt A QU A X AFar § ar 3w
fagfFa adt #r et |

3FlERt #1 a9 sHd yHa aiRE qdlan ¥ wEfa R’ i 3w el R Smar #
s Rffies et & RAv e Taryar Aevs reaer-3rae § | Ia: 3Fcart #1 I8 wae & ST ¥
F O dat & v 3 yfaaeh § O dJapt § v g O dar 3maer & adaar gar$ & 39 Jant &
Y west & 39 AEUsE B ey A W |

3FAIgAR IF Al X A B 3 Rfdear e & Rw W #aew (9d ) @ e @ gl
frar s | Afy sfew wderor Awes F 15 REl F A 37 A 3@ Ay A B¢ guen 7 A @ 37
I 7 (39 918) ¥ qUh w1 GfR:

(1) YA IFAIGAR, A T ¥ g A i AG@w (9T a3) g@n
FyfAuiRa RfFcar wdem A seefl, @ 98 39 TR & RAfeaar
qOeoT # g 3URYT @ T @ dUT G F TR0 F YR W
UL AN YT AT T

(2) Rfvcar s Rffes W sevael & smafoa & st Sadr
i@ dur T« ¥ AFET (9 d18) F Ade W ogem | Wea
Rfscar a8 &1 fassd Hfdw A Sean qur Imeed wAee &9

qeIF g

(3) 3d9 100 39X (TF T X FAW) A Ao AR ARFAT A5 A
HITATT AT gl

(4) sFedl ST & "ay A A A$ I3t F AU IFAGIR Y FE IET
sTcdT 81 e smee; sk

(5) 3FHIGAR Y sl FiT @ oW 1 3 7% ¢ gem R g &

foT 39F AFS W AR Far Jreer |
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feogofy : fonm & sua & v seficart # waw & St ¢ afen F waw & v
IMaeT WA ¥ Ted AfAT ol F @ & wWF RAfvcar sfaswd @ e
sl wdiem F o | IFHGERT F YT & wed O sl cdemst @
TERAT NN 3a% ¥ & Raror sk #es affase2 & Re ow §
e e Qa1 FAF 3G T dF JaT A AT F HTER TR A ¥
e &1 S WHAT § |
19. A= Yai/uel & v RAFea R[earar fr AT AT F1 RAERor - (FRTTAS FefHor To0T
ARIRNF HAIFATT :
TR &7 # R afradt & R aRa Rivat & o fgfia & fe AR fe o@ &g
rE T @ RFdaer gFaal & RFdear 40 gfdad (40%) ryar 88 30F - aike | W@
SiFaal F AW K FEcAF Fefieor Fafa danimel fr sraeaFant & FqaR g, fSw
RaRor sreee-1 & R a7 | auf A sEdfigart & AT aeEy-1 & R av R F seer
AR HAIFATH/ATHAAHT F QT FIAT IGTSF gomm |

20. forw =afda & —
@ W afFa ¥ Raw ar Raw seey v § Seer A ofraeh oo @ 3, @
@) R dfameh ¥ wa gr el safea @ Rar ar Rar saew B §

ar ag ¥ # AgfEa ¥ v o adt A s

W I FelT TWHR 30 a9 F FJe & e & ur faw W@ wafFa aur Raw & q@y 967 w©
an] g e AAFAF FEE F HGER FEE ¢ AR W1 FA F o7 FRor oY § o ag el safEa |
WA @ gc & wFdl ¥ |

21. ARt # gRT fFar omar @ @& 91 # Wy § 9w e 1 3o e Reamiw afamet @
3ot FIA A TEIF g o F 3FAlgarR Y Va1 H YAT & 91g 3cdior HI&dt ¢ |

22. 39 qfiaT F AAH ¥ O Qo) F v F wdf fr S @ & 3w w@f@ca Rawor
qRfrse-3 & far arar § |
R gledl, FEFH s, FTar. (shd)
gitfase 1

1. gdien fsafaf@a Ao & sqar e #r sreef-

arr 1: A& ofam & & smer g | aWr 1 A FaT TEqRF TER F G gior AR amr 2 F
TERET FeA-99 gt | At ot F dora ohfaadt Riam amamsit S Rifew Shfaadl, aifis shfad,
fega Sfaad sk sdworfas qur qr ¥R sifaad &1 g ureasa g | 3 wea-wAl & faw fuifa
TR aur greggwA aRfrse A st & R aw § | @ wan #w71 fawor S8 A, 9Q@s v § R
fauiRa aor 3k fwan 3w @ dr 2 & R aw § |
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T 2 : T qfiem ¥ IMUR W HEAT UIST FIA aTa IFAIGAR FT cafed gdeTor ot rfEan
200 3 FTE |

2. rad 3cal F AT &3
FEJfass WRA-gAl H 3FAIGAR garT T 71T 7aa 3ot & fAv g3 ([T wnfFar) fRar soan

() 93F yeT & AT aR dFfoud 3caR § | 3FAlGaR @RT 93w ved & ¥ Ru av ww e
3ol & foaT woaT &g e o oo st w1 1/3 (0.33) &5 F w9 F Frer JTwaw |

(i) 9% N 37AgaR & F AWF e’ a1 §, O @ IS Iea AW AR, IgIW e aw
et # ¥ vw 3o WA gar ¥, B 3 3@ v & Y swFAER 3H @XE 1 &5 R S |

(ii) I IFAEAR AR F§ e gl AT fhaT ST § AT 3FAIGAR EIRT IeaR A A S g,
A 37 v & AT FE &3 At R Swem |

3. f@a e e fAwat & of smeeh -
Aof-1 - AR shfEad

EAE] afer QUi
1 2 3
vz 1 - TERE TA-9H
AT FEgar et 2 ge 200

(TeT F: AT 33sN)

(9T @: FHATT HETI)

R sShfaad

qeeT-9-1 2 ge 200
R sShfaad

qeeA-gd- 11 2 ge 200

gus 2 - UFREE TRA-IF
R sShfaad
qeeT-T- 3 e 200
R sShfaad
gesT-ga- 11 3 e 200

anr 1000




[a1 I-08 1] YA hT TSI ¢ STHIYRO 15
Aoft - 2 - FiRw sNATH
Eap afer quite
1 3

s 1 TEJRE TeA-97

AT FEgar et 2 ge 200

(TeT F: AT 33s)

(HTT @: AT ETIA)

Fifaw Sy

gRA-TF-| 2 ge 200

(TifF) gehfaad

gesT-g3-1| 2 ge 200
gus 2 qUFRETT -7

Fifaw Sy

qeeT-9a- | 3 g 200

R sShfaad

gesT-g3-1| 3 e 200

T 1000
Aof-3 - dgga sehfaad
ICap] afer Uit
1 3

s 1 TERE TRA-IF

AT AIAT g8 2 ge 200

(9T & WATTT 373dsh)

(ST @: AT FETIA)

qeeT-ga- | 2 g¢ 200

Rfde sShfaad

qeeT-T3- 11 2 §e 200
gug 2 qUFRETT JRA-UF

qeT-T3- | 3 e 200

qet-ga- 11 3 e 200

T 1000
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Aof-4 - gaFefad IR T FEAR SShfAad

T afe quITe
1 2 3
vz 1 - TEE TRA-IH
AT AT gaT 2 g¢ 200

(91T F: AT 33As)

(19T @: AT 3eqTT)

goFeiadr 3t ¥ #9R Seifaad

TA-97- | 2 ge 200
golFafadr Ak T FER sehfaadt

997-99- 11 2 ge 200

gus 2 - UFERE -9
geweifadr 3t ¥ §9R Seifaadt
997-93- [ 3 ue 200
golFafadr 3k T FER sehfaadt
997-99- 11 3 He 200

T 1000

Reuoft : sraigart # wEred Rar smar @ F & wEwEra yed-uEt R arqweE gderor ve gdien s A
TEIRF THR & YeF-99 & 3cci T9% & A 8§ Faod i & v Ram 22 ard, 2014
VIR FATEAR H IHIAT 39 Gam & afed F RRAse 3 # RfRr v “sFdlgart & Qv ey
el &1 caeEs radET #: |

3. safFdca qETOr FA FAT IFAHGART A Aqed &TAAT, Ygd aUT AUT AfFA, SATER FASAAT qYT
I WHSF AT, AWRE aur aiRE eifaan, waE sy fr afFa ik aRBE faver &
T w Ry sae R Seam

4, QIFGRETT TA-TAT & Ical s # U S0 | wed-9x Faer s & & g

5. 3FHIEaRY A YA-TA F 3ol IUA g ¥ A@sr g | Flt s grod A 37 IR Pwa F
foT s=w =afFa A gerrar A i sqafay 7@t § sreelt | g, RERETE R & v 39 sEicEnt
N S T A A § IYT yARashT qaEg @ fifzad § 3R e s I8 3wHdar 3ah F-fAsaeT
&THAT (W) (FIAGH 40% 3MeTHCT) FI YA FXet 8, 3o¢ Gedw °ae H 20 fAere &1 sfaRea gog R
ST |

6. wiiem ¥ fFel vEF ar welt weA-wEAl F AT syaw Iwtw IF AuRa F@ F1 FEE e F
U ¥ | ST A A F @Us-l F aedfAte YER F UR-UT ggd o Sedr qur qfen i deen &
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gus-|| # RT 1T TFREET IFR & NRA-97 381 SFAGART & F9 0T At JEIfAss TaR & wed-var &
AT gERT UiRE FqAaH 3éF 3F urod FX A § |

7. ¥ad A A & v 3w adt R smed |
8. e &w § W RAfl@d wa-1F & s # ¥ 5 ufera a& 3% #F1e f@w e |

9. qiial F WFRREIT TA-99 H 30 a9 H 47 A1 Awen & sfPcafFa F9 asal & FAeq,
gaTaHIY &1 #r A W ¥

10. TH. M. (SI) SHISAT ST TART FAT FATCIT |

feoqoft 77 st Sl waEm Swn B 3EAiGERt B oden saw A Wost ¥ HRAT AEE TR
AT HHfad TUT THIRIG He $HAT H1 ARV IYeey F§ AT |

11, 3FfigaRt A EREE (Aeey) R F A F QT 3@ @ g0a e a@e Fagaer gdar
#aaT H a1 AR 3TH T FA A IAfY § | 9l saeq F Rl @ Fagae AP a1 3w F agea
#r sragaAfa 7@ ¢ |

g oA @ ot ImaeaE ¥ 3Fiqar argwe nA-aal (THeror-gi¥adn) #1 e o F v
FaFA FT TN TE FT Thod | T T 3o¢ GU&T Gl F F A0 |

12. IFAGART H NRA-TA F 3o O@d AT AR 3dl & aisdy & (3rafq 1, 2, 3, 4, 5, 6
fe) &1 & gAer FIT TfRT |
aRRfarse 1 A sy
FX IR ureTEA
AT IRFAT AT & WRA-97 HT FoX 341 & g shar o sefaadt R =as & ardam &
St & | 3T Rwal F mea-aal F T oF aRd fralcgey & Sifaad B v A o ¥ aeqew
e | R Y Rwr & yRrE gfier a8 el |

AT Aegar  gdeTor
T (F) WATT S -HAST HT IA-97 30 TR TART AT difh 3FAlGaR Y st s $ir
TaAer AR el & FAA GAT H FiT A T |
ST (W) AATTT NEqAT -OAT HeIA & YA-9F & FHA¥AF geamat i Ay aar i, 9%
dafas gl W A 4d gU, e WFATAT @ Y wfaRe & arepera F arch § awr e e
e safda @ 3rdem A a1 FFA B AT F aRa F sfagw 3R ape F @ weer o wiEwfaa @
ST 3caR 3FHIgar Ay sregyer fre e & & @k |
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RAfaa shfFad
(TEIREF TUT WEREIT Al Fed-v3t & o)
o9 1

1. ¥aeT A=A e

AR d&dl : R IFR A TEACAS ARG dHI), TUAaT J8 GFaey, Affe feemsit &
WAL, A, A yided W AT FT yera, 9fetor, ek vd A Ivery, RBemsAl & fAv ¥ gy,
TATSES |

& ;. TR ARAT A geffeor, srgAlvor, wAd, vre, RS i FHESF W AT 1 AT
g |

HidT : RAffeT yoR & Asor, JaeyHe, Fd Gy |

e AETAT : AT & HAFE, HUI, ST AT, T adr RAA$ w1 F@Ten|

Fhie : S AT IUTT FT Aged, e, FfAfRsor e R e gertan, awed oo,
gearEydn, faemere gdieror, Asr-siffeeus Rfer |
2. 3 i

YAy dr fagdis, yidew, sfafdw wfase #1 ¥R gea, Ryl sRfdw R, Refa 1 8k g,
TYT FYROT 94T |

3. EaTcAs favevor sfaerd gt # 1 farayor

ahr Rt wfte Rftes Rt | sfed sama w6 @1 frdyor, smeet feRor e e,
gotFgar aur ao R 39 Bt gev duel R aur segyah

Ffaard et (few) TUT AR FAT FT WO-HARY FARAVOr-ArFiA o)

4, 3T & Tl FT FAFeud
Frdeha gfdea A F RAeea | T@EA &1 #WHevd, IR 3ggg [AFT @z qur o |
e PF Tal #1 ATt | WA AR, JAFeud & RAGed YR IqFal 4T Al F1 HRFeqT |

5. e IuT RS eral F1 A AR

a1, Iawaer, el W s R wgFa g9 F WAid sEvyr AffFera | FeEl, o)Al dERt sk
At & v FE yaue | yafad @ saaal & affwedrs f sriela afdee R |

@ wiasfaa Fhe sffweta & Rgea, aenEl, @ sfoees @fE, afaan aemor sEaEt sk
ot gt #r ffwerar | sfaurt et & qF wfdeas w1 o=

FETH. P F FqAR §¢ e i qffwedn |

6. faAtor ggfa, 3mAlser va gawer
FhT  ITER
R are U AT, AR, aIsdel, U §IF, Fhic IFY, el 3carasd (FFUe), curasr (fafeer)
IUFHT |
AaT FE 3TEHT
faerelt & 9o 9@ IR, HES, SR, SFR, oW YT ¢F, Nk, wfA g Jad, 9F77 |
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AT, IRASAT YT YEeE
TR 9, AT aR 9, FEHE, GEAE, R fharefiaar | wifas gu, wrafRedar, afeaar
af, gear ImuRT dAecah, NEIRA dcad, FAT TN JETI, €98 (FRAT) T [Aga |

geA-gT 2
1. (F) T TR, FAFAYSS AT Yare, Afdwr yae
W fARIva, g@, goNg, Sccdradel ald A, Yalg THIRION ST TATH, Yalg ATY, ATIET
afq, w3 @1 Irgyl, REFfAar @ wa aur @, Rey, souns B | fAedyer, i s,
AE Qe AFAYS ARH AE A WAT qUT Fofl Mg, Ya® BT Seieow, yaE aRedd AN
RAAYAIY, ¥AT YA, FAA: IREd] T4, Wby ATAFHT Yo # YaE QAFE JUT gAdT AG; HEh;
ey dYT SeryTd, AfFd yar, Afaer deaw |

(@) gaafad #afa 3 FererfFa
HUSRT, Sl Il 3Mqfed fa=or |

2. () FAdfaATT
Jd @A 9%, 3T qUr gEafeud st 1 fAdwer dhuadl. vhd qur RS Sded,
AR, STemeat v &1 |
(@) ST ATl gofifaay
m%mﬁmm:m#agﬁaﬁwm,wmmm,ﬁﬁﬁwﬁm,mm,
RO ToEa, Te fFarl arel dgd #1 AfWFeud, AT AWFeqd F aX F oA dur FIUT TT N
HAYROMT, TeU A afaar, @l & dove IRagd HRAT aiul & efeaad! duT Scverdt IR=de IR
3aF FfAFeds, St aaFRS AR TEouw Ui, ge7 Fafea (csaww), Ravor wf, yard), aemh s«
R @Aar srif, @ anit F1 3Af@Feaa, b @Ag=or |

3. ggTaor Shifaad
(F o« MRt st

Iqfd & W, Wt Aeaafedl aur Gl F1 JfHFeU, A FT Wk, ST AOAT AR, T {
3¢9 gl arek T HT AT, YRTFHF TUT Wadt 3UAR, THHl F1 [AEawor dR @-1amE, 3gaid o &
aRaesr aur Ravor it gonfot, awor @ @Eon, aEt ser s, gEuanEe qur sief@e srer smafd |
(@  3ufrse Ja sShfaad

e A AT F gt A FFER, AT T (HAS) F vFNwor 3R 3HF Agerr Fr gonforn, @Ry
IR AT ST FIEAT Yo 7 AfPEwews, R, AT I H FAAvAT 3N sHFT ITER, AT I ITIR @
yed 3e9El #1 fAve, fid vaw gaedEer, A & aeee AR e yeew, aewerr gonfes,
FHAOT UG IYHIRT TS a7 |
(1) 3T 3rufAse uerd yaTy
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e, Faffaor, wEaor st AueH, Fear vual #1 sffFeus 3R 3w g
() T @yt eaf yquor 3R aRfRufa e

ag YG¥OT & BT UF 9HE, a Yquor W AR w@an, cafd yquor ve A aRfPufas s@en
3R Aqere, TATEROT FT HediheT |

4. (%) #aT A

Fert #r RAvaw, Feifexor wd AqEeaey, WeAd A9ER, Weew &1 At 3R @@ @vw,
faftre grawarear 3R Rew, ya s, sfaafra faeaes (reer), wdisgar sk adfisa, srawaor gfery,
yfaaer 3R sra, wahremenst Ak FeEuEl W oAer wewn, gfaed g AR s, e o Reea, Jqa
# yfdger faaRor, far swawor yfagst o=, s adeor, siadee adeTor |
(@) s shfaad

dtd & YHR, TIT AAGUS, de &TAT, fASIIEH, TARTATAT qUT A7 GEOr, TRl F IR, IAH
Ffwew, Aar 3R FRTETE, Tworelia gar | g, gwer ik sEd dFuE, gl g w oAl
Feite|

5. (%) adator

weferort 1 geffevor, domeY, afterar, qRAT 1 AT-Ie vd W ggfadi, yERE qur saaaas
¥, Rt &1 A9, gy Regas, T srwdor, gaEEEeed, S8 1 AT
(RaRe) aur BFurfafaar adfeor, 3R @Awgor gieg@r @ ihT 3elay RAgda dweuar, Reeioa
TUT IFAU @R AFIH T TSI F AN 3R e, fs &1 sffweus, & weaet
g e, wdslfae seeufas gomelt i dwewan, @ ad 3R el gart aF g Al
TATAT, T FaGa HFouaTs, aFal F RAFeq|
(@) Rager shfaad
F fav @AAr g g @ar ggfa ik 39w w-tanE, 99de BeEa F RAged, Jafasr |

T wderor-ake, Reaa sgaed, @s aRewe gored, wfderewan, Aced AR wen, gor
a1, I@r, AT A, T F1 Aue, Sa AFE, yHrRr sgaeyn, dR gaaEe, A Ageor
HTITARTA T JaeeT |

W Yol #1 IS, A9, 9l A, oRemd, Ofeer wem, Feor afFd qur 9 AEt F
ITYFARIHFIOT { FFag Ysaraell Td HiAHFew, W@-IW@ME, Heag F, Beal i Faw>T (FeAcaFAU) |
aRage, TES- AT R, qF v oo e, AT e s Ees, Sa iR v s fRedr |

RAE ycaa-feaw va sfffaeama, gad ot awr RN gy aPTeuw va SefAer sgaEd,
Avsad fA9A, ReagEs 3utor 3R ga$ Frama A9, geids, &R, dar (@f&dw) 3gE |

TifyF SNl
(TEIREF TUT WERENT Al wed-v3t & faw)
A9 1
FeAEIAS, 9% 3R S, ®@. $9, AT FFeds, §9d AR Rea aF (Fvar 3R F9) 7w FfE |
YUH aul ST fAuH, VARl qur yardl wEAl A HIANITEH!, Sudetdr, Aeehoiar AR
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FeATIfaS FFaey | FARNe R aafds dw wHEieor | oamee A6t ik ardt & aporent | A@e ar,
g afFd quT veanasr 9% | gfaug WA |

#ams. Ak o . g9 | qF 9o, WAFwedT qur e aewled, §uw 3 &vor 3k
FIQe, AR | gf-Ma 3R T $9, FoT e, o auT ATET v A faedyor FAd AET
1 A | IRFIRF g1 AfFFR Sua, e Rega afFa scaea & saaq |

2. FSAT Heavor TUT gefiaar R aTdegera AT Iearor At ggfaar | vwfddhr sraRadt aur aRadt
Trere, FAfoa afewr (Fde) aur gew vfoady | ReaRa gest & aw R, svar RfaaRs e s
IHeaIOT AOMF, T 9T faefeer yarel # aur gFa AR gonfed daed &9 FSAT Ieaor & AT amepenfaw
WEHFaY, 998 T F IR ardy @ATa Ra | ol qur dagedt §eaATe Heaor F JAT dcd | Fivvr
(FdF @) aur RfEOr fr Jgo FFevare| gavea Rgid, wgfa, o, Aecas, feawor | FwAr 9w v sk
vellder o dF wenas | wafaw, oiitvs qur gfean, ard afAfa | we qur aaegged # e, @,
3HA aur fders, e A, gEe gadin, SR REd AR gefiaa faeer e sflwewe |

3. @ AT

Tl & o AR 3T FftRor qEiaRATAfAfa afSasr geel W, a@ #1 Few, Secaras,
varfad Rust & wafc & gew | ygafadr Rk afadn smgoit qur sy sream, vare, a9 fasm,
faafsora Rust ug o &9 aur g« | eeh g, ad & @ of REfa e, g aa e |
YAl &I U1 ¢ Ul AN | WA Wa Rgea & agq, gAwd 3UNE, T aur fesy v,
guFRor | R qur @l @ var, Rga ot gaw, Jdgew | RErRra deaw R frdw,
FATIAT au1 e v AT gAveed yarg, sffes voa @i, AR sterd aRfaat #F var, uw
9ETd a9, ¥ (Raligh) a1 %at (Fanno) ¥@TU |

4. axo Fefierdt aur s S

fasares, gamifed 9w &1 yaes aur @EEer AR amdw v wfafkar wEmme, Rfse T,
Faffeor | FSAT HeRor, LA, AfFT FERor | A afew, wffwefesr qur se-afeer aew |ogst a
RURS & ¥ AT YaE AT Ud U | T JU47T 39 @3 F BT v6R, 397 3R | 31w 939w |
YA, 3qFed dU Hehw yare ddew, dgue dfEA, A6 wEwm 1 qfAFL g A9, geAsied,
sfafag=or |

WRA-TT 2
5. @At &1 R
FATAT FifAwed 1 Ygafadr AR afadr A Bedwor w71, P qur frw e | afoes @,
aﬂﬁW(mﬁ)lw,q\dﬁmmeW|mwa§ﬁﬁméﬁ?ﬁmé§aﬁlm
dat &1 W FFua faedwor, dwer f Fwifaw afa sk wifaw goft afa, w@a @z=or |

6. It &1 AfPFeUT
faffta dfr edor aroer sffwedsr : ges auT T (FE), gE-UTEE 9UT H@er 9Ted, 9eX & | afEd
WA dF HT AFFeq : R qur frw =, dve qur g8, ar-ts |

IR F1 3WFeda : gaurfas aFRar Tur Hfer vfasde 3R |
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7. geat 1 g

ar femat & ufase ik Rgf, ger afee ik Rgfl, @ @, Wy gy @,
wcfwar R Rvw-afwa, sfea-Refa wwaey, & iy ano, ada afded | we o aFwa e
IR IFITIT : T ING, THA Fhower IR T ader e gfawe fravor | dwed w1 vea, gfaer R,
wgFa yfded, A T gael ARt ae q@ g ghEer HR Faw, Refa It dweden, Rei |

8. SeliferdY uered

A wgrdf # HEA AT HheuAd, Brrew wgrd # Qw, Asurg R g Fer amw,
AT SNl gardt i w¥gen R o, sEAE f FOAT 3TER, caees, FAfawr R wAST 9w,
e gerdt & e sy |

9. 37U FfAad

YT YRIOT : Biste, Fot R afpads & Ao R 35w 39t T, ot arglaee |

T TS : 3O TS, TAAA TATS, FIA MG, 3UFeq oars, AT va IR HfdFey, o siEam

waiae wsa : 3w, ad, off@e anF, d59 & RwE, 3w desa wFA, desdEan, dosw F
et |

U] Fdel : @Ied, 99 culed #1 R, swg, due, fAfdw P fAfaston, que gag a
3cuted, 49T 3R aRega wEA | FEege Rafa Rfewr e @ @, & o @, o e, @
ik daREw | Faw R e, sitew sfafa, s fador frfafd, stew sy stk wefee g,
Fdd qal FT A FMTT F1 3F RAIwer | srwRmra Fefasr gwvw, B 3R seafFaar seatee
3 aRsuran, gvo e w1 A9, A, Al seRt F @@, AR g |

10. stgaifas sShfard

A Ao AR AAEOT . qEee-afaeTe, Aew, SRt AU, ST e,
AR YT Wqeld, Scutes s, Fqaa X favavor, giiar dee, 9¢ 3k @i |

foor wfha A wE @A - vl fedwor €. atay, e, @Y smEEEar A9 Faw
HTAFIOT, Foas AT, FE AGA, IOl G4 - IOraear fFeavor AR =T |

afrar sqaue ;- W W - a3 Revdew g, Raed sk awegee g, o
A afFd faee |

Hed geltfaadl : anrd/ana Jqed & fav gea fRAeawor |
11. AfAFead (FFYR) TS, Farg WA, AT FFogel AWt - B, H-a@ 3, dew 1-2-3, @t
F FAeeror I IRFE FARAT (NAHA) |

fega Fhfaad
(FTEIRF YT TEREE el Fod-v4t & )
weA-gT 1

1. Rgga grehr fgia

fega aur grahT &9 | aew e iR v s wifdega ares qur gEed gerdt A
fega &7 | AFwdd waawor | gwy oRadt &, Wheya aur W AR F gAGd AT | FEor
ClEC|
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2. fagga verd

&= Rgia | aras, @ifF-ares 3R fgga dus | sfdaresa | Rgga qur sdvafas s &
fov fega dus | grh e | dle IR Y grewcd Hicas orad AR AT | g yaTE
FqaanT | Ry wrfdETes |
3. fagga aRuy

TRy sage | fRErs-faes | anr 3k fAvae fedwer Sre (Aeas) R AR s | o
AT TaFa AT | AERew Fa F v aftE sefear st Farfqar s | gat skt et @
WEld I & ot | HaRa Gorer | Iegare aRuy | Bear ooy | gR-qar sme | gfR-srawe Smer |
HRAYOT F AT |
4. AT 3R AT

AEF AR AEE | R ReAwer | aw, deedr, Rega-afa, Rega-afFa o sk seiEeT |
qaF A9 39 | 9oy, Waea, uRar ik smgfea #ve) 4 Ae| sedaefas AT d95E adeeH
3R Imgfea affra | ariaRa ik amW, g, vaE-aY fvume, @R, @R e St d-fagga ot &
AT & 3T HTANN | HHT T FIA $T IGT | HET IFPR 3R 3T w7 Fraial
5. fora=or @

siifas daf &1 AT Pedares smE 3R @Fa yar e AR sAET FREIARE afas J
1 gAT waiT 3R gl wa Redworger: fay &6 & v fffes e & iy ik sofes et &
fav JRIARBY-RRCST 3eqg, AfFare @ A NS e F THT T gC TR ReAvor/A
faeguy 3k e @ qur aew IR FaT U F NFAAAOERE AAFET M HAT FHeTA €A
Radt areqg aur aF fAdua IR afFwer & swwr wWeyfaulRa gea a7 3k g arolt & gfagd &
iy W & Fw fAsaeasfaula goa dF #1 rnRcasnd AgEer f@edver & sEga/fadEer 9 ues,
fega aifs, Fawfaa, agafaa aes |

qeeT-ad 2

1. fagga a7 aur fagga aRonfAw (wEw grenet)

graehrg aR9Y - Rega aRonfAst #1 fedwer qur sffweva/fasior qur adeorges aiay, aifaa
aur garan/fasorEaaRenfaE/fAwar aRonfis gaiae aoft 3= @ g dFeree/RegaaeE a7 ($.UA.Tw.)
To-3meor, At A Fa/frEA/AHATr qur yETe, aRor gifRAT qur gaTan

& a1 g7 fAwvrsass & RftgaRer sfewwsmfw sfafear aar REaRada/sf@aaor qur
forsurge Rravoraa qur Aelvads aur e AEvdeTERET T gaardeasited E/AaTorafer
fagerarers siffrearor qur fasuree Rredworgeawifas gfaara/garanaieear T wFAad YT IAEA
yare/aTe dee/ag aRwy  afoesRer daAAvraes & Rgia gl sasrfeer g Seares
feavoraRay g w1 PAuRorga sN@/vEds qur T AEoBeTeas . 9. Aelda gEer
TeaHIAd TYT 90T AR |

2. fagga ax

Rega =i 1 Fei/aa, ada qu oA Rgga FwoaRa doae sgEsnE sk games
3UTET |

Rega F=vor age/fagde qur fsaee sffresroraeear AEEONaR YA sreags/ssean fagga
yare/aR srgfa faeorgafaa @g ooy fedworessw wieoraafaa gewmfa se¢ fawgore
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faeadvorfaega a5t #1 aftrs qur wurl ger TR |
fega @ aftrs/facga daguen Ruy RaswRe/sea deear fse arr (vw & & @) F=:or |

3. 3R AR P gAFafad qur aRuy

wify e gFa difadrd o @ qur dfeeeraRey gt qur ymases § &, SR, @,
ATHY, BT HAS TYT 3o+ Iqrann/fEsesrlt aRuy deear fAwas qur Aeecar wRadw/srs aur gfowst
1 e, mmgmm/mmumqﬁragﬁmwmw/@zmwga
frdve vads dfracas veds R @ veds A gga W@ vadwgeas  Rftwiee-asdor
yads/AfRaca® yad®, ol wor aRuy gghflE qur fau-fFerr sk sad sy aF g@rn
FAMERF@R FFAOAT qw aF @Fw & Qv wgFd NuaseERs aF Regeta, '@
(foreed) aefRea wffow wfa (3. v w.) aur Faa 9o i (Rame) |

4. g&H wEIRS (ASHUAE)
EH WHIMOT TRIFAT-IEU WJed dUT THA HISAROT 0T FARAA/EAT & AT saisdgaor
qUT FAHTF ARV dF F gEH q@iRT F g

5. AR aF

AZAT & YFN, COA.UE.CH. a1 6. wA./fnngeasra aur ds 9t &1 Ragw/3@dfT §9r a9/w9g
HIS Alger TUT R#ATZEA/AATT TUT TT FTERT F geR/AgfA e iR wrr et sgEde/fegd
geiifarady # AfA yome
6. fgga-afda (wav) gowerfashr

Rega-afFa wiffaes IFaamRrcfRegga-aFa dfowr, . au i wwowsdy
HFAFTETOT TUT YATE/AeATadt 9T (THL) F Ree gwr () oRads, vE Fer 3R gRwed fse g
@Er#) ¥ e gmr @rnH) aRads/aaEd o/ () (Reas/aEise Fafa sfaaas/Raa s=@ma
|
g ve |

(TEIREF TYT RERET Al TFR F ge-g41 & fAw)
geT-gq 1

1. 91y v geF

Rega Al warat & wx=er @ quredd, Tw wifEes AR Rogaus, gEdE, @,
W& sz Fareds frvea, afas sqaes, Rega Tradr ik Rega IifdF ues |

2. sifadhr sedaafad, sdaee gFaar sk whiga afwer (. @)

giffgrasl # s 3R 9, aEs FifeaH, TfAges F 4rT yae A FaRE, g e @@
(i) Rgia, e 9oR & s@ls vd 3a% faeor Ryl (FeR) dfr iR, &7 wame
gifoFey va. #. IR, WA AR g Ade S grew Rawer gfFa, gfayd, A ik @A e
¥ ThiFd IRTUT FT AURST A, THFRI-FAFCIART FT AT AT |
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3. UHd U9

Hhdl vd a3t 1 FEfEOT, IaFd vF HeaR FHAEON F YR W dF-fagda, srawdm w Ao,
wfe Avh wiT FaieR s dF Rrdwor # 3@ s derw weaY 3R dF Redwer # 3o
WA, FATAA UG HEART TR HR 3T Iequaier 72 - e AR RAfdFa Frer qomelt & Rredwor
3R FfRTo F 3AHT AN, AeoF Thd aUT NS, ey o, TIFCH gadca Irefeow @
& gfer &= a7 A g |

4. I (Aead RAg)

St farawor awelts, Rt sar Rigra, as sefea, Tarh sEear saEde e, Rt
ST A AR S R{edwor & IAFT mm—ﬁmm ST (Two Parts Net Works) : Zyh 3
FEOT 9T GAURT & §Ae AT @a garr &1 faedwor | e e wae 7 A weral & W9,
RE 1T T @ S B YA FAT | FROr Asey ;e 3k sewe #w19, vaAR f sk aew
IRHTYIT, WA THTE/STT HRAVOT & HGIq |

5. Rega gred Rigia

R Regga aur gradg R &t &1 frawor : arcarw et #r wtel, @aia e gEene
R 3 FAT AFwAA-gAEOr - IREg TUT IaREg ATIH H aler WRor & AT gy, wwEor
arget & A Rgia, el ater, gfawd s, gaAvE ae/atr sl 3 seaes 1 A A,
¥Rar gl & sa9q |

6. SolFeIfa® AT 3 ATGIHOT

A Heheqell, A AN IR Redwor, 7@ Rega vt kv g6t F1 A dwaE AwoaT
agr 3Ad FE gumelt F Rgia : FqET AR IF gorenm FfAaeror AR sewAcESgEd ¢ A, amW;
Fgar fE St I-Rega vt w1 sewafas A, sei@T swahr & e iRl #1 aeeE ae |

qed-99 2
1. IET gelaarfadr oy
g sffafastor sk wurieorag wFa feavorafa vadwsmEia serarfeqa ds
Aot/ GAIROT (Frsds) yadwaaaia yadweRfeT Reesdt 3k fagga e | 3. €. w, @t T
Td. (O.P. Amp., P.LL.) 3+ I¥F whga aRwy 3k 30& seqwarenede spfa d@avs aRuy 3k atorey
e |

2. 3P gelaafadr aRay

Rawar sqag & w0 & g, gefir s 7T, gl waeal &1 wesorFERars fafET sk
Iy, R vhiga ooy @réd) a& garr 3R 5@ e whigd IRy a& Rar; S,
& & va, @ e, T ww (NMos) @ (P MOs) 3R @ # (CMOS) g@ER I#R 3AH Jer, WIFd aF
TRTY; HEASH, T AoF; HNT A qgHBaS (Aol oFE) Ragadds (B ), Fao 5o
wfa (3 3 ) IR 3w e/ v v RS, 1K, D AR T fFaw/rae, Rt R &
o AR AR T ST/ HTET-HA AR - IRadR/ATRETeS wfa|
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3. forg=or &

foror Gt fr a1t sl TuT$ srawr s, TfRcd R wagaeliear o qAsRoT T yaTE, Ao
feguyr awedts, smgfea sregfrar fedwor afew sik wrawwr 3uia #it Fevam, st 3R Irge-va fada-
qE, IR-UA fAFe A & a1 IR F1 wiedwed; dad urer smgfed aiRar & afore sregfear &1
Hiewsea; Ao @&t #1 Afweww, sfawiRa sdtefe s |

4. §OR dF

U FEe Rgia 3eww 3R dh @6 Agas sk wwEe wiewwe sk gfmior | Faw
eraor AR FedE, Fa Rerere AR qd Rerrer agadas, FHIHOT qFT dHer IR GG gHR
# yanE §OR, o9 Imgfad, Hfa 3=w amgfed, W amgfed sk gawader amgfed wX wddl T HEROT,
399E HAN |

5. FEHAET Fltferady

AT AfaFe AR SN Iawyr A, eHEaEr Jo AR gadE, alr guF AR I AT
gew 3R Ry, geaAvd vy, geaaeer WA, gaAawEr A, A9 (MASERS) @9k HEHAWT AT
uifdg 3 39ere ImeTRT EAGET FAR a7 |

6. FFY Falfaadr

AT ggfa, AHsT - fATU0r, FARUA, 3T9 TAV FARY AW IRFHA/AT (PASCAL/O) F 3Fadd
TR THIT FIAAI FT FAVT | FFIR TGFAT & A IHIq | FA@AT HfqFedsr : @AIg=aor s
FffFers, TR dew, PRWREA @7 Wed EA FERE (ATHVNET) §EH HEIT (AEHMAE)
8085 3 8086 # AFgEem I AU WHTAT FISERUT W FARAT | T&A FAIMOT (AFHNANI)
i a7 sffweq : gfawdt seeor | afFas FFeger 3R 3aF wfawdh @ |

gitfarse-2
IFAlEart 1 arifRe gl F IR # Rfaws

7 RfFgw swiigat f gl § R el e o § afF 3 95 seee @ @& & 3
AT aR® TR F & A1 A | ¥ RATE mrey e (AT wanfAad) #1 an-Rdae F v s
¢ aur o 3Figar g Rfawat & fAuifRa ~@aw et #t qu @t Far ¢ ar 39 e e &
ZaRT TaEy aid @@ R o1 @war | feeg Bl sEficar A ge Rfawat F Puifa aes F seer
T A AT g St TRy e & A g a1 A FgAfT @ @ 9 PfRd § @ Fose FRoT 49 g
AT THR A TE AT F FF & 3977 35liga] F da1 & 7 o gar ¢, 3R 507 WaR & 7§
gifer awdt gt |

Ale - Rffcar F TRE ™ F [Faer FFaal & Qv IR@WT @ | AdeT S ae
3FAlgaRt @ sfecll qdam FQ WAY HUFAAT ITA AT (WA IHEEY, HASRT FT W&I0r 3R qui)
wfenfrar sfafagw, 1995 & wWara waumEl ), @ ey alRE Reanmar fr dar oRenfa @ %
g, e & W@ |

2. (F) HRA ISR H FELT e a5 A RO W R &F 398 T @a R a1 3 R & F7
gt srfaer g |

2. (@) fogfFa & v vy sgv 9@ F AT 37 S § F sFgar &1 Al ik i
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wEer 8% 8t A 3w F15 W aliReE QW 7 & e MgRET & a5 qaaEe S F A arr usa
# FsTEET B |

3. (%) #RAT (War-3saw afea) onfa & seflqar #r Iy, #g 3R ot F N F WER F& g
FAIN A ARFT O F W I¢ 99 B5 O 7€ § F a8 37Tt ) qdem & #AnledeT § & & & oft
TWER 9 & HH3 a9 AT 39gad WA, AR A ¢ | IR Fo, Fg AR o6l & o # Rwerar
& ar i & AT 3FAlgaRt # are F W@ TRT 3R IHA oI F1 vR ddr TIRT | T w9 F
a1 & 9% 3FAlGaR F TEET HYAT IETET 9T Fm |

3. (@) freg Fo Qo F v #g 3@k ot F N F Qv 70 § 707 7@+ FwR@a § fa w
T 7 3 W 3FAIGAR A TNFR 781 frar s wFar -

JaT HT AH Fq ST &1 T e
o (T

LN

HeTh)

9

1 2 3 4

W Ehifaedt dar (RRde Rega

gifdE 3R Aeee) & @) & @ #

FE A ¥ T F FeRd

NfAgX daT (FS®H) dUT FeR

Co

dfAs SRy dar (3ns.

A . § FET A

golfagdt dar, NAaRdew

AT W3F WS (T 'F)

(F) ¥ 3FAEart & faw 152 &. . 84 §. . 5 &. #.
(@) Afgen 3FAleaRrt F AT 150 &. . 79 §. #. 5 &. &,

Fqgfa Feentadar AR sa-anfaat A Ak, wear, swfra, aemdvs & anfeafRat anfe e
A Fg Tovea: & A g1 § & AW F o AuiRa FgEaA vg & ge & 1 wHA ¥

3. (M) Far FShfaadr Famt AR AR WYY FREET FA1 9 F F AU ol F a9 A w4 @
w7 5 ¥ @ ¥ bamg F g @ el |
4, 3FACAR FT Fg FAFA@d [ @ AT sTwen

g8 YA S 3aR M HR AMGEUs (¥evss) ¥ 3W YER Wl FW @S fRAT Sean F 3@ ui
3w # 3 @ 3R 3uw aow Ramw of F it F ospet @ M i REd WA 92 | 9w Rew s
e @t gen 3R IWH o, Rsfowr, Aare i a0 Aveus &y @@ g | 3TA S AT @
STEIft afF R &1 T (AEFT % § 8§35 dad) gieleed aR (AT &) & AT 3T | g AR 3k
e FdFHeT A AT ST |
5. 3FHIGaR F BT AT FT dHFT 37 THR &

39 3w ifa @t fear Smean @ 38% 99 2 8 R 3w eT AR @ 39 39 &, Fra B o
F O 5@ g JImAr Seen R 3HET I fFART 3uwdaE (AesT sas) F AFT PO (FARRI werew)
& % o @ HR a7 AT F ol F B & I W 3H IS Had (FRoeed cae) # W | R et
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A frar sreen R 39wl F Wy aeE R A smwen g sw a1 1 sare @ seen & wen
W I GF Y 3R 7 Fov S0 a1fF Arar 39 T § g F 90| 99 3FAGIR B FF I) TG FH A
¥ AT Fgr I aUT oI F JWF F 3WF haw W FEUE ¥ A I Swen 3w FF F FA 3R
F F 3WF harg dHeT # R frar sreen S 83-89, 86-93.5 3nfy AT A R&FE wId FAT e
T ¥ F7 BT (haee) F Ale A T AR |
ey e & -sifaer oty @ & g seigar 1 w9 3k oreh @ R A S iR |
6. 3FHAlEaR 1 gorer Y BFaAT SUen 3R 3T Forr FAlmA A Re$ BFar smwem | g R ¥ w4
e (haere) Y Ale JAg T AR |
7. 3FigaR Y Ao f Fw faafaf@a st & R A Sreelt | g@F S w1 aRomr R
g ST -
(1) wAT -fFEY 97 AT FAHATIAT FT a7 dO & AT 3FAlgar i @t A g g
#r Smealt | afy sEigarR A G, gewl ryar W Al WEes (FIfRIw weaad) 71 RS
¥ET AT S 3E AT AT AN B wHT A F AT 39T T wFAT @ A IWS FEHT W
e S |
(2) efRe-derorar (RFeare wagdl) e #ir darorar &1 fauRor &= & Qv & g & = A
ST | T gy ;T AR F AT @l aeEE f doR F AT | yRAF @ A Heer-3reT
qdtarm $r STwdt |
TR F R HE A Ao (¥ IS Tww) fr F1 sfFaw @ (FAvdaw [fve) 7@ et g
3FAIGERT i A F T Il A AR dAF AW H AfNFT aF I 3w ARF FMFEH @ REE
#r FTeElt | FAF FWH W H FAT F IR A AF AT (IRF FFeRAT) Frer Fmeaft |

A F Y IR WA F [ g7 3R A9dF A TR F AWE Aewfaf@a g -

Hare gLt =foe e #1 efee
I E e I et LeRiC)
e Tfve wer Tt kjrc kopc
1 2 3 4 5
&. GETICal
1. W Ehfagdt daw (Rfae; fgga 6/6 3ryar 6/12 3rgar S S
i R RAererer) 6/9 6/9 3rgar
2. Foar SNfaadl Qa1 AT F, FAT 6/6 3rgar 6/12  3ryar 3/ S
faega aur Fifyr gShfaadr dar o 6/9 6/12 Jrgar
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ISR 8 -

12, w8t 3T SeaR AN TEr AR Reaw & IqgEr wew R @ § AR N gEn wer f
7E e & Frel qeaTeHE RFR rua Wod qEer B Buw a@ H Rufy F N Reg
FA F Haelad FNATE A T FFA § | HAT AT & F Iy e Ageaqor g
N FUET AT AA SN HR W FROT AF WER F saeta AgiFa § Ao sz
R A1 s gFar ¥ | afe A darFar F ke F o I avw IR I € o
I Je 1 7§ ¢ Iryar el qeaeAs gaer # gurn ¢ At a8 faw g

ST HHhar § |
3FAGAR & FEATAR A sufeyfa & geanr fFo
A F reweT F gEARR
e st a1 #r 7w Wl
(€. (3FHEAR FT A1) & IR A AfFFaT O A RAE
RS ST

k. P HYUR........... IHETHA. ..o qIYoT gae.......... ... 21 AR
Far$ (e @l &) [ . I, HAMAF Tolel.....nnneee. C o S
T & a9 H F$ glade.............. ATHATA. ..o oIt i 7T -

() (ST Fer)
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(Vi) A TFFENocee s
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FUITEAT & HAHAA A FIA Ig TI€ T § Ioa@ W & 7T 37lqaR ey F AR 3waR® I3

Ui/ 35 ImmE Y FaEt F AT fe ¥ owyar Ui qUTT B oo
R v
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6. GIAT Y FRUTA oo
7. qHA a7 : FT ARINF T H T 39T H FE 3AATT ad G@E H & 2
I &, A GO RETOT & oo
8. (®) TEF : S rffAw fea 2
afa
B2 1 T TSRS
25 AR FEGA F FTqerurrecrrenrenresiesses s sssss s s ssssnes
FEA F FGeucrurersecraesssessene s s s bbb s b sra s
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12 (%) S IR Rved : s, aRAAT Ify w1 FE gwOr

12

13.

7 farewor

(GO IS B T 21 A
(@) AT .o
) T 1 . . PO
[z TR L 3 SO
[ T 0 - (OO
(G0 T 11 OO

(). Bl A TFEY AT T RO

3FHlGaR o da1 &1 3, 38 Felew fadesr ¥ vy i fFv o &1 F§ FRor vt
F TR A 72

AT : Ao 3FAlcaR & A &, I I 9T ST § BF 9% 12 geaw ryar 599 Ate wHw @
mtadt § ot 3@ Rfaww 9 @Err e wr @ Ay aifa s R s o |

14.

Arafaf@a o AT i daEit & F B ot & v sFfigar &1 aderor frar = sk

IR Fdedl F FAA a1 PR BAdewr & Qv 7 eeamor @ ar arr s qur R danst

F AT 3@ aAfhe wHST AT | -

() Y3 shfeafier dar wop & (RfAw, sofFcwa, AFfAwa v Reew), v w9F =,
¢ vd tASUE WA F, Hiseeqgud WAF ¥, HNUH (W) WAF § aUT CASTH WA
F

(i) v @t vz & RfEST woE 7 ONESTw ¥ F 9 @, AETATHCH WAF F, ISTACH
THE &, IECACHAT G &, dIHRSTH T & dYT IS, IR, IR, TH. FHE ‘F A,
ITEITETH

(i) SeHE R A wermF A HATAT (WHE F)

(iv) ITEATHTH WHE F
(v) 3w
(vi) R spEmst wdaror F werdw rftreme arfdaan
(vii) ITSIRTHATH WHE & T HSTHCH
FIT 3FHIGER BIes AT & AT FTLFA B,
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Al : A1 v Avey e w @ REafaf@a gty F g W

JATOT-9F
soferadl dar qfien-2013 & IFAEAR ..o HTHFH....vvrverenee I qUH
RfFcaT S/l F AT () =1 3ultya gu ik 3% PAwATgaER arm o §

(i) B = 152 N

1) T F FROT FEGEYT

1) F HROT FEYRT T T JTaET

(iv) %Faa 3@ Rfafde RiFa & AT sugFa O 39 4of stwsivarcararddi/oasssy &
dada aiiRE w0 @ RFaet § @A 3m@a ¢ | (Foar s9gea Aot @ a@d a1
fremsr s 3 Aw Y FE & 1)

HEET & gEaer 3 HSET & FEAER HEET & gEaly 3R
R AR AR TN
f&=tie -
YT
gfifrse 3

3 Qan3/Iel w1 widea Rawor Fed Qv 3w ofen F aRomr F R W@ adt i o W g

Fifdw geohfaadt dar ik s Yor sism T |

() afden g Fami F v odt o v 3Eficar s ot F A oRdflan w W@ B 37
ar a¥ &1 gflreror Aar gem aur Rl FRiEd 9g W SgFaw v gt & v aRdlem w e gem 3l
3Fd IR F FAWSSF T H U A A & FRoT FA Rufy A gfveror s@fr wr ggem g3 at
deATAR gRdeT A Fa A st gor & JreAd aRAew f Efr F ke IR FRED @ FoFw
HAIYSTeTs ¢t IRT 3T A FEHR IRT IR A For Faf& F MaRIFATIAR TGR-T ST T 2

(@) wieror -gaea aRdema st F davee v & v Puifa gfeor gaease e
ar a¥ fr 39 & AT gRkeror O gl 3% 59 3™ F v IFq yiReIor W Tl ) 991 59 YRR @
AT ghn 3R ¥ Tiee sedivt FEe g eE ge-wEe W WER g Auia B s

() gFa A gafa -ofder @ @ & ko e gaff F @ Pl o gt Ay AR @ AT
ade w1 AT AW dFv Rdemde sfRwRal & PgFa saca & 1 gFd § ) g @Ruw F
IqeBT 311 & WS (2) & 39aUl & AR A 7 HAWAHS FNAS & GoAEdwT Jar ¥ q@reaan iR
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AT & g & aUT AWRAF vd AORF eTAar F Gorrawy FfAad dafagiea & Awrel & @ AfRw &
ITIYTF A€ M e FIHFR FY dehlel JATT FAST F F JAFR {1

(1) I} TR A T & FA aRdemhia FVFEH F1 FH A1 IMEROT JHATIAF @ AT 3TR
FREAFUST A HT FHEGAT F @ A TEHR 3§ Tohrel FaFd X Tl g

(2) fasmelT gfiaTe 3cdlvl 7 Fat W FaAT FATCT A AT Fhdr &1 IRAew Fr @™ & e
FpAfee T Y R A ot secliol 7 F W danst F wHCT R S @ B

() TuriERor -afdieT i safr A daveeE w1 F U w6 aur gt i femir sk /Rl
et & et g ¥ wevaw aur AgiFa F v @l et & Ay gEgt 9w W aRdameda
FAFRE F 377 Fa1 F FfAve IdaqA & TUE FT AT FTeem|

(3.) AT :-
(1) Hfass daaAH draft. 3 + 5 15600-39100 + Sit.dl. 5400
(2) aRs daaATT drdt. 3 + 5. 15600-39100 + Sft.dY. 6600
(3) Hfass gl ¥s-2 dt.dt. 3 + 5. 15600-39100 + Sft.dY. 7600
(4) ATl AT YU AT dt. &Y. 4 + 5. 37400-67000 + Sfi.dY. 8700
(5) aftss geamafas 9s-2 dt.d. 4 + 5. 37400-67000 + Sit.4t. 10000

gud wfaRea 9T 67,000 TUT 80,000 F AT & T F FWBH IdaA @ 9g it e faw
3gFd darst & rfawdr o g

TRdemtha Ffedt Fass daaae F FAanR a0 @ TRH FWT 49T 36 AT dqaqdAT J
a1, Gt qUr Aa gt F fav aidhen «w Al 7 e # e & segafa gef

HEITS qUT I Sicd WHR @RI FAI-HAT W I v a1w andell & g wrea @i

aRdter #r yafr & ke femir aur ser afiamst # secdlih 7 F@ W Iqegiyat wr A ar
Fufia frar o @aar ¢

(T) 9ieor sy dleEr gy Rt FRorgr S WER f T A gidameia el & AgEer ¥
e 78 &, ;S aRframele srfrFdr gfdveror, sraar aRdeT F 39AT A IOE AAT GEAT § A 3@ aRdeT
@ 3afdr & Shrer Rw v gf¥eror &1 @ =77 3R I3ew gl F# g war g 5w saee F A
Rdlerl & v qu-a7 A 3em A el G vw wfy 3O PyFa ywae & @y gaea A S
freg o1 it sifteRat & ardr yawfas @, s Ry dar ol & fgfFa &g odar & Ao
e T oG HATT & STl § 37 WRATOT F SwT FY ATGW A FAT @

(&) T 397 a1 F FFA FHT-FAT W a9 F2 fAgwrEeh F IqER oA F 9T ¥ |

(=N Rifecar girar sl ga-aag | an AaaE & eeR R g 9 3TEr W& &
A g

(37 9 aur RFwfeR fRee el vaa-gay W an) st F sqar ges Wed e aur
Ranfaer Reet & o= gt
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() sfesw @Y qur 9o 3F@ @91 & Qv adf e v IFAGER W S RAgHAEEt @R
aRAd g AR FHT-EAT W an) 39 A Al § siadd asw ee afdsy @i @-sirerh) # s
HFLT|

(2) 3Fd dFamii/del & v sdf e sv 3FAlgaRt 1 ARA 91 HRA & SeT R Y wd @
IRASAT W FR FEET 95 bl gl

(3) T&T Famst A a1 FA FI &f¥ca I HraRIhar g€ aF AgFT e wv aRfemele srfwRE
F 0T F W@ T FFag Fdl @7 AT 7 9 W F7 & 7 4 af A 3@ § Qv F&F Fw=0 Qo G
yfretor W Aa$ 71$ Ay (I 5 @) st anfAe B
freq 3w wafET &1 -
(%) fgfFa @ adfi@ & 10 ot f gfq F a1 qEiFa & & FE a@ F@ gem
(@) I 40 T Y Y & I F 9IC q@fFT T § FE TN FA |
2. ¥4 ATl da1 9 '+ IR F=NT Rega Tur s FSNfAzd Ja1 g9 '+
() I §U 3FAEaRt 1 & ¥ & fav aRden W AgEa fRar smeem aRder S saEfr & gk
3w fuifta Ramir ofar st wt @l ofdlar walvees w0 @ o & 8 W 3% FTUEh
FE/FEE G T W AR fmar smeen) aRder i & af ft e a@R g@nT 991 1 'Fd Bl
qﬁﬁm@rmmqﬁﬁmﬁﬁéwgmﬂmaaﬁwuﬁmﬁwm%ﬁs
aﬁﬂmﬁﬁwﬁaﬁmﬁ%maﬁ%mﬁmﬁwmﬁtmﬁmﬁaﬂ?mﬂ%
e el a9 TR 39 99 ¥ waee @ 9w B afterd wurht Ry wEd & R sugea a9
W af 39 Hafd a1 7 g8 A F wATA @ W W WHR 3% FUFH A FE qFA F qhA ¢ AT
St S A TF A IIRT FT FH ¢ |
(@) I & sw wow Rufy & F=dw Shfead 31 qu '+ & fgea wh s, wwes
FRAAF FNfAIT F 3eae) A3 H 5 a8 T §1 @ T oA F 08 A 39 I3 30U FRUEEF ST
F W & wEeAfad F 9o i qad F RFaar sueaey & 3k 3 W wefa F 3wy 97 9w AW |
() 3w sfaAfarar afiem & aRome & 3uR W fagsa A st safda # s/ A @ F gag Gl
wfdreTor W Ra wE aEfr (IR 15 ) aRT 9 & F4 4 af A 3a™ F AT el @ A9 T oaxa
WM § Fag 96 W FA a1 gen freg 39 safFa it -
(1) fgFa f aldg @ qw af A gofta & o qEfed v & SR 7@ Fw g, 31k
(2) WATA: 40 a¥ A JY & I F q0G qAfFd T A FA TE FIAT M|

() da= A Wit & e 9FR & § -

HH ¥. 9g AdaATT

1 2 3

1) HfAs AT ATTAA (TS di.&ft. 3+%. 15600-39100+ AT T. %. 5400
FRIYTF SAlfAAT)

(2 IR~ AT AqAA QAT %. 15600-39100+33 I- ¥. 6600
AATATT (FRIUTF A1)
Al BT AFAT AT %. 15600-39100+33 I- ¥. 7600

(3) Fferss gerEfAE I3 %. 37400-67000+3% 9- ¥. 8700

(3refeTe SShifam)
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(4) aftss gemafa® A3 %. 37400-67000+33 9-
(T FShfaR) %. 10,000

(5) 3T YA AT
R AgIfAGUS . 67000 (ari¥F gfE-3%)-79000
R AGIAGAS
(TFE-TaereT) ¥. 75500 (arf¥+ gfk-3%)-80,000
HEIASAF (35¢9) . 80,000 e

¥ ug it e vt st Rifde, saffesa sk aifis aur ag Siferrt & oo gomer &

A S FEt FAA aRdfamde FfEd F W 7 el PgRFa & 9w el 9g F srvyar feh
TE 96 W AT T & FF & IH @ 38H daa Th.AR. 22(M)(1) F @R RAfeafda e
ST |
(3.) Fearm gfaadt dar o (F) IR Fw fagga Ak it Shfasd Qa1 9 (%) & ot @

FFIfred Hdedl dUT ScaRglAcal HT FaET :-

(%) FerT sl ¥ar (9 'F)
gellfaradl Far e & ATH { Fa1 F st g SFAGAR FAT WF AR Remwer A Rfe vwR

* Qe far (Fr w@R) § SEd Jaiy see, FETET 9, WO GET a7 IHUE Fes,

st o, svarer i qfF A e Ao, g 733, AewE awr qw@ Iy wFEAfE § sme,

AFffwewsr, ARr 3R WI@E F FF W dmw T § | 5@ Quer A sFAlar v A9T WEESE

FRTEF geifaay (Rfae) & w7 & g% Fa ¢, 3 9l Jar Fa-aa wQeata gt o & Rt

afRvs 3ifgal W 9GT S § |

(@) Fdrr fagga 3k FifdE sEhfaad dar (9 'F)
geltfaradl Jar e & AeTH F Ja1 F sl g SFAGAR FAT WF AR Qe A Rt vwR

1 AR foor (G @@R) & fgga gt § B fgga vvum, ffcsa ga-wtas au

UTEET3, aldldged auT weflad, gar$ Jrgst At @ anfear, aifys FAwmar F1 oREree, fa#for aiad

# witq qur w-tamE e afFafaa § s3maee, sfreers, fAstor ik @EE & F1F W o I §

39 faomer # 3iqan Ioel daT WEE FHUEE SN & T A Y€ W §, AR 3w dOr FA-wa

¥ galerd g R # Rffe alss seal W ogw o § |

3. R & FSfATd Far (3 & T §)

Tafad sFdigart Ft &Y a¥ i yafwr & v oRdfan w AgFa Bar seer | o A osafr &
gk aftdleeft #1 WER g Auia e I a@ Rawi qar s odeor st w5 & Al
TWEHER T 7T F aRAemeiar FAFH FT FE 39ar IROT FAYSAAF A I AT AT 3qF FREGAT gl
# WaE & ¥4l 39 A ¥ gRe g7 fuifRa aderor sedich w1 & IwEd A § A WER 37 IeHFS
F FHal ¢ | IR F 3T of A W WER IEH f g e FT aFd §oargar IR
WHEN T T # 3HFT T AT AROT Gl AG @1 ¢ af WHN 3§ A7 o gegaa Fdt ¢ ryar
WEHR 3EH IRANET F 30! 3afr & AT qg1 Fad § Oael a@R garr sRa a@a@sh aw |

(F) qRAeT 3af™r & QY auf & hoe aRAaRiEt F Remiy g srfad IRE g
N F@1 AT § 1 R wdaor Wi & TR w1 (ARFAwT T F qwaa)
el
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(@) Tafad 3Flgart A, I AT g3 A T VN A FA F FA 4 ¢ @l
¥ AT, Sud aReor A 39, I NS @, N afRa & Fhes 3RVFH A
RIa ¥ w1 Fw=w Bem |

Tad F 39 3FAGar F¥ -

(i) fgfFa 1 aliw ¥ q@ af f FARa F weaE IWTd T @ FF A
FLEAT g3

(ii) WA 40 T Y WY WIed F F TRAN. 3TNFA 2 0ad & FR AGT Flm
q39m|

(iii) SFAlGaRt W d@Edr #LfAsm 92, Re 9 AW, 1957 &  3aed
veiiaa  Rfafaws, @ dar (Fres o) @AaamEed, 1957 amr @efi
3Fdicart #r Rfdcar s 3w e v RfFcr A F swaes i et

(M Jaa @ g% A & af -

“(%) e FRUTASR Sy

(@) FRUTAS AT

() FRIUTAS SNfAAT (T T T )
() et gehifaaw

(3.) IR FAET Sl

() #EY Sl

() IR FgIfagers

() AgAgers (F1fd®)

4. AT Y FRATAT JaT (T 'F)

() 97 §C 3FAEER @ a¥ A afd & AT aRdar W fAgra e e | wER AR,
Y FRETAT FEFET, HGY FRAET a5 Hr AwRer v aikdler safer ger a1 qor wac ¢ | aRAameha
wfFa A WFR garr qufafea Reamefa qur s odian seclioh el gl | s &1 adtaror Rt 7 forw
STe |

WHR g afder #1 sEfr off @ 9@ W AREd F swh AgFa w wmh FREr S |
freq aftdlem it safr & ke ar sEfr A ffa W IR WER A W@ & 3wF FE A IO
FHATSTAF @ ¢ A TFR 3HP FRAAF F Tl ¢ 1 39 IRART @ o SF wast 3k s
THA T |

(@) (1) I §U SFAIEARt A I 3raeFhar 98 dF T qaT H FaARE god JfOEREAT F 7T A
fret gfiastor W Aar$ 7€ Ay, Iy A &, IRT FA T FH IR ¥ A @™ F AT FF F@T @ |
freg 3@ @afFa & (1) Pgla i aliw @ g af i FAfa & a5 @EFa & & F&F 78 Fwwer gen ik
(2) WTUROTE: 40 9¥ #Y Y & A F 91¢ q@fFd T F FF T F g |

(2) 3¥lGar F1. @, M. 92, A 9 AN, 1957 & Hddd U4, 1957 AT s BFw
wfdw (fres affad) wow st anp &t | s Puia Rfva TR & 3eur seficart & R
qdierr $r SATwIdt |

8000-275-13500
10000-325-15200
12000-375-16500
14300-400-18300
16400-450-20000
18400-500-22400
22400-525-24500
22400-525-24500”

s 8 8 8 8 8 8 4
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(1) FFafaf@a daaae 27 § -

FfaAss AT JaaATT
aRkss AT ddaAT
aRkss AT dqaAT

Ffave yarafas As(wFerad)

aftss gemafa® Az

IRS T HATK

FfaRea #gfaders gy FREE FoT
Y FREET a5
HEAerT T FRETA

LRI HYY FRETAT NS

%. 15600-39100+3f.4.
%. 15600-39100+3fY.4T.
%. 15600-39100+3fY.4T.
%. 37400-67000+3f.4Y.
%. 37400-67000+3f.4Y.
¥. 67000-79000
%. 75500-80000

9T 80000 (feifa)

5400
6600
7600
8700
10,000

Reqoft - S arErr FHAR RAameha sfFd F w0 F o P & g yEfeE 9g F sremar el
Tl 9g W AT T F FE T GH ¢ 3T ddq W@ FA@OT F FHRI-JAT W whfta
FALE. 15(6)/64/3 (rurseHcH)/1051/8 (WM. 41) A+ 25 AgFax, 1965 & 3uyae} & arefaT

Rfaaf@a fFar s |

(o) gRdramedt 15600-39100 ¥. A5 T 5400 ¥. F RURT IqaqwT & daa meRaT A | gRAaw
3aftr & SN 3 USAT TET e IHPTGAY, IFaSY, ARTGR A wfNaTor wrew e arafav @ |

(3.) Iy FE aRAemeNer IFAEaR g/ Hr FWfTT fr Al F giw g i 3D F e
Q4T § FEAGT S FT gog & A1 TIATO/IRART @ 9T ATH GI9H dAT G g1, ar 38 9=t FRYaTor
meﬂmmﬁﬁmﬁmﬂtmwmgﬁémwmmmlw
e F FY9T IR sFigaR F vl YT F 7HT wEga Far gem

(T) ARAT IYY FREET FI-HAE 'F A 4(71) & AT 7T 9 A1 I3 A1 ¥AT Aq=aA= anfdre §

3k sfawmEt i RAfaf@a A afaw § awa:

(i) sehfa (RifaaifwAcgasdsimew @ Ear)

(ii) WA Solifaad
(iii) tifeas sefaad
(iv) o Sieafadifag
(v) TJET dHAIPIER
(vi) gearafas e

feogoft ;1 ywfas #¥0FH ETTaw RRT dar odan (Hews) F Aegw F odt Fe I § | FA A
A RTIT SR s Ao T am (E W $) F ATeAH @ oAt e IF & | 7 4. (i) @ (v) TF
F T AF AT FANT g@rRT I v wliaT qunsar waeRR F Atedw § st B s §

5. ¥ fagga sfaaT (o “&” )
(I) FIrsd F1 faaor

Fearr fagga wfteor (F.0n) frea fagga (mafd)  sfafas, 1948 # arr 3 O Rega
fafag#, 2003 $ 4T 70 TEART SfaFTRa fFaT =T §, & Iadia Afda v wiRfE weea §1 & 1951
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# 58 s o e & & # vfRa R = a1 qur ¥ 1975 # 3@ wF QiEfes @ @
Rz mar | fagga swfafawe, 2003 #r arr 70(3) # ffed yEuE! F AR wfREROr F dleE Wt @
s 7t &, e % T §AT F WER @ AgFa e o a@ e @ afs il
T @@ g9 | F.RIF v v ewet @it @S wfeRer #1 AT FEues ¢, U A Rega &7
e 1 wakderr #d § | FR F 5 (6) Ty ¥, awren deen, Jo gy, av faggd, @iz yEree
vd faeor, s vd afsas aur fega womeh, T@F @Y F ww witewor #1 F 6w o g |
wit el & Ithar o aweddy gomr §, 9AF YT & WHE AEd AREar R & dfer @ g
oA & F.raearey, a8 Red & 29 gamr §) s wfaRea o ¥ Rffew st & fya s &
14 ey FATET § A giw (5) & faderor Worew, aR (4) & fagga wdetor Wetew @um Wi
(5) &irr Rgga wfdfot| F=ir fagga witeor a2 fgga & 1 Ao, woeay, s fgga et
A deAER weAfd, TRASAEHT B NewEa IR FHT W Pl @ A werar A, TEAAR AAR F
Rafadea, guam e, Rz AwH & @ & o wHT U A Rega &7 F oy dAed fowywen
TRitafaal & AT scawer § | = Regd e v WER # T fegga Ny | wew @ @
3R Rega yoreh & R & v ag safr 3k afeed Aeen # anp Fd@ 31 a7 Fo5 3R T57 WER
3R wry & W TeT fagga RfAIwE 3 # scaeE, FERer 3R fFraver @ wEfta gt awdidr anTal
# gare &l ¥ 3uF 9w fagga &7 F welt @t @ wefha awwst A vEA, REs ik wEefas & @
ST ¥ WiEer & F vd afiea Regga sftnfaasr, 2003 #r awr 73 & dea aftta 1 s@d ramar
F.un # fagga sfafagw, 2003 #i 4rr 3, 8, 34, 53, 55 AU 177 F ded R =7 Fdeal #
fordeer oft &tam ghar ¥ |

(ID) 3% I3 & fFawor GaF P @9 e 91 I @ IS shfaadt dar ademsd & aAmeaw @
st &Y S B

daa d% - 3 + AT AdT AW 15,600-39,100 + 5400 F AAAAT H HeAF fASUF (AS-1) HE™F
TREH AR & I3 # gaw yfaera RFaar @9 aF da1 3T @R aiffs 3maR W) oft 7§ Seifaad
dar qfiem & qRomAY F YR 9T WX T F

Forr fagga Shfagdt (U “F°) & wers MRus (A3-1) T FEFR Slfa & ug W fogaa
e v =fFa & af At Efr F Ao oRdemia @ g el maas @ 98 WER 379 A ast A
39 ¥ 3fARFT 39 Ter g § N F v af F 3F A hr |

I 3w adlen Iraftr, a1 3 9or$ 1§ Iafyr S o Rufy &, & W @R F 9 WER W@
st 5 #18 seilaan vur$ RgfEa & g @@ § aryar W oRdien r safer ar Terd w$ sy ¥ ke
et off T 97 59 a9 @ wee @ B 3Fa sEfican ¥ aRtden sEfr ar ger ¢ sEfr fr wafta &
arg wur$ AgfFa & ag ad gem At 9 3@ JaAniEd I FHAl § AT IS TUE UG W FAEdT FW
FHd § A7 W AR IRT F THhcdl § ST T8 3T IS |

aRdleT A Iaftr & ket sFAflqant F dar GRIETOT AT T FUT A FT GTAA FIAT GO qYAT
et qfieTe seciot FE gl St IER qEnT aRden #r sEfr # ddvees w9 @ @ w1 A oad F w9
# fauiRa & S |

A aRFRAT §§ A §W YfaAAaT Tl F IRomA F IR W AgFEd e v G o afFa w@
HRT $ /T A FFrag AT gieror w [fag a1 3afe (I #15 @) aka &7 @ Fq4 4 a¥ i 3@ &
faw frelt Tam dar a1 sRa A @ F FFEG 9§ W FE FAT g, fheq 3@ aafr F wafFa @ .
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(%) gFa i adi@ ¥ 10 a¥ A gafa & T @Ehea & & s 7@ F@ g, 3k
(@) FAE: 40 9§ #T JY @ AA F q0G GalFd T @ FA A FIAT A |
(I1I) 3=aR At & AT R

weras fAdus (¥3-1) Wesd FUESE AR F g€l W fAgFd ael gHEI-wHy W
FyrEAtT FT Rega sl (o “w°) dar PaamEed, 2005 # Puia od oft F= & a5 39 =
dfq 3u-fRwFRTEs  Ffavaa-sead fifaR ey Fafadasgietr S @) e
AET S & w0 & AgRa & um § 9ud F avag I5 & MgfFaan sgeey & |

(IV) dd=TATT
Fearr fagga mieor & Fer Rgga sifaaw (9 “%°) & a1 F 9l F1 aaae Amafafaa 8-
Fearr fagga wftsor & Rega, aifT 3k sdvafad @ g-waR & g e

HH ¥. g HT AT qed daaAT d5 + AT a7
1 2 3

1. IS PR (I3-1) We—F SR ST aaaT d3-3
%. 15600-39100+5400

2. ufAUs/ARFRT SSifaaR aar d3-3
15600-39100+6600

3. ATl BT HAAT A Tohel o d3-3
15600-39100+7600

4, feamgiT sShfrar aaa d3-4
37400-67000+8700

5. qET Folifery/ wewg-ufaa aaa d3-4

37400-67000+10000
(V) Fdex 3k afea

S AU (A3-1) Wes FHSN FHNfAIR & gl W FFag Fededl 3R gl 1 &@w T 30
YFR § -

fega e ¥ && 71 RffeT yor 1 gaemt & dag nfaa s awat &1 §@a%, dFeq
IR R @AY 3¢ A9 TFag AAAT 1 ot PueEer ¥ SwA g aur gdd 9w afaisenat
TYTYAT, HAT, He[CaTor ot Regd drsranst, aRarerenst sffwenat afe 1 dIR @ & wera & go
3o WA qur e, fega yonfeat & oRarsenst, Rt @1 sreaae wwen wfFafaa §) & v A
FE FIA@ §C d 3T-HSA AN AN Iafed 37 FrAT & AT Seavardt g
6. Feard FNfAAT AT (W3F) (T 'F)

(x)gﬁgammmmgsnﬁwﬁﬁwaa&$mqﬁﬁm$mwﬁgﬁ
mmummmwmwﬁmmmgmammaammm
§ A 3 gee R SR & g 9 TURh R Sen eW@R & af i afdem e &t aer
el Bl
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qREeT Iaf a1 M B T WA F AT @ W IR WFR Tg AT § FF A ges
FRFR ST ¥ur$ e & Il 7dt @ a1 et adian A sord o5 Irafr & ket a7 599 wase @
fF #1§ wee FEM Shfaaw 4 saftat ar 9o o8 safdat i wRa w wnd fgfEa & A a9
BN 9% 3 WeHE FREN Follfaad F AaT Rgad T @ahdl § 3rgar W IR 9 F FHAT ¢ S
ag S gAS|
(@) uﬁmmgﬁaﬂwuﬁﬁﬁmﬁm#wﬁmtmwﬁgwﬁwmﬁwﬁaﬁ
afFd FT HRA 8T T TFag FEY gfemor ov QA o e (IR I ) aRa =7 F F7 4 av i
yafr & fav e e A1 a1 AT A W ¥ G 9 W FE F@0 gen | g 3@ afda #7 -
(1) BgRa & aldiw @ 10 af A gafea & g g@ed T F FF T8 Fm o, 3R
(2) WA 40 T &Y Y B A F 9G q@fFT T H FE TG FAT |
(M fArafaf@a agqaae o § -

TEEF FRAFN Fofaa - %. 8,000-275-13,500
FREEA FSfAIR - % 10,000-325-15,200
areflate SSfaR - %. 12,000-375-15,500
reflateh SR (Tge A) - %. 14,300-400-18,300
qeT Fhforaw - %. 18,400-500-22,400
sfaRea #Agfaders - %. 22,400-525-24,500
AgIAcU® We+ (W5 RAew) g - . 26,000 (fAge)
sfaRea afa

feoqoft- 3o @ FAARET F1 daw I FER SfAEd d@ g9 F e w F Rdemia By @
gd Ha & F el amafe ug & sfoRea wurht 9g 0 ¥ (0E.amR. 228-1) & 3uewt & el A
g e

() FET S FAT (WSF) UF I9 'F F UG ¥ WEAg Faedl AN Gt F1 F&@w -
(1) Rfaw Shfagh ag

TSIl & AT & BAEAT A ANAT T IHF HFAA AR FA J Hdd IRdgA AT @
USF THY & FFEa A auT aNT FEaterdt afy & aes sfawRat snfe A wear w7 3k oAt @ @
AT & AT grod yEamal f GHAET FIET |
(2) FifF sfaad g

wEHIget F AT suER & A, Wi, yeree AR IEReTr F ode aRage AT & WISE
Y § AEAEA A auT aET FrRTeEl i & aRvs awdihr AfERAT 1 werar =@, 59 TER &
3YTHU A AFACT TYT IWIW@E F AT wad R w3 33 Isat @ yrea gearat Hr galar =)
7. SR AT 3T dar

(@) ve W FgfFa & Pw g v seiqart & & a¥ & afr & v aRdemia G R
ST 3 IE A werw WY & fde W 96 S WFd) §1 "eH Witery # & i safer
Halvoas T F @ F A W Ieg JaT FFd BHIr ST wdam|

(@) gt Wt qarr Afew At anfda safr (Grearl e & awe & & #der sk warh
frgfFa & amar & f9 7@9) S el wog o gl waca A o @@t B Reg @R # gea
3FAlgaRt A1 Ya0 Afew Hr A a1 FEF FACT T §U W F AT Iq T ool F @ H R F
AT FIF deblel afeq At AuiRa safer & garca & & gga ga™d F@ &1 JfFR gl
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() T FHI-FAT W AR WHR @R T8 T v meet & Hqar @& Jar gahad § Jood
Rffas et FafRat § v an a9 a6t & el @ | 3 FEw-EET W Nt des afdw

aRca AgaATae, 1957 & 3refier ghenl

(T) 39%T SR a1 e & wgt st TUyATaRor BRI ST wHem| U, §2 TS SEl AVFRAT F
fgea frar S worm B, s, Rumarcass, @8 Reoh (qeared), T ik Mar & 1 awer aien
Iy Ja1 F FAFRA F F Ft ot Ry gREovER F AT smwerw @ sfafagFa w R o e

ST g |

(3.) ATTATT TYT Feffor IU-v IerafAa A e v § -

()

(i)

(iif)

(iv)

v)

(vi)

Ffass AT JqaAE A3 (AT HPY F WERHF TAUR/HEIEAF fASUF) 3.
15600-39100 + AT T 5. 5400

ass gay Aaaar A3 (AT YT FT gauF/ 39 fAAUF) T 15600-39100
+AT T 5. 6600

wfass weafasw Iz (Ald GFrad) (@G JY F 3T AgHGUH/ FIFT
fader®w) 5. 15600-39100 + AT T F. 7600

Ffass qarafas A5 (FFred) (AT AT FT AGICUF/IW HETHTIH/TUTT
e /AeesF) ¥ 37400-67000 + A5 ¥ 5. 8700

aRss garfas Iz (AT 3mgy sqfd F1 FET AEWEAUF/R AgASUF) 3.
37400-67000 + A5 ¥ 5. 10000

o geEfas Az (AT IYY FT AgTHaUS) T. 67000-79000

@  FRR Fdue - R ARt qur Rege fae e od feafaf@a § -

()

(i)

(iif)

(iv)

ass ¥#Y daadE A (AN IYY F gaUFET AdAuF) - Favs wHY
ATTATT AT (WEF T UFH/WeEF @eed) & 9” a¥ fr gfdg dar @a
T FfEd aRd A Iy dar F dag a3 A i weefa afafa
TERT T4d ¥ IUR W aRes A7 Jaada # Eeafd 3 99§ weq
T 8 Fad 3wt FAFmAl W AR R S Seele awdt areasa
& arg o afiam sccdioh #r @ |

Ffass guwfAs A/ GReE) (@R YT 3T ARWEUS/EIFT
fgeF): oI e Iy Qa1 Fad F aRvs §HT dqaHE A5 A FRRG
el el aRvs wemwfas 43 (A FFererd) o av f @afaa dar
& @, Ffass yaafas I3 (@ b)) A AT g 9 B

wfass wmafas I3 (FFuad) (AT AT F AFTHTUF/IAW HETHTUH/TUTT
e /fages) : R AT gy dar waEt g9 F A R ¥ A AT
dar I F 9, FFER Fad afss w7y dqaw= I3 & 7 7 4 T H
¥ar o e B, Ffass wmafaw I3 (FFere) F w@eafa &g 9= §

aRvs garafas @3 (AT Iy F qET AFVEUF/II AglarF | ARAT
AN I Jar T F Ffass wwlaw vEea I3 F A aF B Gl
a1 F g JFA sugFa Femhy ge@=fa afdfa qarr aoa & s3mr w
ATT AFVE-UT & 98 W TEieaia &g o &
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v)

3= guarafa® A (AT Iy F1 AgfAUF) ¢ AR AT e dar waet
F fF S ass el I & &7 af A Pl da@ #; @
3uged fmie e IfRfd @ a9e F 3R W oAl agy
HEAUF F U W TCEleafad §q 9 ¢ |

(8) WA 39 ¥5 # YA § IIGFA FYANT wqAqHA I STl § AR FFag I3 & wREe=rla
Faa RiFaat A sueeyar w geft |

(@) sftrRal # dr SR f 3T §F FRE § <l & vag A seaRafeat aar gamer
1 o, el AT waw /e 1 wure, 1 fdge Far g |

Roqor 3w FHAIRAT F1 dqa N oAt F w0 F YT F gowe wed A et

W%aﬁﬁﬁwwﬁtmwwmgaﬁw.m.22@-(1)arsr|-q-m:ﬁam
R Aar aRAafEat w anp ewsr. sk agEed s & e Rfaafaa
g SeaT |

(37) R AQ, W@ AT A AR JY WSA A FlAvs AT IqAAT AT F UG ¥ WG
Fcdl T9T aIfdeal T T&@HT -

(1)

(2)
(3)
(4)
(5)
(6)
(7)

(8)

Y WO A AEAC, NS TYT AT F FEEG FA GRA FAF 3cuea,
ASTATRIOT &1 A2 |

AFAE, AT AR atee & v aAded, sdwafad qur Rega s
I FIATI

I gfaede § wrag A 9, faeelt sffwede, Rfafisear dar s
Iy F fav 7ty sdFcrfas qur Rega sfalea REA-gsf sveesy wm@r |
(T89S, RS, AT Ud ) HT GAI-GHT T erenena gdiator/sT |

Felle ayr AlaT gfase@l Ft Mgy HUSROr F A A WREAr Ferar gerT
T

Iyt F 9 F FifAw, selaciadr aur Rega Fhfaad @ wrag weft At & dar
I dhellh HATE ol |

FH FEIT H aFad AR R-awdd FETaT F FIAF daew & F|

(@) wfafea feaw gl -

()

39 Wad (e e gy dan) F AftE Aier gy dewew, St
AR AT FT UF Ageaqu Y 8, A Feded va fFAar #1 fAded wa
g | e dar sftwRat # syeey gRUT SN T qur 9Rer F R @
g 3t e ghw, wfved AwFdasEcge/efRT q@ B FeEgar e
AR Aer gy 4 & wfERaEt w s ura § | swe dler gy
a1 #@aot F FfRFRAT F1 Imand oRww AeT gRaT a7 F & dada § el
W gt At ey F gk g e W weqy BFar o wHar ¢
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(i)

AR ARAT FT 0F I R F FROT HRCAT AT gy Jar F ARt
= R afe aur dagg et frarwert & awr A9 & rEEw g ¢

8. $.UA.E. FR, 8T HAOT H WERF FRUTAS SollfaAdy/ TEEF Solifady F I

()

(i)

(iif)

(iv)

v)

(vi)

0§ & @RI 31 Tel W ardf Fe aw sFfgant # deeafede & & &
dfeF sftwRal i vaa & Fa B s &1 o BgRa @ af &
Irafer & faw aRdlen & mar o gl aRden & dalvsas T § Q@ fR W
¥ gFd W T W AR R s s R & R @ IRy saw
FE HYQT ITIRUT FAANSAAS @1 df IER AT dt 31 aiRkdiem afer & ar
a¥ & fav 3 9or g § 3r¥ar 3 FrRiAFT F AHA B

fagaa fre av sfteRal # ara qur Rty & w6 ot s Fwem 3
gl

fagea e v FAFRA A TWHR @R F7-77a7 | e v fFolw &
HIAR R T fager & Rreror greawaAt & off I 93 WHFAT © |

g e T AfERE # I AT g3 A FA F FA 4 ¥ & IEf,

Srwd gRiaror fY 3afr Iy F$ @, s aEafoT ¢ & Qv gaes ot &

FatE grod FAFRAT & T F FE F1 @O0 g W& s@fFadt w@y -

(7F) PgfFa ff adi@ @ 10 af A Fwfa & ag ElFd &7 F FF T8 FE0
g |

(F@) WATIA: 40 a¢ A JY S F q0G [@lFT T A FA TG F&AT g9 |

3FAlGaRY W FLIAIM. F. 92, feeiw 9 AN, 1957 F 3feddid THHAA 1957
AR 3= B afdw (fies alfed) wou st ae g 3o @Auifa
RS T F 3R sEficart # RAfrcar e @ smoef)

37d T # 3FAlcaR Ged FEUTS ST YAl gl Sofliedy, ST
ot ATHET g, & T F YA AT JRH I § #R 3R VA A 3w [ysmar
# Rffiee aRss I3t § wgleaa frar aar § serdt &F ug Raa & 3t 3Fear
fauiRa eat B @ =A@ gl FHAR wQeafaar 3R Aqaa e gwR @ F -
(®)  UEEFH FRAUTEF FSl=raT (8,000-275-13,500 3.)

(@  HRUTa® gAY (10,000-325-15,200 ¥.)

@M  3reflerh FSNfAER-Y 'F 9 (12,000-375- 16,500 %.)
() W AT AT (14,300-400-18,300 3.)
(3)  #&F $SNfIaT (16,400-450-20,000 .)I
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(vii) 4 U1 SIRAT : TEHF FRAUTAH/TEASR SHAIT & Yl ¥ GFag gIfAcal &l
T fArafaf@a &-
(FF) §. TH. §. & AN Foaciad auT FRF FNAIH R # #dl o v
srficar Rffie andt dueeas afemat & 3cued, Asar aur AgEor
IR e & FEt # aene ST

(F@) T ¥ 3y F A yfaRea qet & o, of AT,
et &1 aRe @-tEE, AT oo ik S Re v s
et F U w1 F far SR §

(F91) T 3UFONT AN FAFAG [@-@E F QAffieT gregwaAl & wET A T
weft Yoi & afefal #t wRfta #& 8 s9gFa &0 @ Fgar wrea
HAFIRAT Fr Rveerarg, sier aur siura Rua §. v, §. & gfdaqor
AT #H el Forw & w9 F A e o @
9. 3R &t a1 H WS At VAT IR HRAF F=-1 ug

) gofaadl dar T F garT s val W fAgfFa e wafaq sefiqar o af fr safar & fav
aRele X e aRdleT Iafdr davees f FE W 3R s gfRa F ol e w
far frar Sem wER # T F afy saE FF AT RTINS ¢t EER
aRdlem 1 3afe F Y af JeT FFHA § AT 3¢ AT F HFT F T o

(ii) T FAI-HAT W, XA TR GaRT S fFT 710 meel & Fqar & qa1 goFhad § Jeod
Rfafaae st Fafat & v ang dar aat & e g

(iii) fagea o wv sl # ara § 1 aRa § T (RReT #) Fit ot & Fem U3

Har ¢ |

(iv) fagFa o v sftwReEl #t (FFg-aeT W) WER gErr v v ot F seeR s
g7 gAY & faror yrewmAl F it wET AAT U WHAT B

V) srfleart W |, +1.A.3m. 92, Raiw 9 AR, 1957 & aeta wwifa Tam dar # R

(Fres asfafadl) fgwmad, 1957 amp gFft | 3 fuiRa Rfvcar ao=t § aqar
srAteart &1 Rftcar adaror fRar s

(vi) IFAlEar R & Wee AT ek FRWERY A1 & T F o Far 3R wd § 3k
Y VAT FTT & R 3¢ Romr & AT A & deaa Far sar § s REFTAY
sqaetar AR fAuiRa et i qoiar & sreweler g | FAF GQwfoar @wn dqeae
rafafaa -

(FF) WeF AN WK FAFH I3-99 'F 9 ( T. 8,000-275-13,500)
(@w) =T R s (5. 10,000-325-15,200)

(3rr) aftss A= R ™SR (3. 12,000-375-16,500)

(aa) A (3. 14,300-400-18,300 )

(3.3.) aiss @EAUF (3. 18,400-500-22,400)
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(vii) WA AT 8T FAAET H TEF AT SR AS-| g W WFAG Hodedl U giidcal &1

EAWT:-

(®) usft yHR F HERT FT gqU FE=ATI

(@) M faemet i s FE, Joeeas Fawoh IR Fe, 7T S qa FET a9 vhgd
FOAR aF UG OISl (3TE.US.UA.TH.) GaNT 3% @ A1 e #3e

(1) IETA.TH.UH. AN Feft el e Rt @ gaaa s |

(F) INS.UA.TH.UH. T garr BN F T fFv v @it #et fr aafaa dawesfie
T A G AT, SEORET TUT IRagA FEl F T FT FARTT FE

(3.) STeTslt F §eae SRAVEUT AFTereAT, 3¢ 63K A T@AT YT Ao

() 3= Aot wftq aur d@r @efa wwe, aRwamr 4R qur R I w1 Few Al

(5) TerF/ATaRE f=or qur fBut yee

(1) fafea & A9, GEeds dd F1 AU FIEATI

10. s I3 RfFamss dar a9+
(F) dqaAET T 15,600-39,100 (&t 3) + .. 5400

(@ U= A T af A VAT F d1¢ AW F IGUR TEHF TR TARPR, TRRAT o= 3R

AT | THeH Tl YH IIHEOT HISA [ddAT FUT  15,600-39,100 (.t 3) +

3. d1.6600 TUT HEIF TR TARHFR & Ug & fAv 3. 400 yfaAaw RAY 3a=] F Iz & RFaAt

T 100 wfoRrd Feleafa & 9T § | WS aRNed oAy 9OR & I3 # 3 geledfa 9 & Jal

¥ fav gafsa # 715 Remia gwQe=wfa afafy i sepwEt «© 30 999 & 3muR w® A et |

HERF TR WARHR SSlfeay Y 95 & 5 ¥ i da1 W@ ad w3l Wgs ariad
FARHFR 3R FAIfAIR U0 3T-aRRH FaEeR 3U-fAdeas ddaA= 9T 15,600-39,100 (diaft. 3) +
S.d. 7600 ¥ g W TElATd & T fER fFr I § UF § | 3U-aH FaEFR 39-FeeF & I3 &
RiFTar qu & vai & fav #1fsqa i 1§ Remhy wEw=fa afafy A et © @9 <&@ F IR w
100 wfdera gale=ifar ganr ot amelt § |

WIFd TRRAE FAFR fAdUs seeqg UH [dqwdA 37,400-67,000 (frar. 4) + S 10000]
yfaare 3R IRG WER F TRRAT FaEHR Ta.0H & e a5t A RFaw qu & & 9t & v afsa
7% Remhy wEeafa afafy & et ® =T =@ F IR w100 gfaed w@efa ganr s
STt §

3T 3 I3 A EhATT & IUT qald FIT Ferad g 1 § 3 weag I3 F geeeta dad
RfFa & sgestar o gt |

(1) ShfaaR & ug W g fre v safFa #t aRa F w6 o FF F@ 93 TG B

() TG IaRFRaT §F aF FNAR & 9q W Aged e aw KA o cafFa & swa & @ @
gFag A gfetor W fard a1$ 3af (afy :15 &) aRa #7 § Fa 4 a¥ i 3™ F Ao Fdr 8w dar
¥ gFag UG W FE F&1 g, freq 39 safFa-
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(1) e # ol & @ 9 @ gafa & a1 @ed & & s T F6m o, 3R
(2) AT 40 a¥ Y I & I F 916 GalFd T & FE Tt HFIAT g
(3.) el ¥ Wag Fedl auT f¥cal FT T

(1) seog N.H.THY arew wfaefer wea & Rffes vaal & FATRET F1 9A3damor, e
aar gflrator |

(2) wag WA mgfed @t FaAT aur AP R F scae F ga A arer WA gl
AR & ygFa selFadEor & faffee et e qur werE 3uwOn F gfaseme,
JreersT; GHaToT TUT HeEToT|

(3) fAea-fiea yoR T A TR it & v (AR @Far QsmiEreal & arrew
wfassrat #1 sgamaer va fadaror |

(4) B gl aviws qur Geawrell 3UUT FAT F ITANT F TAT JUT HeaeT FAET |
wrag w3t vge e faasr Qs &1 @ATon, W aFelid AE B FEA-39EE T #
YFR - HJAIG dqTd TFahIT SAQUA/FHATT i F1 eaqsr qieafad g

(5) wFag AT AEAl aur AfAEAT & yfaues va sRTaaa @Ra seaRsde WA At
FT Yyad|

(6) gAUTIREA rcgaErlt yAORGA afe & v gdamst &1 IS FEr aur 39e A
ABA AN FIATI

(7) WA amgfar gaewr qur AR @ wFag srqEuTe qur {Ew F1E FE
(8) TN P FUR ¥ Waftd 3w I9fRa Aasda/atir wreal # dowi qur @FAest
& fov U8 TR W v AT
11, sl 3mqfd vt faderor dar

(F) g T} 3FHAIGERT # o a¥ i Iafd F v aRfan W fagFa e smeam aRder fr ey
@ W Ad W ARG F TRl RgfEa & avy awe 9 W R gel & saey @ & wurh a1
T Smeen| WXER &Y a¥ #r gRdaT rafer & qer ot wwdr §

i aRder A 3FT A T FEH T& §F HAW F FACT T W, WHEX A Tg T @ &
sFflgaR Tyl fAdiee & 3ugFd A€ ¥ Fsryar aRden H Iafr @ 9 g e F Ehe R
e & Se 5 F AN 5w e @ ad §f ey f wfa W vt e &g swgEa @
W A 7 3@ AUFN F FAHFT T FHA ¢ AT W@ XA ART F THA § N 7 3T 7R

FfFERET F TRl @ @ g e A v Rt adan sit 3ol s @ein

(@) 39 gfaareht gfiemr & aRome & 3MYR W Ay e v A F1 srEegsar osq W saRa
#Y 8T @ Hag frdY off T8 AT AT 9 W FA A FH 4 T Y 3G F AT FH FEGT 93 GFar § owd
gfreTor W Aag S 39, Ife F$ @), i anfAer 2

Rreq, 371 safFat & -

(1) g ol & g@ ot i gafa & ag qEFa w0 F F& ag Fwar gem

(2)  WHROTE: 40 9% F HY A TN F 9IG q@EFd T F F TE FAT g
(1) AET AaHET B g PR §-

FiSs AT AdAATH
(i) "ems s Is-1 daad= W&l 3 5. 15,600-39,100 + S35, 5400
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(i) aRse AT JaaAT (AT FA3) 39 AQus dqaaw  @dl. 3 ¥ 15,600-39,100 +
3. d1.%.6600

(i) INcE AT IqaAA 37 ARUF AH-BREAT I IS dda#7T $. @l 3 I 15,600-
39,100 + Sft.d. 5. 7600

(iv) #fevs wamafa® Az Aees dqaae dadt. 4 5. 37,400-67,000 + S.dY. T. 8700

(v) aRve gemafa® A5 37 ALas  WERor) dqade . ddl 4 5. 37,400-67,000 + i @
10000

(vi) F=9 vaEfa® I3 (MW FAgfaeers) dqaae dtdl. 4 T 67,000 (af¥F aaer T 3%)-79,000
(grdifara)

feoqofy

o st FHATREt  sw RAemela FyfFa & @ 3Efts 9g @ sy el Wt @ w
Tt 2fTa @ w7 B ¥ 3@ daw v AR 224 (1) F qeR Rfaafra B smeem
() AR Irgfd Far 9 F AR Aferor 4 g9 F & dag FE aur SRt w1 @ -

AR g dar o F

AT MY dar & HAFNET F1 T FF HRT WHRATST AHR/AES A6 8T & STHAIHT
TEHRT UEE f RE § a@ell Td Wfagr gau For ¢ | aRd aqfd dar § afeRat & awre,
dweht T fay gwEE Ay aelt vd dare et § e awifa B & Ruee @q amaedd awed
YSSTURT 1 T@aT 3afavT B

12. g% sifagdt dar qu '+

(i) 9 T 7T 3FAlgaR Q) a¥ i 3af™ F v aiden W gesd FRiuES Sfaaw & & &
fagea fFe smedr | o qur IR & Ry garr AgfEa o S R 9@ & swia
Fdigar A gfea o7 F gunfeaf@a e & v Namsve Fow, g & aftrsaras
gfeor & AT sufRya @9 g | WeweR F oRdem e & ake AR gEnr
FHT-gHY W IAfauia fasmir gferor (erdie qur Af@a) scdivh &3 gt | aRdian
N ™ F e a1 3HH FEfta w FA ot g Il W i T & 3Tar FF 3k
HTERT I WedlvoaT® @ ¢, af TFR I RIAFEER 30T 397 FawT a1 o 38 dangEd
T TFha & I1 3T IR S AR FHT & T 991 gHdr ¢ |

(i) =aer fFw v 3FEflqart A aRa & Rt ot smer a1 Ry, B 39 aw afea & e sh
wfEafaa §, & 19 w5 gon | uifa Rfvew aoe & ser sad R odar &

STeat |
(iiiy 3¢ AFAfA@T daaaq= 37 § :
(%) R Faar
S FEUTAS Solifaay (Rfae) -3 ¥. 15600-39100 + AT T 5. 5400
FHUTAS soifaax (RAfaw) -3 ¥. 15600-39100 + A5 T 5. 6600
areflaror SSfifea (R« didi-4 ¥. 37400-67000 + A5 T 5. 8700
7Eg sefaay (Rfae) didi-4 ¥. 37400-67000 + A5 T 5. 10000

R AGIICAS, AT TSH ¥. 67000-79000
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(@) € wos uH Had
IS SIS SSfAAT (§ TUS UH) d11-3 5. 15600-39100 + A5 T ¥. 5400
FRIYTF ST (§ TUS TH) d11-3 ¥. 15600-39100 + A5 T ¥. 6600
artfigor SR (§ wus uH) didfi-4 ¥. 37400-67000 + A5 T 5. 8700
qET geffaaw (§. wos wA.) didi-4 . 37400-67000 + I T F. 10000

(viii)

(ix)
(x)

(xi)

(iv) e aF FRUEF FfaR & 9g W fagea For v sfted i adt #t o &@ &

v)

T HRYEE seifaar (Rfad) aur ($vvss), srefieaor sShifar (Rfae) aur ($vvsa),
aur 7E7 sfaer (Rfde) aur ($wvsw) aur saw wefaees fam (Rfde) & s=aa
It F gE=fa 1 AT W FHES § A =9 A A el ¥q TUT qElFd srdane
FAGH Al Y FgAaA ak § 3R wEag 93 A seeafa RiFaat fr svcerar # amuR
@ Eeh

39d da1 ¥ fagea sfted 3o Rfafis go=t & daa da | F&5 TFR F FHAEr
F AT YT 3T AT Hedl S AFE AR sear aur R gfaws stear
e & sremar AT @ W Ay gfaqws srear 3k RAftse sgd siear 3k gwa werer
A & TG e & §HaR © | 3 TRy Faeh sredl & off gHER §

(vi) dI3mREt # AT wsF SRR da9T U 'F F el W AgEd affeRal w oadid @

(vii)

AR F AT A F TSy dar wfafww, 1950 qur I Pwwae - 1954 &
HauT graerer o ary g |

gREToT Wt # & af Y gRdlan I3E®™ F e davae faw F v [uiRa
TRYTOT T A ¥ (AR fAameTr gar wftwrdt greasma (T AR FRY) F@T g
3¢ 39 A & N 39a 9fdator W TYWT W TYT 3H YRR @ AT gen 3w ol
qfiaT 3ot A el A FHT-aET W Awfages WA wsE qEnr fAuia f aee,
S faf@a ik adife adieror enfaer g |

gfdretor g e gy Pl FRvEy S WER A T A gRdemha afRed F
fraor @ AT @ ¥, S N TReTor, sraar o ¥ A9AT AT a9 AT |9redr
¢ o 37 gRdlem A 3afr F ko Rw v yfdreror #1 @@ w3k 3w yeREt B
qIE FAT GO | 56 VA & AU Wl @ vE qu-ud g qa S IafEa g
e & 9fa sa% @AgFd yra@ & @y geea A Sweht | G, @@ A da
AT EERT AT @ arell Tem & IUR W AT ¢ mdead =& & v segafa
9Ted WaRERl FY TRIGTOT & o4 Y I9H IS Y HGRTHdT AH gt |

B -HAE FHT-wAT W A g AgwEe F a6 & ur g |

Fded AR Gfca -AAT dsF wIed # Regae el ¥ d9g Fdcdl aur afdcal F1 F@E
gg BN ST AgTaerd WHAT WsF gaRT 3% fa=ondlar Rffew srftrseml g www-awT W
uiRa Fe s |

e aeTHar §g§ @ ¥ e v Rl ARFERE F AT aRT B @ § TEeg
Rt T&T WA AT 9 W FA F A IR ¥ 1 a0 & Qv F1F F&1 Qo S giRvagor
X ogdia 3af®, gy FiS @, it anfae & auet-

(F) AR # PgfRET ff 0w § @@ af A FARa F a5 EFd w7 F w0 aE

FIAT {9, qUT
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(@ IFHGER F FHEES: TRl a§ A A @ I & 95 qEFd T § FE A H

e |

13. #RAT T §OR (J9 'F)
@) & a¥ & Efr F Ar By od@an w 7 sl wER & 77 F oiderda afwd
FT FF TYT AFROT A IWANSAF § AT 3/ Ig M a1 § & 3qF FUaar yed #:a
Y FHTEAT AE ¢ AN TWFR 3/ AchIel FRAFFT FI Fohell §1 TRAET I3 gff g 99 «
WHR 38 gFd AgFa | Tl qa1 gacdt § a1 IR WER A I A IqH FRE I3gar
ITEROT JHASAAF @ ¢ af WHER 3¥ FqHFT F Tl ¢ A1 el S waagr 3

3afr & v sudr aidiam €Y 3@ g1 awdr §1

gitdlar #r 3af & e S st Ramehir afiem a1 wdee AuiRa i s, FR@ERAT Fr 3cdior
FTAT gl 3 TR fFT S & vge Rt & adator sft 3ol e g

feoqor : HRAT gTEAR Far, 0 F F gl W AgFd e av sfAFRA B srd @wR @
fftsmerr tfwler T fafies & e & gfafagida w gwen smom aur s & 37 #EER
e A fRiffes/sma TaR Aoe RAfARs & 3mdas § [Aeey &1 yTdE fFar s |

(@) FOFRAT F FawT agT AT Faet gdEror st 3ot e gt |

(M 39 9hETor F IRUE F IR W A ot safFa Fr Iy maeIwar o A A #B

T ¥ grag R gRIator v RA S Ay, Iy FE @), aRT F @ A AR ¥ fi
Iafer & fav frelt & Qar a1 oRa A W F FEEG 9T W FE FET gem, g 3w
=gfdq a:

(1) e f afiw @ @ 9 f g F a1 @l T F FE TE FE@T e |
(2)  WHROTE: 40 9% F HY A TN F qIG @Fd T @ FE TS FGAT g |

(a) PFAfef@dT IaaaAET IET §

1) HfAvs AT AqaAET - %. 15600-39100 + Si.9Y.5400

(2) aftss @A9 Aa=TA= - % 15600-39100 + Sft.9.6600

(3) Fforve A I3 - % 15600-39100 + Sit.4}.7600

(4) I A5 Fferss qUHAF A - % 37400-67000 + Sit.dt. 8700

(5) aftss gemafa® Az - %. 37400-67000 + Sit.dY.10000

(6) #@.sheA. I3 - %. 67000-79000

(7) FARHR I3 - %. 75500-80000

(8) FAFREOT g FER 3N F w@eEd F w6 & v fFER fFr am & v s
9 g 99T 9% R WER & FRT & TASET gP - 3. 80000 |

Roqor : A wFEH FHEE oRdente aRES F W A ave PgFa @ g et 9w &
yramar Pl TURl 9g W AT T @ FE FOGH @ TR AT Th. HR.22 @ (1) F 3Gy F el
AT = s |
HEIF TR geifaay (®fass a@Ag da=a)

AR TUT TSET FIAT F 3T F U A G HeF THENT Sl &t qraar f@smr &
e gfact & dara frar Sroan G asdE ar #E, 3AF T aUT yade 1 FF st anfAer §
378 HRA QUGN Acad F ARSI, PEAN 3UHT FI AT HEIFaABT F IR F, TEAR
Fog (& § W) F TUT GgFT TFCH TANT TG Scaierdl FRTEAT F T T@R—T ST FhaT ¢ | T W@y
defawor, 3 & g, S § A wH IR AN AR WEt A e rvawe wE o doF@ A amr
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AT | wEEE TR SNfaaRt @ qrEeR fsmr & Rffew gt & dara B seer e 9 qEER
Aifa fator, Ear @@t 39 ARERiT adt # R &, g @ A A Rawer sdwadl, gEer
faomr & yertca® FfAel FuT qgT A, kST W1 AU FeFaftd dar A, Fehal, AT e Mg H aur
TEAR ¥ 3 e el gfael & a1 & aur qde F @U-wg tEET Acad qur qai H gerdn
A | & § IR A gErsl I TEAR fAwmer fr e gfae F F W @y gg AR smurasrele
AH YT WEHR garT uT fAuiRa awfea & Bl sew FRoEy 37 B asdwad dar gorar &
TEAR Acad & varaa # Y T ST WHhaT § | HEESF YHENT SR, e gamei sShfaesy @t
Ralé +3r |
g Selifaa (aftss @@g da=ae)

weiE SSfaadt # A s gEeR R @ Rfter gfacd d sfse gawfew a3 F
FRAFENAY & el A swaft Tad aEdw T FA, IART TMHA IAT Yoo F wF st anfAeT & | 378
ARAT THEAR Acad F ATTHION, QTEAR 3TN A AT H@RIFAH F R F@, TR
Fohfardt dow (& § &) & JuT wgFd TFEA TANT ¥ Scaverl FHETEAT & @I AT ST FEHAT ¢ |
wieifr defimor, g & g, $ § & ve wfy A AT AEEt fr Rffe sreawe wad o
ot # T AN | W FHRiT SSifa’t Fr AR Remr A R gfact # dara frar smeen e
¥ qEEAR e @A, AR dFE &g andfe adt # AR w19, g @ 3t A Raor sriwe,
REAR s & yHrAicHs THHl IUT UG AT, AiHST JAT TUT HeFaAfd a1 A Fawdl, FWaT IfAe Iy
# au EAR ¥ 3 37 B Ifact & F8 F&@ qur T F I9-ay vHeT dAcad aur Jant F
WA FA | & § IR A yFISST A qIEAR fawmer f R oaew gfee F a1 wwa www g9 oo
IITHTAT AHA HYAT TWEHER ganT a1 AuiRa dwfea F Bl 37w FRoayr 3% Bl asdaurd dar
VeIl & GAEAR Aead & yare A #Y T A1 qHhar ¥ |
Hfavs wrEfas A

wfass wemafas a3 FAftFRET i wems waei SRt qur weamefr Siifert & Fiwant &
I GHAeTF T A HAET § | ¥ A aRvs wwfaw dzsea wmwfaw A3 & aftwmRat @
RaE w5 3R Ivat seaaRca & &7 # I FEFAH F TWEEF FE FE | IAG A Faedl &
forsureer Rty AEHEOT, Hediwd aur WA FATES, FER A AN, TYT AcTR H FLGAT TY>T
YA & WY-F1Y FRTET & aheii dieadid # HIel dheh/ TAaE gaTal ganl Acaisd g
A FY 3am g | Ffoss wmafaw I3 FAFRET F AR Rwmr & R{ffes gfaet & daa fear Smoan
% qrEeR Afa AT, TEIR quT e dar verst fr adfder odl, Sed ggw dan, srwsr da
quT Aegaftia dar afAe ¥, Wadar, FAUSO WY, dF RFEd, AT FEUSEYEAGAT AW, @6
egAfFaea fasmal i e, EEaR w9t T gRaT F Ave iy F Frt w1 e s A7
AR AAT/GTEaR 3T # 3u-Agiaew/aits su-wgfadas 1 Ae7 Talw wwlas aur yaude
WERAT & §h | F Aroren, fasures qur wered vd ugfa & fAT w93 eq yonfagi/sedrdar &, sryar
IaTaETele Rufaat & asdeud EER TEeE 3UdT WER gErT IufauiRa awia F v ef
Seaterl g |
aftss wmafaw 33 3R 3o gawfas I3

TEAR femr & @Ry yeeue AR v & AT seaer quEeR I A s9-mefadas A
faTor vd FHa gurEe # qEER RN F IeT TR W FEFAT G Fm ¢ | A § IR H dAT F wogE
F T A F A 3R AT W F 30T F; @ FA F Qv agdw fr adt F# ovafda =S F
T @ | T e, frsuree sk yonfaat & Weed wd yaere/ARE 3UANT @ 3UaT AraTdETe
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Rufaat & sryar @R q@rr 7o favifa Awla § asdwye QIR FaeE F dcad f T F Qe
Seatert gl | gEEAR STl Feg # aRes su-mgrfaces iR su-Aefaees @R yonfaat & s
vq e, Rt guar deaiffeal &1 defiwon, Ear syl # g sraegwarst # R wa
¥ foT seaver 81 & vig@f@dr & defiawor sk e & 7, IS § & vw IRy W AT fAwEt
Rffes sreaasr ¥ do@ & amr o | aRve wElAE dsEET wwlAE I3 & ARERE 7 grEEr
femr FEwreaw # Rffew gfact & vl & w0 & Ao R sreer @fF qrEER Aify TR, QEER ¥
ma@mmaﬁmmmwwmmﬁaquga,mwm&mﬂam
Fahdl, ST Ty, AF RAFREG, AT FAUS/FYGT AAA, TESAAS 83T & SUHA/FaaR ey
A fAaeh, TEAR § Fag T GO F AW Iy afAe § F FEt = Qe wa@ F qrEan fmr
IR AR AT FT Fo7 FTAT WA Y&l F qS |
HARHFR I3
59 AT & I yrafdF dv W RAffeT At #1 qa« 3k venfRa @ & AT 3catert @
st F1ffs Aif it EaRTERT Aead F 849 7 easdy WAy dies gfael fr Rffe sraeawant
F WFAT F Pres Ifael qarr aifis Ao F Favaas # ghaad @ 3k 797 | Al afda
T | HARHR A Y FAT WANSF HAF INaRIFAH F ITER ARAT TEAR F IMURAT o/ { 7§
gleffral # FuiRa F@ 3k 3% e =@ § [ seaert § | gaReER g A dccal g@r
THEARMTFTT Acaal & FHfAIT geuar &t At & v quan &l & ay arede Fx& guar Afaar
TR F AT seaterlt § | F EAR REwr F eadia adafee 8 & 39wA 3R e et sk
vigAifd, aEdfdT AT FEUF/EATAT & AT, FAE, FedAAad GAad A F &84T F g 3K
IR & Frat Fr @ |
Ffass TEAR FfaFd (F & ) - (N A o gu f-uerafa)
(@) & 3 1 9 g9 A Terafa gem, fSwE daeAE . 6500-200-10500 (FteT-gd) gl
(i) e oRden W 2 af i 3Efr F Fv H | @ s e oaw sFEgER
TrfiHTr § Hag Rl gweeafa affa fr sriEd, seAte &g smaer #t ash smoeft |
auify, afe 3T GERT FwHE AR a@g fRar Smar @, o Remhw weefa afafy #
doF a3 Y ¥ d9 |lF VAT IART & HETET AT HEET T IJEYeTaT A IrAfora 1 Feait |
(i) F FAve QEAR FAAFH, Swe aew a¥ @ g oft 7 A g, IR maedw @, @ 3@
URIE W A FaT FE @, S IRRE dar wRfFTHA, 1948 Y URT 6 F F U@y
(1948 &1 56) 3 3TF qdd saC AT FAAAT F regefa e |
@iv) el orclt g RiFaat & Rw adt FFo v @it seflqant #t sfass gaar IRl & &
# 3o PgRa A aliw ¥ ow af f @ F [e a0 F@ &g Al go7 § =
FU-IT HIAT I |
W) #Hieht srcdt e RFaEt ik Remhy wQWeafa RETE § #1 § Qv ggf@a sFeErt &
Romr garT AR A 7§ GRS NS F HTAR FhAATIEF TIRASTOT G FIAT g |
Ffaes qrEar FftwEd (. @ @, o A, Teela) F 9@ § d9g FEt AR searaRcEt #1 e

Ffass EAR FUFH A dard FgEIw: TEAR e & TR yadd wEye e
(AEIRTa) wHrest F A S | qUl, EIFAr g W IART JaAAT FT3GANT, FEAR Femwr Hir
Rffea gfact & o smoam | Ffass AR AR aeeaar @eRE ARwE 3k 3R W ¥
R A RN Fr 3R 378 TAT-IHT W AT 0 FrEf F1 AvaEa w3 |
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14.  aRCT wdfaror f@wmr, @9g @
T sElcant #r gfFa &t a¥ & afr & fv, aRdian smar o gl |

freg o I8 ¢ &F 39 waw F fagaor wifter aRden #r s &t WeR gEarr gwg-awT W
IR fFT oI st & ITER e WA ¥ |

erel o 9% € F aRdlen afr sew &g % faoty afdier i vl @™ & wAw & T
FAIT: TS edlgl & 3eY frar swam 3k dag A0 F1 W1 F3 § FRoT Jfgd 3Fd 3@ &
Y faf@a v & gfa = R smean |

aReflaT srafer qur swhr el gie & gamaa o Sk ot Rufa @), aft oo &1 38 79 & F A8
Ffeerdt T AgfFa ¥ 3wgEa @@ B, 39 FRor Af@a @ & ReE e ag 3k wER 3w
FUFR F FRAFT F Tl T I 37 98 W 997 & Gl ¢, O g8 3Fd Jar A, S o Rufa
A, FgfFa & gea ror F T@T a9 |

aReter o 9 g§ aReen #r srafr & ahra seofieant #1 u yReTT greIEA 9 F@m g Ak
AT FT ITAT FIAT B qAT GHe? AR wfaror 9w (3w Redr v qfiaw o arfde ¥) F@ & A
TER garT aReT 1 3afd F FaweaF Gor @ QU A Ot F w7 A FuiRa o s |

2. fagsa fre av wfewREl # ara 3R B F w6 ot F& w1 93 TG 2

3. faga frv av sfeefal #t w@R Ert swg-aaw W Re v Aot & seer ara sk R
# & wRreror ik Iepeelt & Reqa areEwAl F SN 93 wHAT ¢ |

4. 39 gfaafaar wder & oo & maR W fAged o v FREd F raaFar gR W aRT 7
T @ Hag frdr oY T8 Qa1 41 9 W FA-Q-FH 4 a¥ AT @™ F T F17 FEGT 98 har ¢, @t
gfrator W g 7€ rafer st anfae § |

fheq 30 afFa =t -

(1) @gFa i ol F g8 9§ i gAET W q@fFad T & FE agt F&1 g
(2) WETT: 40 9€ HY HY & TN F qG q@ElFT T F FF TG FET BN |
5. AR AdAHAT AFT UFR ¢ -

Hfavse FAIAA T d% 3 ©. 15600-39100 AT T 5. 5400
aftss wATAT 7 dz 3 % 15600-39100 AT T 5. 6600
Fferss gerafaE I3 7 d% 3 ©. 15600-39100 AT T 5. 7600
g AT T d3 4 . 37400-67000 AT T 5. 8700
Fierss grAfAF I3 7 d3 4 5. 37400-67000 I3 T 5. 10000

HRT FT AgrHIaTH TETSt %. 67000 (arf¥F gy ax 3%) 79000

RffieT el & Tag & Feaeat 3 Rl F1 Fawg -
39 et wderd.— EIOIa, wEnAfY, AR For 3R P AwRE & aE A aepwmiRfRt @
THAETOT FA F AT HAT-IHAT FAFAT F T A FE A F WA Hgonr yE/RARR sftwd &
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T # ot wdRIT FT FE FAT | IAT F aFAA qUT WA A At F wardr sftwdr (sreferw
wderF) @ ol wErIar FI |

reflars wdareh (THEITH).—UTE FT HIASA TH IHFATHA FATC I@aAl, HSRI A HfAam Fan, w@-1we 3k
Reg dEn-dEr @, I FER A A areh Rfr & Fea @ saw FwEn, 3w welt sfaeha
3R dara =fFaEt & Iaw FrEt (3R Ak FRt & v walcaw sugea wderor ffr F R gl
T, ATA dedi SR F1 Asuea 3R ddsor FEnfes gawEn, B AWRE wREnfafa sk
AT 3nfe @ |

ufages (ATeh).— Adwmer &1 gaw 3R Fud wuEe wa # Gl BRas i wear 1,
SEEE e, feer affa ff e weefa sl # dow w1 ariee F=r gg Wi
aFeirhy, wrEAE qur fedw yfades aur Rt & @dfiar w1, 398 @ F6 AHR 3T | FewE
@@= 3y &1 gfea wuTer, aet ast Y doF A sregarar Fa, ARGt qur @Rt @ AR W
& 3 s garT @Y T ey @l FEt B HoedT FT |

fRuwsufReE Taw I3 (¥ I3)-weit wdaor vd AWREGT F IeR@fc@ vd @it wHg o
FHaEl f fgfFa aur sepmEacEs TR Td ddid gEead, AN, 9T WER, Fead
IRATAT OFN s A Falg a4 AT TI&TT IUT AARFOT F1AT FT 93407 U9 (9, A6 T &
ot g 1 ey vaud, seic FF AlfAeT FAT a1 38HT @Aer gearfe FEt F1 Ieaer Al

I AGHIETH.—HTT IR & releT e gt FiFal F a1, dafas, geawfas, Aeg guea Rew,
fcd vd a@ FA A GTAGES F A ¥ AT ST WHISAT | HUA IR F 3R e are wsh
afFel & wRreror & iR sugEd AWREYT AEfREAERET AR YR FEEAT g Ao FE A
sfawr w0 e, uiRa Aot & IquR g FF A gofd W AIRE @ar qur 9&@F e |
YT & TR F ghRaa w0, s H Jdq (AT F RAeEw FEEas v w1 ale g,
YA AT H A grer Y TIRTOT AHAT W AT ISR I GAA 47 |

15. SR sf-faimer wederor & ug

AR sdefas sl @91 W ‘& # Wee sHUeE SR R aiftw Seifae sk
FiR® AR (HAss) (AT #T 9g) gl W 3Rt 3R 9T sdl fFe av safFa o af & 3 & v
qRElET W W@ | & a¥ ¥ w0 wfaRed ™ F @Ov dar & 399 @1 IR 39 F ST 39
ZaRT T T FF F FeAiwd W AR F00 | TWER A e W ag @™ 991 S wHEA ¥ | 3%
HAA: BT 15,600-39,100 (.. 3) + .M. 5400 F FAY qqaAAT H dda AWM | FAWSAR T &
3ot gRAem A 3ET @ W A W IR T wrEh AR F av g o § O G REaat &
39y g1 W AIAGER 394 Friistor 9 faar far smeen |

afy sraesar g8 A sRdT sdwiaE wdaor A werE FEUES AW F ug W AgTa e
MT AFTAT FT ARG AT T F GrFag Fd 9feor o7 {aE 7€ 3™ @ 915 @) oRad #7 F F4
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(2) WHTId: 40 T A Y AR F 91 q@fFT T F FE TG FEAT G |
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1 2 3 4
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TAHRSe,
2. AR 9 #SR dar MT  Fyar  Hwd wH, wHdl, i, seeg, wH§
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FYAT TIITE AT & Ieqael F IHTAR
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10.

11.
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2. HRAT Yed 3R QT M yar MTa  wW, wwe, divd, sy, UWE
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MINISTRY OF RAILWAYS
(Railway Board)
NOTIFICATION
New Delhi, the 22nd March, 2014
Engineering Services Examination Rules, 2014

No. 2014/E(GR) 1/18/1.—The Rules for a Combined Competitive Engineering Services Examination to be held by the
Union Public Service Commission in 2014 for the purpose of filling vacancies in the following Services/Posts are, with the
concurrence of the Ministries/Departments concerned, published for general information.

CATEGORY I—CIVIL ENGINEERING
Group-A Services/Posts

(i) Indian Railway Service of Engineers.

(ii) Indian Railway Stores Service (Civil Engineering Posts).

(iii) Central Engineering Service.

(iv) Indian Defence Service of Engineers (Civil Engineering Posts).

(v) Indian Ordnance Factories Service AWM/JTS (Civil Engineering Post)

(vi) Central Engineering Service (Roads), Group-A (Civil Engineering Posts).

(vii) Assistant Executive Engineer (Civil Engg. Posts) (in Border Roads Engineering Service Gr. ‘A’).
(viii) Assistant Executive Engineer (Civil) P&T Bldg. Works Gr. ‘A’ Service.

(ix) Survey of India Group ‘A’ Service.

(x) Indian Inspection Service (Asst. Dir. Grade-I)
CATEGORY II—MECHANICAL ENGINEERING

Group-A Services/Posts

(i) Indian Railway Service of Mechanical Engineers.

(ii)) Indian Railway Stores Service (Mechanical Engineering Posts).

(iii) Central Power Engineering Service Group ‘A’ (Mechanical Engineering Posts).

(iv) Indian Ordnance Factories Service AWM/JTS (Mechanical Engineering Posts).

(v) Indian Naval Armament Service (Mechanical Engineering Posts).

(vi) Assistant Executive Engineer Group‘A’. (Mechanical Engineering Posts) in the Corps of EME, M/o Defence.
(vii) Assistant Naval Store Officer Grade-I (Mechanical Engineering Posts) in Indian Navy.

(viii) Central Electrical and Mechanical Engineering Service (Mechanical Engineering Posts).

(ix) Assistant Executive Engineer (Mechanical Engineering Post) in Border Roads Engineering Service Gr. ‘A’.
(x) Indian Defence Service of Engineers (Mechanical Engineering Posts).

(xi) Assistant Executive Engineer in G.S.I. Engineering Service Gr ‘A’ (Mechanical Engineering Posts)

(xii) Indian Supply Service (JTS Group ‘A’) (Mechanical Engineering Posts)

(xiii) Indian Inspection Service (Asst. Dir Grade-I)
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CATEGORY III—ELECTRICAL ENGINEERING

Group-A Services/Posts

(i) Indian Railway Service of Electrical Engineers.

(ii)) Indian Railway Stores Service (Electrical Engineering Posts).

(iii) Central Electrical and Mechanical Engineering Service (Electrical Engineering Posts).

(iv) Indian Naval Armament Service (Electrical Engineering Posts).

(v) Indian Ordnance Factories Service AWM/JTS (Electrical Engineering Posts).

(vi) Central Power Engineering Service Group ‘A’ (Electrical Engineering Posts).

(vii) Indian Defence Service of Engineers (Electrical Engineering Posts).

(viii) Assistant Naval Store Officer Grade-I (Electrical Engineering Posts) in Indian Navy.

(ix) Assistant Executive Engineer Gr ‘A’ (Electrical Engineering Posts) in Corps of EME, M/o Defence.
(x)  Indian Supply Service (JTS Group ‘A’) (Electrical Engineering Posts)

(xi) Indian Inspection Service (Asst. Dir Grade-I)

CATEGORY IV—ELECTRONICS AND TELECOMMUNICATION ENGINEERING
Group-A and B Services/Posts

(i) Indian Railway Service of Signal Engineers.

(ii) Indian Railway Stores Service (Telecommunication/Electronics Engineering Posts).

(iii) Indian Naval Armament Service (Electronics Engineering Posts).

(iv) Assistant Executive Engineer Group ‘A’ (Electronics and Telecommunication Engineering Posts) in the Corps of
E.M.E., Ministry of Defence.

(v) Central Power Engineering Service Group ‘A’ (Electronics and Telecommunication Engineering Service).
(vi) Indian Radio Regulatory Service Group ‘A’

(vii) Assistant Naval Store Officer Grade-I (Electronics and Telecom Engineering Posts) in Indian Navy.

(viii) Indian Supply Service, Group ‘A’ (Electronics and Telecommunication Posts).

(ix) Indian Defence Service of Engineers (Electronics & Telecom Engg. Posts).

(x) Indian Inspection Service (Asst. Dir. Grade-I)

(xi) Indian Telecommunication Service, Group ‘A’.

(xii) Junior Telecom Officer (General Central Service Group ‘B’, Gazetted, Non-Ministerial).

1. The examination will be conducted by the Union Public Service Commission in the manner prescribed in
Appendix-I to these Rules.

The dates on which and the places at which the examination will be held shall be fixed by the Commission.

2. A candidate may compete in respect of any one of the categories of Services/Posts viz., Civil Engineering or
Mechanical Engineering or Electrical Engineering or Electronics and Telecommunication Engineering. A candidate who
qualifies on the result of the written part of the examination will be required to indicate clearly in the detailed
application form the Services/Posts for which he/ she wishes to be considered in the order of preference. The candidate
is advised to indicate as many preferences as he/ she wishes to so that having regard to his/her rank in order of merit due
consideration can be given to his/her preferences when making appointment.

N.B. (i) Candidates are advised to indicate all the Services/ Posts for which they are eligible in terms of the Rules in the order
of preference in their detailed application form. In case a candidate does not give any preference for any Service/Post
or does not include certain Services/Posts in his/her application form, it will be assumed that he/ she has no specific
preference for those Services/Posts and in that event he/she shall be allocated to any of the remaining Services/Posts in
the order as appearing in the notification and in which there are vacancies after allocation of candidates according to
the Services/ Posts of their preference.
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(i) No request for addition/alteration in the preferences indicated by a candidate in his/her detailed application form
will be entertained by the Commission.

(iii) Departmental candidates are the candidates admitted to the examination under age relaxation [Vide Rule 5(b)].
Such candidates may give their preferences for the Services/Posts in other Ministries/Departments also.

(iv) Candidates admitted to the examination under the proviso to Rule 6 will be considered only for the posts
mentioned in the said proviso and their preference for the Services and Posts, if any, will be ignored.

(v) The candidates will be allotted to various Services/ Posts strictly in accordance with their merit position, preferences
exercised by them and number of vacancies, subject to their medical fitness.

3. The number of vacancies to be filled on the results of the examination will be specified in the Notice issued by
the Commission.

Reservation will be made for candidates belonging to the Scheduled Castes, the Scheduled Tribes, the Other
Backward Classes and physically disabled categories in respect of vacancies as may be fixed by the Government.

4. A candidate must be either :—

(a) acitizen of India, or

(b) asubject of Nepal, or

(c) asubject of Bhutan, or

(d) a Tibetan refugee who came over to India before the 1st January, 1962 with the intention of permanently

settling in India, or
(e) aperson of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, the East African countries of Kenya,

Uganda, the United Republic of Tanzania, Zambia, Malawi, Zaire and Ethiopia or Vietnam with the intention of
permanently settling in India :

Provided that a candidate belonging to categories (b), (c), (d) and (e) above shall be a person in whose favour a
certificate of eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the examination but the offer
of appointment may be given only after the necessary eligibility certificate has been issued to him/her by the
Government of India.

5. (a) A candidate for this examination must have attained the age of 21 years and must not have attained the age
of 30 years on the 1st January, 2014 i.e., he/she must have been born not earlier than 2nd January, 1984 and not later
than 1st January, 1993.

(b) The upper age-limit of 30 years will be relaxable upto 35 years in the case of Government servants of the
following categories, if they are employed in a Department/ Office under the control of any of the authorities mentioned
in column 1 below and apply for admission to the examination for all or any of the Service(s)/Post(s) mentioned in
column 2, for which they are otherwise eligible.

(i) A candidate who holds substantively a permanent post in the particular Department/Office concerned. This
relaxation will not be admissible to a probationer appointed against a permanent post
in the Department/Office during the period of his probation. However, this relaxation will be admissible to a
probationer so appointed provided he/she already retains a lien on a permanent post in a Department/Office under the
control of any of the authorites mentioned in column 1 below.

(ii)) A candidate who has been continuously in a temporary service on a regular basis in the particular
Department/Office for at least 3 years on the 1st January, 2014.

Column 1 Column 2
Railway Department LR.S.E.
LR.SM.E.
LR.S.E.E.
LR.S.S.E.
LR.S.S.
Central Public Works C.E.S. Group ‘A’
Department
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Military Engineer
Services

Indian Defence Service of
Engineers (IDSE) Group ‘A’

The Corps of Electronics
and Mechanical
Engineering, Ministry
of Defence

AEE, Gr. ‘A’ (Mech. Engg. Posts)
in the Corps of EME, Min.

of Defence, AEE, Gr. ‘A’(Elec-
tronics and
Telecommunication Engs. Post)
in the Corps of EME, Min. of
Defence

Directorate General
Ordnance Factories

I.LO.E.S. Group ‘A’

Central Electricity

C.P.E. Service (Group ‘A’)

Authority
Ministry of Road Cetral Engineering Service
Transport and Highways Gr. ‘A’ (Roads)

Indian Radio Regulatory
Service Group ‘A’

AEE in P&T Bldg. Works
Gr. ‘A’ Service
Engineer Gr. ‘A’

Ministry of Telecom-
munication and
Information Technology,
Deptt. of Telecommuni-
cation and Deptt. of

Indian Telecommunication
Service Group ‘A’, J.T.O. (G.C.S.
Gr. ‘B’)

Posts

Indian Navy Indian Naval Armament
Service, Assistant Naval
Store Officer

Border Roads BRES Gr. ‘A’

Organisation

Directorate General L.S.S. Group ‘A’,

of Supplies and Disposals LLS. Group ‘A’

Min of Science and
Technology, Deptt. of
Science and Technology

Survey of India Gr ‘A’ Service

Geological Survey of India

Assistant Executive Engineer Gr ‘A’

Note.— The period of apprenticeship if followed by appointment against a working post on the Railways may be treated
as Railway Service for the purpose of age concession.

(c) The upper age-limit prescribed above will be further relaxable :

(i) Up to maximum of five years if a candidate belongs to a Scheduled Caste or a Scheduled Tribe.

(i) Up to maximum of three years in the case of candidates belonging to Other Backward Classes who are eligible to
avail of reservation applicable to such candidates. The closing date fixed for the receipt of the application will be
treated as the date for determining the OBC status (including that of creamy layer) of the candidates.

(iii) Up to maximum of five years if a candidate had ordinarily been domiciled in the State of Jammu and Kashmir during
the period from the 1st January, 1980 to the 31st day of December, 1989.
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(iv) Up to maximum of three years, in the case of Defence Services personnel, disabled in operations during
hostilities with any foreign country or in a disturbed area, and released as a consequence thereof.

(v) Up to maximum of five years in the case of Ex-servicemen including Commissioned Officers and
ECOs/SSCOs, who have rendered at least five years Military Service as on 1st January, 2014 and have been
released (i) on completion of assignment (including those whose assignment is due) to completed within one
year from 1st January, 2014 otherwise than by way of dismissal or discharge on account of misconduct or
inefficiency, or (ii) on account of physical disability attributable to Military Service, or (iii) on invalidment.

(vi) Up to maximum of five years in the case of ECOs/ SSCOs who have completed an initial period of assignment of
five years of Military Service as on 1st January, 2014 and whose assignment has been extended beyond five years
and in whose case the Ministry of Defence issues a certificate that they can apply for civil employment and they will
be released on three months notice on selection from the date of receipt of offer of appointment.

(vii) Up to a maximum of 10 years in the case of deaf-mute and Orthopaedically handicapped persons.

Note I : Candidates belonging to the Scheduled Castes and the Scheduled Tribes and Other Backward Classes who are
also covered under any other clauses of Rule (5)( c¢) above, viz., those coming under the category of Ex-servicemen,
persons domiciled in the State of J&K, deaf-mute and orthopaedically handicapped etc. will be eligible for grant of
cumulative relaxation under both the categories.

Note II : The term ex-servicemen will apply to the persons who are defined as Ex-servicemen in the Ex-
servicemen (Re-employment in Civil Services and Posts) Rules, 1979, as amended from time to time.

Note III : The age concession under Rule 5(c)(v) and (vi) will not be admissible to Ex-Servicemen and
Commissioned Officers including ECOs/SSCOs, who are released on own request.

Note IV : Notwithstanding the provision of age relaxation under Rule 5(c)(vii) above, a physically handicapped
candidate will be considered to be eligible for appointment only if he/she (after such physical examination as the
Government or appointing authority, as the case may be, may prescribe) is found to satisfy the requirements of physical
and medical standards for the concerned Service/ Posts to be allocated to the physically handicapped candidate by the
Government.

Note V : A candidate will be eligible to get the benefit of community reservation only in case the particular caste to
which the candidates belong is included in the list of reserved communities issued by the Central Government. If a candidate
indicates in his/her application form for Engineering Services Examination that he/she belongs to General category but
subsequently writes to the Commission to change his/her category to a reserved one, such request shall not be entertained by
the Commission.

Candidates seeking reservation/relaxation benefits available for SC/ST/OBC/PH/Ex-Servicemen must ensure
that they are entitled to such reservation/relaxation as per eligibility prescribed in the Rules/Notice. They should be in
possession of all the requisite certificates in the prescribed format in support of their claim as stipulated in the
Rules/Notice for such benefits, and these certificates should be dated earlier than the due date (closing date) of the
application.

While the above principle will be followed in general, there may be a few cases where there was a little gap (say 2-3
months) between the issuance of a Government Notifications enlisting a particular community in the list of any of the reserved
communities and the date of submission of the application by the candidate. In such cases the request of change of community
from General to Reserved may be considered by the commission on merit.

N.B.—The candidature of a person who is admitted to the examination under the age concession mentioned in
Rule 5(b) above shall be cancelled if, after submitting his application he resigns from service or his services are
terminated by his department/office either before or after taking the examination. He will, however, continue to be
eligible if he is retrenched from the service or post after submitting his application.

A candidate who after submitting his application to the department is transferred to other department/office will be
eligible to compete under departmental age concession provided his application has been forwarded by his parent
department.

SAVE AS PROVIDED ABOVE THE AGE LIMITS PRESCRIBED CAN IN NO CASE BE RELAXED

The date of birth accepted by the Commission is that entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by the Indian University as equivalent to Matriculation or in an extract from a Register
or Matriculates maintained by a University and that extract must be certified by the proper authority of the University or in
the Higher Secondary or an equivalent examination certificate.



[arT [-@me 1] HRA ohl TS ¢ AHTERIT 73

No other document relating to age like horoscope affidavits, birth extracts from Municipal Corporation Service
records and the like will be accepted.

The expression Matriculation/Higher Secondary Examination Certificate in this part of the instruction include the
alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth as recorded in the Matriculation/Secondary Examination Certificate
or an equivalent certificate on the date of submission of application will be accepted by the Commission and no
subsequent request for its change will be considered or granted.

Note 2 : Candidate should also note that once a date of birth has been claimed by them and entered in the records of the
Commission for the purpose of admission to an Examination, no change will be allowed subsequently (or at
any other Examination of the Commission) on any ground whatsoever.

6. A candidate must have—

(a) obtained a Degree in Engineering from a University incorporated by an Act of the Central or State Legislature in India or
other Educational Institutes established by an Act of Parliament or declared to be deemed as University under Section 3 of
the University Grants Commission Act, 1956; or

(b) passed Sections A and B of the Institution Examinations of the Institution of Engineers (India); or

(c) obtained a Degree/Diploma in Engineering, from such foreign University/College/ Institution and under such
conditions as may be recognised by the Government for the purpose from time to time; or

(d) passed Graduate Membership Examination of the Institution of Electronics and Telecommunication Engineers
(India); or

(e) passed Associate Membership Examination Parts II and III/Sections A and B of the Aeronautical Society of
India; or

(f) passed Graduate Membership Examination of the Institution of Electronics and Radio Engineers, London held
after November, 1959 :

Provided that a candidate for the posts of Indian Naval Armament Service (Electronics Engg. Posts) and Engineer
Group A in Indian Radio Regulatory Service may possess any of the above qualifications or the qualification mentioned
below namely :

M.Sc. degree or its equivalent with Wireless Communication Electronics, Radio Physics or Radio Engineering as
a special subject.

Note 1 : A candidate who has appeared at an examination the passing of which would render him educationally qualified for
this examination, but has not been informed of the result, may apply for admission to the examination. A candidate
who intends to appear, at such a qualifying examination may also apply. Such candidates will be admitted to the
examination, if otherwise eligible, but their admission would be deemed to be provisional and subject to
cancellation, if they do not produce proof of having passed the requisite qualifying examination along with the
detailed application from which will be required to be submitted by the candidates who qualify on the result of the
written part of the examination.

Note 2 : In exceptional cases the Commission may treat a candidate who has not any of the qualifications prescribed in this
rule, as educationally qualified provided that he has passed examinations conducted by other institutions the
standard of which in the opinion of the Commission justifies his admission to the examination.

Note 3 : A candidate who is otherwise qualified but who has taken a degree from a foreign University which is not
recognised by Government, may also apply to the Commission and may be admitted to the examination at the
discretion of the Commission.

7. Candidates must pay the fee prescribed in the Commission’s Notice.

8. All candidates in Government service, whether in permanent or in temporary capacity or as work charged
employees, other than casual or daily rated employees or those serving under Public Enterprises will be required to
submit an undertaking that they have informed in writing, their Head Office/Department that they have applied for the
Examination.

Candidates should note that in case a communication is received from their employer by the Commission withholding
permission to the candidates applying for appearing at the examination, their application will be liable to be
rejected/candidature will be liable to be cancelled.

9. The decision of the Commission as to the acceptance of the application of a candidate and his eligibility or otherwise for
admission to the examination shall be final.
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The candidates applying for the examination should ensure that they fulfil all the eligibility conditions for admission to
the Examination. Their admission at all the stages of examination for which they are admitted by the Commission viz. Written
Examination and Interview Test will be purely provisional, subject to their satisfying the prescribed eligibility conditions. If on
verification at any time before or after the Written Examination or Interview Test it is found that they do not fulfil any of the

eligibility conditions, their candidature for the examination will be cancelled by the Commission.
10. No candidate shall be admitted to the examination unless he holds a certificate of admission from the
Commission.
11. A Candidate who is or has been declared by the Commission to be guilty of :—
(i) obtaining support for his candidatures by any means; or
(i1) impersonating; or
(iii) procuring impersonation by any person; or
(iv) submitting fabricated documents or documents which have been tampered with; or
(v) making statements which are incorrect or false or suppressing material information; or
(vi) resorting to any other irregular or improper means in connection with his candidature for the examination; or
(vii) using unfair means during the examination; or
(viii) writing irrelevant matter including obscene language or pornographic matter in the script(s); or
(ix) misbehaving in any other manner in the examination hall; or

(x) harassing or doing bodily harm to the staff employed by the Commission for the conduct of their examination;
or
(xi) being in possession of or using any cellular/mobile phone/pager or any electronic equipment or device or any,
other equipment capable of being used as a communication device during the examination; or
(xii) violating any of the instructions issued to candidates alongwith their admission certificate permitting them to
take the examination; or
(xiii) attempting to commit or as the case may be abetting the commission of all or any of the acts specified in the
foregoing clauses.

May in addition to rendering himself liable to criminal prosecution be liable—

(a) to be disqualified by the Commission from the examination for which he is a candidate; and/or
(b) to be debarred either permanently or for a specified period—

(i) by the Commission from any examination or selection held by them;

(ii) by the Central Government, from any employment under them; and
(c) if he is already in service under the Government, to disciplinary action under the appropriate rules :

Provided that no penalty under this rule shall be imposed except after—
(i) giving the candidate an opportunity of making such representation in writing as he may wish to make in

that behalf; and

(ii) taking the representation if any submitted by the candidate, within the period allowed to him, into
consideration.

12. Candidates who obtain such minimum qualifying marks in the written examination as may be fixed by the
Commission in their discretion shall be summoned by them for an interview for a personality test :

Provided that candidates belonging to the Scheduled Castes or the Scheduled Tribes or the Other Backward
Classes may be summoned for an interview for a Personality Test by the Commission by applying relaxed standards if
the Commission are of the opinion that sufficient number of candidates from these communities are not likely to be
summoned for interview for a personality test on the basis of the general standard in order to fill up the vacancies

reserved for them.

13. (i) After interview, the candidates will be arranged by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate. Thereafter, the Commission shall, for the purpose of recommending
candidates against unreserved vacancies, fix a qualifying mark (hereinafter referred to as general qualifying standard) with
reference to the number of unreserved vacancies to be filled up on the basis of the examination. For the purpose of
recommending reserved category candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
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Classes against reserved vacancies, the Commission may relax the general qualifying standard with reference to number of
reserved vacancies to be filled up in each of these categories on the basis of the examination :

Provided that the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward
Classes who have not availed themselves of any of the concessions or relaxations in the eligibility or the selection
criteria, at any stage of the examination and who after taking into account the general qualifying standards are found fit
for recommendation by the Commission shall not be recommended against the vacancies reserved for the Scheduled
Castes, the Scheduled Tribes and the Other Backward Classes.

(i) While making service allocation, the candidates belonging to the Scheduled Castes, the Scheduled Tribes and the
Other Backward Classes recommended against unreserved vacancies may be adjusted against reserved vacancies by the
Government if by this process they get a service of higher choice in the order of their preference.

(iii)The Commission may further lower the qualifying standards to take care of any shortfall of candidates for appointment
against unreserved vacancies and any surplus of candidates against reserved vacancies arising out of the provisions of this rule,
the Commission may make the recommendation in the manner prescribed in sub-rules (iv) and (v).

(iv) While recommending the candidates, the Commission shall, in the first instance, take into account the total number
of vacancies in all categories. This total number of recommended candidates shall be reduced by the number of candidates
belonging to the Scheduled Castes, the Scheduled Tribes and the Other Backward Classes who acquire the merit at or above
the fixed general qualifying standard without availing themselves of any concession or relaxation in the eligibility or selection
criteria in terms of the proviso to sub-rule (i). Along with this list of recommended candidates, the Commission shall also
maintain a consolidated reserve list of candidates which will include candidates from general and reserved categories ranking
in order of merit below the last recommended candidate under each category. The reserve list so maintained shall be treated as
confidential till the process of recommendation(s) in terms of sub-rule (v) is finally concluded by the Commission. The
number of candidates in each of these categories will be equal to the number of reserved category candidates who were
included in the first list without availing of any relaxation or concession in eligibility or selection criteria as per proviso to sub-
rule (i). Amongst the reserved categories, the number of candidates from each of the Scheduled Castes, the Scheduled Tribes
and the Other Backward Classes categories in the reserve list will be equal to the respective number of vacancies reduced
initially in each category.

(v) The candidates recommended in terms of the provisions of sub-rule (iv), shall be allocated by the Government to the
services and where certain vacancies still remain to be filled up, the Government may forward a requisition to the Commission
requiring it to recommend, in order of merit, from the reserve list, the same number of candidates as requisitioned for the
purpose of filling up the unfilled vacancies in each category.

14. The minimum qualifying marks as specified under rules 12 and 13 may be relaxable at the discretion of the
Commission in favour of physically handicapped candidates in order to fill up the vacancies reserved for them :

Provided that where a physically handicapped candidate obtains the minimum qualifying marks in his own merit in the
requisite number for General or the Scheduled Castes or the Scheduled Tribes or the Other Backward Classes category
candidates, then, the extra physically handicapped candidates, i.e., more than the number of vacancies reserved for them, shall
not be recommended by the Commission on the relaxed standards.

15. The form and manner of communication of the result of the examination to individual candidates shall be
decided by the Commission in their discretion and the Commission will not enter into correspondence with them
regarding the result.

16. Subject to other provisions contained in these rules, successful candidates will be considered for appointment
on the basis of the order of merit assigned to them by the Commission and the preferences expressed by them for various
Services/Posts at the time of their application.

17. Success in the examination confers no right to appointment unless the Government is satisfied after such an
enquiry as may be considered necessary, that the candidate having regard to his character and antecedents, is suitable in
all respects for appointment to the service.

18. To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the discharge of his duties as an officer of the service. A candidate who after such
medical examination as Government or the appointing authority, as the case may be prescribe is found not to satisfy these
requirements will not be appointed.

The attention of the candidates is invited to the regulation relating to the physical examination published herewith. it will be
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seen therefrom that the physical standards prescribed vary for different services. the candidates are therefore advised to keep these
standards in view with specific reference to services for which they have competed/expressed preferences to the union public service

commission.

The candidates should note that they will receive separate intimation regarding medical examination from the
ministry of railways (railway board). if no communication is received within 15 days of the declaration of the final
result, please contact ministry of railways (railway board).

The candidates may also please note that :

(i) Every candidate, finally qualified, will have to undergo a medical examination as and when decided by Ministry of
Railways (Railway Board) irrespective of the fact that he/she has appeared for such medical examination in the past
and found fit or unfit on the basis of earlier examination;

(i) The medical examination will be conducted at various Railway Hospitals, the date and place will be at the
discretion of the Ministry of Railways (Railway Board). The findings of the Railway Medical Board will be taken
as final and binding for all allotment purposes;

(iii) A sum of Rs. 100 (Rupees One Hundred only) in cash, is required to be paid by them to the Medical Board;

(iv) No travelling allowance will be paid for the journey performed in connection with the medical examination; and

(v) The fact that a candidate has been physically examined will not mean or imply that he will be considered for
appointment.

Note.—In order to prevent disappointment, candidates are advised to have themselves examined by a Government
Medical Officer of the standing of a Civil Surgeon, before applying for admission to the examination.

Particulars of the nature of the medical test to which candidates will be subjected before appointment and of the
standards required are given in Appendix II. For the disabled/Ex-Defence Services personnel the standards will be relaxed
consistent with requirements of each service.

19. Details of the categories/sub-categories of disabilities—(functional classification and Physical Requirements)
identified for the various Services/posts :

“For being considered against the vacancies reserved for them, the physically disabled persons should have disability of
forty per cent (40%) or more. The functional classification in their case shall be consistent with the requirements of the
concerned services/posts as detailed in Annexure-I. However, such candidates shall be required to meet the physical
requirements/abilities as detailed in Annexure-1.”
20. No person :—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to service :

Provided that Central Government may if satisfied that such marriage is permissible under the personal law applicable
to such person and other party to the marriage and there are other grounds for so doing exempt any person from the
operation of this rule.

21. Candidates are informed that some knowledge of Hindi prior to entry into service would be of advantage in
passing departmental examinations which candidates have to pass after entry into service.

22. Brief particulars relating to the Services/Posts to which recruitment is being made, through this examination
are given in Appendix III.
RASHMI CHOWDHARY, Exec. Director (GC)

APPENDIX I
1. The examination shall be conducted according to the following plan :—

Part I.—The written examination will comprise two sections—Section I consisting only of objective type of questions
and Section II of conventional papers. Both Sections will cover the entire syllabus of the relevant engineering disciplines viz.
Civil Engineering, Mechanical Engineering, Electrical Engineering and Electronics and Telecommunications Engineering. The
Standard and syllabi prescribed for these papers are given in Schedule to the Appendix. The details of the written examination
i.e. subject are given in para 2 below.

Note 1.— There will be penalty (Negative Marking) for wrong answers marked by a candidate in the objective type
question papers.
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(i) There are four alternative for the answers to every question. For each question for which a wrong answer has
been given by the candidate, one-third (0.33) of the marks assigned to that question will be deducted as penalty.

(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the given answers
happen to be correct and there will be same penalty as above for that question.

(iii) If a question is left blank i.e. no answer is given by the candidate, there will be no penalty for that question.
Part II.—Personality test carrying a maximum of 200 marks of such of the candidates who qualify on the basis of

the written examination.

2. The following will be the subjects for the written examination :—

Subject Duration  Maximum
Marks
(1) (2 (3)

Category-I CIVIL ENGINEERING

Section I.—Objective Papers

General Ability Test 2 hrs. 200
(Part A : General English)

(Part B : General Studies)

Civil Engineering Paper-I 2 hrs. 200

Civil Engineering Paper-11 2 hrs. 200

Section II—Conventional Papers

Civil Engineering Paper-I 3 hrs. 200

Civil Engineering Paper-1I 3 hrs. 200
TOTAL 1000

Category-Il MECHANICAL ENGINEERING
Section I—Objective Papers

General Ability Test 2 hrs. 200
(Part A : General English)

(Part B : General Studies)

Mechanical Engineering 2 hrs. 200
Paper-1
Mechanical Engineering 2 hrs. 200
Paper-11
Section II—Conventional Papers
Mechanical Engineering 3 hrs. 200
Paper-1
Mechanical Engineering 3 hrs. 200
Paper-11

TOTAL 1000

Category-1II ELECTRICAL ENGINEERING
Section I—Objective Papers

General Ability Test 2 hrs. 200
(Part A : General English)

(Part B : General Studies)

Electrical Engineering Paper-I 2 hrs. 200
Electrical Engineering Paper-II 2 hrs. 200

Section II—Conventional Papers
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Electrical Engineering Paper-I 3 hrs. 200
Electrical Engineering Paper-II 3 hrs 200
TOTAL 1000

Category-IV ELECTRONICS AND TELECOM-
MUNICATION ENGINEERING

Section I—Objective Papers 2 hrs. 200
General Ability Test

(Part A : General English)

(Part B : General Studies)

Electronics and Telecom- 2 hrs. 200
munication

Engineering Paper-I

Electronics and Telecom- 2 hrs. 200
munication

Engineering Paper-II

Section II—Conventional Papers

Electronics and Telecom- 3 hrs. 200
munication

Engineering Paper-I

Electronics and Telecom-

munication

Engineering Paper-II 3 hrs. 200

TOTAL 1000

Note.— Candidates are advised to read carefully special instructions to candidates for conventional type tests and
objective type tests given in Appendix-III (Part A and Part B) including the procedure regarding filing in the Answer
Sheet of objective type tests in the Examination Hall published in the Employment News/Rozgar Samachar dated
22-03-2014

3. In the Personality Test special attention will be paid to assessing the candidate’s capacity for leadership,
initiative and intellectual curiosity, tact and other social qualities, mental and physical energy, powers of practical
application and integrity of character.

4. Conventional papers must be answered in English. Question paper will be set in English only.

5. Candidates must write the papers in their own hand. In no circumstances will they be allowed the help of a scribe to
write the answers for them. However, an extra time of twenty minutes per hour shall be permitted for the candidates with
locomotor disability/cerebral palsy where dominant (writing) extremity is affected to the extent of slowing the performance of
function (minimum of 40% impairment) in the conventional type papers.

6. The Commission have discretion to fix minimum qualifying marks in any or all the papers of the examination. The
Objective Type papers as contained in Section-I of the Plan of the Examination will be evaluated first and evaluation of the
Conventional Type papers contained in Section-II of the Plan of Examination will be done only of those candidates who obtain
the minimum qualifying marks in Objective Types papers, as fixed by the Commission.

7. Marks will not be allotted for mere superficial knowledge.

8. Deduction upto five per cent of the maximum marks for the written papers will be made for illegible handwriting.

9. Credit will be given for orderly, effective and exact expression combined with due economy of words in the
conventional papers of the examination.

10. In the question papers, wherever required, SI units will be used.
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Note.—Candidates will be supplied with standard tables/charts in SI units in the Examination hall for reference
purpose, wherever considered necessary.

11. Candidates are permitted to bring and use battery operated pocket calculators for conventional (essay) type
papers only. Loaning or inter-changing of calculators in the Examination Hall is not permitted.

It is also important to note that candidates are not permitted to use calculators for answering objective type papers
(Test booklets). They should not therefore, bring the same inside the Examination Hall.

12. Candidates should use only International form of Indian numerals (e.g., 1, 2, 3, 4, 5 etc.) while answering
question papers.
SCHEDULE TO APPENDIX I.
Standard and Syllabi

The standard of paper in General Ability Test will be such as may be expected of an Engineering/Science
Graduate. The standard of papers in other subjects will approximately be that of an Engineering Degree Examination of
an Indian University. There will be no practical examination in any of the subjects.

General Ability Test

Part A : General English : The question paper in General English will be designed to test the candidate’s
understanding of English and workman like use of words.

Part B : General Studies : The paper in General Studies will include knowledge of current events and of such
matters of everyday observation and experience in their scientific aspects as may be expected of an educated person.
The paper will also include questions on History of India and Geography of a nature which candidates should be able to
answer without special study.

CIVIL ENGINEERING
(for both objective and conventional type papers)
PAPER 1
1. Building Materials
Timber : Different types and species of structural timber, density-moisture relationship, strength in different

directions, defects, influence of defects on permissible stress, preservation, dry and wet rots, codal provisions for
designs. Plywood.

Bricks : Types, Indian Standards classification, absorption, saturation factor, strength in masonry, influence of
mortar strength on masonry strength.

Cement : Compounds of, different types, setting times strength.
Cement Mortar : Ingredients, proportions, water demand, mortars for plastering and masonry.

Concrete : Importance of W/C Ratio, strength ingredients including admixtures, workability, testing for strength
elasticity, non-destructive testing, mix design methods.
2. Solid Mechanics

Elastic constants, stress, plane stress, Mohr’s circle of stress, strains, plane strain, Mohr’s circle of strain

combined stress; Elastic theories of failure; Simple bending, shear; Torsion of circular and rectangular sections and
simple members.

3. Structural Analysis
Analysis of determinate structures—different methods including graphical methods.

Analysis of indeterminate skeletal frames—moment distribution, slope-deflection, stiffness and force methods, energy
methods. Muller-Breslaie principle and application.

Plastic analysis of indeterminate beams and simple frames—shape factors.
4. Design of Steel Structures

Principles of working stress method/Design of connections, simple members, Built-up sections and frames.
Design of Industrial roofs. Principles of ultimate load design. Design of simple members and frames.
5. Design of Concrete and Masonry Structures

Limit state design for bending, shear, axial compression and combined forces. Codal provisions for slabs, beams
walls and footings. Working stress method of design of R.C. members.
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Principles of prestressed concrete design, materials, methods of prestressing, losses. Designs of simple members
and determinate structures. Introduction of prestressing of indeterminate structures.

Design of brick masonry as per I.S. Codes.
6. Construction Practice, Planning and Management

Concreting Equipment :
Weight Batcher, mixer vibrator, batching plant, concrete pump.
Cranes, hoists, lifting equipment. Earthwork Equipment :

Power shovel, hoe, dozer, dumper, trailers and tractor, rollers, sheep foot rollers pumps.

Construction, Planning and Management :

Bar chart, linked bar chart, work-break down structures. Activity-on-arrow diagrams; Critical path, probabilistic
activity durations. Event-based networks, PERT network; Time-cost study, crashing; resource allocation.

PAPER 11
1. (a) Fluid Mechanics, Open Channel, Flow, Pipe Flow

Fluid Properties, Perssure, Thrust, Buoyancy; Flow kinematics; Integration Flow equations; Flow measurement; Relative
Motion, Moment of momentum; Viscosity, Boundary layer and control. Drag, Lift : Dimentional Analysis. Modelling Cavitation;
Flow Oscillations; Momentum and Energy principles in open channel flow. Flow controls. Hydraulic jump. Flow section and
properties; Normal flow. Gradually varied flow: Surges, Flow development and losses in pipe flows, Measurement, Siphons, Surges
and Water hammer. Delivery of Power, Pipe networks.

(b) Hydraulic Machines and Hydropower

Centrifugal pumps, types, performance parameters, scaling pumps in parallel. Reciprocating pumps, air vessels,
performance parameters. Hydraulic ram. Hydraulic turbines types, performance parameters/controls, choice, power
houses, classification and layout, storage, pondage, control of supply.

2. (a) Hydrology

Hydrological cycle, precipitation and related data analysis, PMP unit and synthetic hydrographs; Evaporation and
transpiration; Floods and their management, PMF; Streams and their gauging: River morphology; Routing of floods;
Capacity of Reservoirs.

(b) Water Resources Engineering

Water resources of the globe; Multipurpose uses of Water: Soil-Plant-Water relationship, irrigation systems, water
demand assessment; Storages and their yields; Ground water yield and well hydraulics; Water-logging, drainage design;
Irrigation revenue; Design of rigid boundary canals, Lacey’s and Tractive force concepts in canal design, lining of
canals; Sediment transport in canals; Non-overflow and overflow sections of gravity dams and their design. Energy
dissipators and tailwater rating; Design of headworks distribution works, falls, cross-drainage works, outlets; River
raining.

ENVIRONMENTAL ENGINEERING
3. (a) Water Supply Engineering

Sources of Supply, yields, design of intakes and conductors; Estimation of demand; Water quality standards.
Control of Water-borne diseases; Primary and secondary treatment detailing and maintenance of treatment units;
Conveyance and distribution systems of treated water, leakages and control; Rural water supply; Institutional and
industrial water supply.

(b) Waste Water Engineering

Urban rain water disposal : Systems of sewage collection and disposal; Design of sewers and sewerage systems;
pumping. Characteristics of sewage and its treatment. Disposal of products of sewage treatment, stream flow
rejuvenation; Institutional and industrial sewage management; Plumbing Systems; Rural and semi-urban sanitation.

(c) Solid Waste Management

Source, classification, collection and disposal; Design and Management of Landfills.

(d) Air and Noise Pollution and Ecology
Sources and effects of air pollution, monitoring of air pollution; Noise pollution and Standards; Ecological chain
and balance. Environmental assessment.
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4. (a) Soil Mechanics

Properties of soils, classification and inter-relationship. Compaction behaviour, methods of compaction and their choice;
Permeability and seepage, flownets. Inverted filters; Compressibility and consolidation; Shearing resistance. Stresses and
failure; Soil testing in laboratory and in situ; Stress path and applications; Earth pressure, theories. Stress distribution in soils;
Soil exploration, samplers, load tests penetration tests.

(b) Foundation Engineering

Types of foundations. Selection criteria, bearing capacity, settlement, laboratory and field tests; Types of piles and
their design and layout. Foundations on expansive soils, swelling and its prevention foundation on swelling soils.

5. (a) Surveying

Classification of surveys, scales accuracy; Measurement of distances—direct and indirect methods; optical and electronic
devices; Measurement of directions, prismatic compass, local attraction; Theodolities-types; Measurement of elevations-Spirit and
trigonometric levelling. Relief representation-Contours; Digital Monitoring Organisation elevation modelling concept; Establishment
of control by traingulation and traversing—measurements and adjustment of observations computation of coordinates; Field
astoronomy. Concept of global positioning system; Map preparation by plane tabling and by photogrammetry. Remote sensing
concepts, map substitutes.

(b) Transportation Engineering

Planning of highway systems, alignment and geometric design horizontal and vertical curves, grade separation;
Materials and construction methods for different surfaces and maintenance; Principles of pavement design; Drainage, Traffic
Surveys; Intersection, Signalling; Mass transit system, accessibility, networking.

Tunnelling, alignment, methods of construction, disposal of muck, drainage lighting and ventilation, traffic
control, emergency management.

Planning of railway systems, terminology and designs relating to gauge, track, controls transits, rolling stock,
tractive power and track modernisation; Maintenance, Appurtenant works, Containnerisation.

Harbours—Ilayouts, shipping lanes, anchoring, location identification; Literal transport with erosion and
deposition; Sounding methods; Dry and wet docks, components and operations; Tidal data and analysis.

Airports—Ilayout and orientation; Runway and Taxiway; design and drainage management; Zoning laws; Visual
aids and air traffic control; helipads, hangers, service equipment.

MECHANICAL ENGINEERING
(For both objective and conventional type papers)
PAPER1

1. Thermodynamics, Cycles and IC Engines, Basic concepts. Open and Closed systems. Heat and work, Zerothe, First and
Second Law, Application to non-flow and Flow processes. Entropy, Availability, Irreversibility and TDS relations. Clapeyron and
real gas equations, Properties of ideal gases and vapours. Standard vapour. Gas power and Refrigeration cycles. Two stage
compressor. C. I. and S. I. Engines. Pre-ignition, Detonation and Diesel-knock, Fuel injection and Carburation. Supercharging Tubro-
prop and Rocket engines. Engine Cooling. Emission and Control, Fuel gas analysis. Measurement of Calorific values. Conventional
and Nuclear fuels. Elements of Nuclear power production.

2. Heat Transfer and Refrigeration and Airconditioning Modes of heat transfer. One dimensional steady and unsteady
condition. Composite slab and Equivalent Resistance. Heat dissipation from extended surfaces. Heat exchangers. Overall heat
transfer coefficient. Empirical correlations for heat transfer in laminar and turbulent flows and for free and forced Convection.
Thermal boundary layer over a flat plate. Fundamentals of diffusive and convective mass transfer, Block, body and basic
concepts in Radiation. Enclosure theory. Shape factor. Net work analysis. Heat pump and Refrigeration cycles and systems.
Refrigerants. Condensers. Evaporators and expansion devices. Psychrometry, Charts and application to airconditioning.
Sensible heating and cooling. Effective temperature, Comfort indices. Load calculations. Solar refrigeration. Controls, Duct
design.

3. Fluid Mechanics

Properties and classification of fluids, Manometry. Forces on immersed surfaces. Center of pressure. Buoyancy, Elements of
stability of floating bodies. Kinematics and Dynamics, irrotational and incompressible, inviseid flow, velocity potential, Pressure
field and Forces on immersed-bodies Berroulli’s equations. Fully developed flow through pipes. Pressure drop calculations.
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Measurement of flow rate and Pressure, drop. Elements of boundary layer theory. Integral approach. Laminar and turbulent flows.
Separations, Flow over weirs and notches. Open channel flows. Hydraulic jump. Dimensionless numbers Dimensional analysis.
Similitude and modelling. One-dimensional isentronic flow. Normal shock wave. Flow through convergent—divergent ducts.
Oblique shock-wave, Ravleigh and Fanno lines.
4. Fluid Machinery and Stream Generators

Performance, Operation and control of hydraulic Pump and impulse and reaction Turbines. Specific speed
Classification. Energy transfer. Coupling Power, transmission. Steam generators. Fire-tube and water-tube boilers. Flow
of steam through nozzles and difusers, Wetness and condensation. Various types of steam and gas turbines Velocity
diagrams. Partial admission Reciprocating, Centrifugal and axial flow Compressors, Multi-stage compression, role of
Mach Number, Reheat, Regeneration, Efficiency. Governace.

PAPER II
5. Theory of Machines
Kinematic and dynamic analysis of planner mechanisms. Cams. Gears and gear trains. Flywheels, Governors,

Balancing of rigid rotor and field balancing. Balancing of single and multicylinder engines. Linear vibration analysis of
mechanical systems. Critical speeds and whirling of shafts. Automatic Controls.

6. Machine Design
Design of Joints : cotters, keys, spines, welded joints, threaded fasteners, joints formed by interference fits.
Design of friction drives: couplings and clutches, belt and chain drives, power screws.
Design of Power transmission systems: gears and gear drives, shaft and axle, wire ropes.

Design of bearings, Hydrodynamic bearings and rolling element bearings.
7. Strength of Materials

Stress and strain in two dimensions. Principal stresses and strains, Mohr’s construction, linear elastic materials,
isotropy and anisotropy, stress-strain relations, uniaxial loading, thermal stresses. Beams: Bending moment and shear
force diagram, bending stresses and deflection of beam. Shear stress distribution. Torsion of shafts, helical springs.
Combined stresses, thick-and thin walled pressure vessels. Struts and Columns. Strain energy concepts and theories of
failure.

8. Engineering Materials
Basic concepts on structure of solids. Crystalline materials, Deffects in crystalline materials. Alloys and binary

phase diagrams, structure and properties of common engineering materials. Heat treatment of steels. Plastics, Ceramics
and composite materials. Common applications of various materials.

9. Production Engineering

Metal Forming : Basic Principles of Forming, drawing and extrusion; High energy rate forming; Powder metallurgy.

Metal Casting: Die casting, investment casting, Shell Moulding, Centrifugal Casting, Gating and Riser design;
melting furnaces.

Fabrication Processes : Principles of Gas, Arc. Shielded are Welding; Advanced. Welding Processes;
weldability; Metallurgy of Welding.

Metal Cutting : Turning, Methods of Screw Production. Drilling, Boring. Milling, Gear Manufacturing. Production of
flat surfaces Grinding and Finishing Processes. Computer Controlled Manufacturing Systems— CNC, DNC, FMS,
Automation and Robotics.

Cutting Tool Materials, Tool Geometry Mechanism of Tool Wear, Tool Life and Machinability; Measurement of
cutting forces. Economics of Machining. Unconventional Machining. Processes, Jigs and Fixtures.

Fits and Tolerances. Measurement of surface texture. Comparators, Alignment tests and reconditioning of
Machine Tools.

10. Industrial Engineering

Production, Planning and Control : Forecasting— Moving average exponential smoothing. Operations scheduling;
assembly line balancing Product development. Break-even analysis, capacity planning, PERT and CPM.

Control Operations : Inventory Control—ABC analysis EOO model. Materials requirement planning Job.
design. Job standards. Work measurement. Quality management— Quality analysis and control.

Operations Research : Linear programming— Graphical and Simplex methods. Transportation and assignment
models. Single server queuing model.

Value Engineering : Value analysis for cost/value.
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11. Elements of Computation

Computer Organisation, Flow charting. Features of Common Computer Languages—FORTRAN, d’ Base III.
Lotus 1-2-3, C and elementary programming.

ELECTRICAL ENGINEERING
(for both objective and conventional type papers)
PAPER1
1. KM Theory

Electric and magnetic fields. Gauss’s Law and Awpcris Law, Fields in dielectrics, conductors and magnetic
materials. Maxwell’s equations. Time varying fields. Plane-Wave propagation in dielectric and conducting media.
Transmission lines.

2. Electrical Materials

Band Theory. Conductors, Semi-conductors and Insulators. Super-Conductivity. Insulators for electrical and electronic
applications. Magnetic materials. Ferro and feri-magnetism. Ceramics, properties and applications Hall effect and its
applications. Special semiconductors.

3. Electrical Circuits

Circuit elements. Kirchoffs Laws Mesh and nodal analysis. Network theorems and applications. Natural response
and forced response. Transient response and steady-stat response for arbitrary inputs. Properties of networks in terms of
poles and zeros. Transfer function. Resonant circuits. Three-phase circuits Two-port network. Elements of two-element
network systhesis.

4. Measurements and Instrumentation

Units and Standards, Error analysis. Measurement of current. Voltage Power, Power-factor and energy. Indicating
instruments. Measurement of resistance inductance. Capacitance and frequency. Bridge Measurements. Electronic
measuring instrument, digital voltmeter and frequency counters. Transducers and their applications to the measurement
of non-electrical quantities like temperature, pressure, flow-rate displacement, acceleration, noise level etc. Data
acquisition systems. A/D and D/A Converters.

5. Control Systems

Mathematical modelling of physical systems. Block diagrams and signal flow graphs and their reduction. Time
domain and frequency domain analysis of linear dynamical system. Errors for different types of inputs and stability
criteria for feedback systems. Stability analysis using Routh-Hurwitz array, Nyquist plot and Bode plot. Root locus and
Nicols chart and the estimation of gain and phase margin. Basic concepts of compensator design. State variable matrix
and its use in system modelling and design Sampled data system and performance of such a system with the samples in
the error channel. Stability of sampled data system. Elements of nonlinear control analysis. Control system component,
electromechanical hydraulic pneumatic components.

PAPER II
1. Electrical Machines and power transformers

Magnetic Circuits.— Analysis and Design of Power transformers. Construction and testing. Equivalent circuits,
losses and efficiency Regulation. Auto-transformer. 3-phase transformer. Parallel operation.

Basic concepts in rotating machines. EMF, torque, basic machine types. Construction and operation, leakage,
losses and efficiency.

D. C. Machines Construction.—Excitation methods, Circuit models. Armature reaction and communication.
Characteristics and performance analysis. Generators and motors. Starting and speed control. Testing Losses and
efficiency.

Synchronous Machines.—Construction Circuit model. Operating characteristics and performance analysis.
Synchronous reactance. Efficiency. Voltage regulation. Salient pole machine. Parallel operation. Hunting. Short circuit
transients.
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Induction Machines Construction.—Principle of operation. Rotating fields. Characteristics and performance
analysis. Determination of circuit model. Circle diagram. Starting and speed control.

Fractional KW motors. — Single-phase synchronous and induction motors.
2. Power Systems

Types of Power Station Hydro, Thermal and Nuclear Stations. Pumped storage plants. Economics and operating
factors.

Power transmission lines.— Modelling and performance Characteristics. Voltage Control. Load flow studies.
Optimal power system operation. Load frequency control. Symmetrical short circuit analysis. Z-Bus formulation
Symmetrical Components. Per unit representation. Fault analysis. Transient and steady-state stability of power systems.
Equal area criterion.

Power system Transients. Power system Protection Circuit breakers Relays. HVDC transmission.
3. Analog and Digital Electronics and Circuits

Semi-conductor device physics, PN junctions and transistors, circuits Models and parameters, FET Zener tunnel,
Schottky, photo diodes and their applications, rectifier circuits voltage regulators and multipliers, switching behaviour
diodes and transistors. Small signal amplifiers biasing circuits, frequency response and improvement, multistage
amplifiers and feed-back amplifiers, D.C. amplifiers. Oscillators, Large signal amplifiers, coupling methods, push pull
amplifiers, operational amplifiers, wave, shaping circuits. Multivibrators and flip-flops and their applications. Digital

logic gate families, universal-gates-combinational circuits for arithmetic and logic operation sequential logic circuits.
Counters Registers. RAM and ROMs.

4. Microprocessors

Microprocessor architecture.—Instruction set and simple assembly language programming. Interfacing for
memory and I/O. Applications of Microprocessors in power system.
5. Communication Systems

Types of modulation; AM, FM and PM. Demodulators. Noise and bandwidth consideration. Digital communication systems.

Pulse code modulation and demodulation. Elements of sound and vision broadcasting Carrier communication. Frequency division and
time division multiplexing. Telemetry system in power engineering.

6. Power Electronics

Power Semi-conductor devices, Thyristor, Power transistor, GTOs and MOSFETSs. Characteristics and operation.
AC to DC Converters. 1-phase and 3-phase DC to DC Converters.

AC regulators.—Thyristor controlled reactors, switched capacity networks.
Inverters : Single-phase and 3-phase Pulse width modulation. Sinusoidal modulation with uniform sampling.
Switched mode power supply.

ELECTRONICS AND TELECOMMUNICATION
ENGINEERING
(For both objective and conventional type papers)
PAPER 1

1. Materials and components

Structure and properties of Electrical Engineering materials Conductors, Semi-conductors and Insulators,
Magnetic, Ferroelectric, piezoelectric Ceramic, Optical and Superconducting materials. Passive components and
characteristics Resistors, Capacitors and Inductors : Ferrites, Quartz crystal. Ceramic resonators, Electromagnetic and
electro-mechanical components.

2. Physical Electronics, Electron Devices and ICs
Electrons and holes in semi-conductors. Carrier Statistics, Mechanism of current flow in a semi-conductor, Hall effect.
Junction theory; Different types of diodes and their characteristics; Bipolar Junction transistor; Field effect transistors; Power

switching devices like SCRs. CTOs, power MOSFETs; Basics of ICs-bipolar, MOS and CMOS types; Basics of Opto-
Electronics.

3. Signals and Systems

Classification of signals and systems; System modelling in terms of differential and difference equations; State
variable representation; Fourier series. Fourier transforms and their application to system analysis; Laplace transforms
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and their application to system analysis; Convolution and superposition integrals and their applications; Z-transforms
and their applications to the analysis and characterisation of discrete time systems; Random signals and probability.
Correlation functions; Spectral density; Response of linear system to random inputs.

4. Network Theory

Network analysis techniques: Network theorems, transient response steady state sipusoidal response; Network
graphs and their applications in network analysis; Tellegen’s theorem. Two port networks : Z, Y, h and transmission
parameters. Combination of two ports analysis of common two ports. Network functions; parts of network functions;
obtaining a network function from a given part. Transmission criterion : dalcy and rise time. Elmorc’s and other
definition effect of cascading Elements of network synthesis.

5. Electromagnetic Theory

Analysis of electrostatic and magnetostatic fields; Laplace’s and Potson’s equations; Boundary value problems
and their solutions; Maxwell’s equations : application to wave propagation in bounded and unbounded media;
Transmission lines : basic theory, standing wave, matching applications microstrip lines; basics of waveguides and
resonators; Elements of antenna theory.

6. Electronic Measurement and Instrumentation

Basic concepts standards and error analysis; Measurements of basic electrical quantities and parameters; Electronic
measuring instruments and their principles of working, analog and digital, comparison characteristics, applications
Transducers; Electronic measurements of non-electrical quantities like temperature, pressure, humidity etc. Basics of telemetry
for industrial use.

PAPER II
1. Analog Electronic Circuits

Transistor biasing and stabilization small signal analysis. Power amplifiers Frequency response. Wide banding
techniques Feedback amplifiers Tuned amplifier? Oscillators, Rectifiers and power; supplies Op Amp PLL other linear
integrated circuits and applications Pulse shaping circuits and waveform generator.

2. Digital Electronic Circuits

Transistor as a switching element; Boolean algebra simplification of Boolean functions, Karnaugh man and
applications’ IC Logic gates and their characteristics : IC logic families : DTL, TTL, ECL, NMOS PMOS and CMOS
gates, and their comparison Combinational logic circuits; Half adder Full adder. Digital compartor. Multiplexer.
Demultiplexer; ROM and their applications, Flipflops, R-S, J. K., D and T np-nops; Different types of counters and
resisters; Waveform generators. A/D and D/A conveners. Semi-conductor memories.

3. Control Systems

Transient and steady state response of control systems, Effect of feedback on stability and sensivity; Root locus
techniques; Frequency response analysis Concepts of gain and phase margins; constant-M and Consta. N Nichols’s Chart;
Approximation of transient response from Constant-N nichols Chart; Approximation of transient response from closed loop
frequency response; Design of Control systems Compensators; Industrial controllers.

4. Communication Systems

Basic information theory. Modulation and detection in analogue and digital systems; Sampling and data
reconstruction Quantization & Coding; Time division and frequency division multiplexing, Equalisation; Optical
Communication in free space and fibre optic; Propagation of signals at HF, VHP, UHF and microwave frequency;
Satellite Communication.

5. Microwave Engineering

Microwave Tubes and solid state devices, Microwave generation and amplifiers, Waveguides and other Microwave
Components and Circuits Microstrip circuits, Microwave Antennas, Microwave Measurements, Masers Lasers; Microwave
propagation. Microwave Communication systems-terrestrial and Satellite based.

6. Computer Engineering

Number Systems; Data representation; Programming; Elements of a high level programming language PASCAL/ C.
Use of basic data structures; Fundamentals of computer architecture; Processor design; Control unit design; Memory
organisation. I/o System Organisation, Micro-processors : Architecture and instruction set of micro-processors 8085 and 8086.
Assembly language programming. Micro-processor based system design : typical examples. Personal computers and their
typical uses.
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APPENDIX 1T

REGULATIONS RELATING TO THE PHYSICAL
EXAMINATION OF CANDIDATES

These regulations are published for the convenience of candidates and in order to enable them to ascertain the
probability of their coming up to the required physical standard, the regulations are also intended to provide guidelines to the
medical examiners and a candidate who does not satisfy the minimum requirements prescribed in the regulations cannot be
declared Fit by the medical examiners. However, while holding that a candidate is not fit according to the norms laid down in
these regulations, it would be permissible for a Medical Board to recommend to the Government of India for reasons
specifically recorded in writing that he may be admitted to service without disadvantage to Government.

Note : The Medical Board while conducting medical examination of the candidates who have applied against the posts
reserved for physically handicapped category will keep in view the relevant provisions of the Persons with
Disabilities (Equal Opportunity, Protection of Right and Full Participation) Act, 1995 wherein the extent of
permissible disability has been defined.

2.(a) The Government of India reserve to themselves absolute discretion to reject or accept any candidate after
considering the report of the Medical Board.

(b) To be passed as fit for appointment, a candidate must be in good mental and bodily health and free from any
physical defect likely to interfere with the efficient performance of the duties on his/her appointment.

3. (a) In the matter of the correlation of age, height and chest girth of candidates of Indian (including Anglo-
Indian) race, it is left to the Medical Board to use whether correlation figures are considered most suitable as a guide in
the examination of the candidates, if there be any disproportion with regard to height, weight and chest girth, the
candidates should be Hospitalised for investigation and X-ray of the chest taken before the candidate is declared fit or
not by the Board.

(b) However, for certain Services the Minimum standards for height and chest girth, without which candidate
cannot be accepted are as follows :—

Name of Services Height Chest Expan-
girth  sion
fully

expanded

Railway Engineering Service
(Civil, Electrical, Mechanical and
Signal), Central Engineering
Service Group A, CES (Roads),
Central Electrical & Mechanical

Engineering Service Group A in
the C.P.W.D. Military Engineer
Services (IDSE) CWES, BRES. Gr.
‘A’ in Border Roads Organisation.
(a) For Male Candidates 152cm 84 cm S5cm
(b) For Female Candidates 150cm 79cm  S5cm

The minimum height prescribed is relaxable in case of candidate belonging to Scheduled Tribes and to races such
as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc. whose average height is distinctly lower.

(c) For the Military Engineering Service and Indian Ordnance Factories Service Group A, minimum expansion of
5 centimetres will be required in the matter of measurement of the chest.

4. The candidate’s height will be measured as follows:—

He will remove his shoes and be placed against the standard with his feet together and the weight thrown on the
heels and not on the toes or other sides of the feet, he will stand erect without rigidly and with the heels, caves, buttocks

and shoulders touching the standard, the chin will be repressed to bring the vertex of the head level under the horizontal
bar and the height will be recorded in centimetres and parts of a centimetres to halves.
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5. The candidate’s chest will be measured as follows :—

He will be made to stand erect with his feet together and to raise his arms over his head. The tape will be so adjusted
round the chest that its upper edge touches the interior angles of the shoulders blades behind and lies in the same horizontal
plane when the tape is taken round the chest. The arms will then be lowered to hang loosly by the side and care will be taken
that the shoulders are not thrown upwards or backwards so as to displace the tape. The candidate will then be directed to take a
deep inspiration several times and the maximum expansion of the chest will be carefully noted and the minimum and
maximum will then be recorded in centimetres, 83—89, 86—93.5 etc. In recording the measurements fraction of less than half
a centimetre should not be noted.

N.B.—The height and chest of the candidate should be measured twice before coming to a final decision.

6. The candidate will also be weighted and his weight recorded in kilograms—fraction of a Kilogram should not
be noted.

7. The candidate’s eye-sight will be tested in accordance with the following rules. The result of each test will be
recorded :—

(i) General.—The candidate’s eyes will be subjected to a general examination directed to the detection of any
disease or abnormality. The candidate will be rejected if he suffers from any morbid conditions of eye, eyelids or
contiguous structure of such a sort as to render or are likely at future date to render him unfit for service.

(ii)) Visual Acuity.—The examination for determining the acuteness of vision includes two tests—one for distant the
other for near vision. Each eye will be examined separately.

There shall be no limit for maximum naked eye vision but the naked eye vision of the candidates shall however,
be recorded by the Medical Board or other medical authority in every case as it will furnish the basic information in
regard to the conditions of the eye.

The standards for distant and near vision with or without glasses shall be as follows :—

Service Distant Vision Near  Vision
Better Worse Better Worse
Eye Eye Eye Eye
(corrected (corrected
Vision) Vision)

(D (2) (3) ) (5)
A. Technical

1. Railway Engi- 6/6 6/12 n Jm
neering Service  or 6/9
(Civil, 6/9
Electrical,
Mechanical
and Signal)
2. Central Engi-  6/6 6/12 n Jm
neering Service or
Group A, Cen-  6/9 6/9

tral Electrical

and Mechanical

Engineering Ser-

vice Group A

Central Water

Engineering

Service Group

A, Central

Power Engineer-

ing Service

Group A and Group ‘B’

Central Engineering

Service (Roads)

Group ‘A’,

Indian Radio Regulatory Service, Group ‘A’

Indian Telecommunication Service Gr. ‘A’, J.T.O Gr. B Assistant Executive Engineer, in P&T Building
works

(Gr. ‘A’) Service

Indian Naval Armament Service. Indian Naval Stores Officer Indian Ordnance Factories Service Group
A.
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3. Assistant Execu-

tive Engineer
(Group ‘A’) in the 6/6  6/18 n m
Corps of EME or or
Military Engineer 6/9  6/9
Service Group ‘A’.
(IDSE), BRES Gr.
‘A’ in Border Roads
Organisation.

B. Non-Technical

4. Indian Railway 6/9 6/12 n Jm
Stores Service,
Indian Supply
Service. Group ‘A

NOTE (1): (a) In respect of the Technical Service mentioned at A above, the total amount of myopia (including the
cylinder) shall not exceed—4,00 D. Total amount of Hypermetropia (including the cylinder) shall not exceed+400D :

Provided that in case a candidate in respect of the Services classified as “Technical” (other than the Services under
the Ministry of Railways) is found unfit on grounds of high myopia the matter shall be referred to a special boards of
three Opthalmologists to declare whether this myopia is Pathological or not. In case it is not pathological the candidate
shall be declared fit provided he fulfils the visual requirements otherwise.

(b) In every case of myopia funds examination should be carried out and the results recorded. In the event of any
pathological condition being present which is likely to be progressive and affect the efficiency of the candidate, he shall
be declared unfit.

(c) Radial Keratotomy/Laser Correction etc. shall be considered as disqualification for appointment in Railway
Technical Services (Civil, Mechanical, Electrical and Electronics). Permitted correction for conforming to prescribed visual
standards is spectacles only.

NOTE (2) : The testing of colour vision shall be essential in respect of the Technical Services mentioned at A
above.

Colour perception should be graded into higher and lower grade depending upon the size of aperture in the lantern
as described in the table below :—

Grade Higher Grade = Lower Grade
of colour of colour
perception perception

1 . Distance between the 16 feet 16 feet
lamp and the candi-

date

2 . Size of aperture 1.3 mm 13 mm
3. Time of exposure 5 seconds 5 seconds

For the Railway Engineering Services (Civil, Electrical, Signal and Mechanical) and other service connected with
the safety of the public, Higher grade of colour vision is essential but for others lower grade of colour vision should be
considered sufficient.

The categories of Services/posts which require higher or lower grade colour perception are as indicated below :—

Technical Services or posts requiring higher grade colour Perception :—
(i) Railway Engineering Services.
(ii) Indian Defence Service of Engineer (IDSE).
(iii) Central Engineering Service (Roads).
(iv) Central Power Engineering Service. (Gr. ‘A’ and Gr. ‘B’)
(v) Assistant Executive Engineer (Group ‘A’) in the Corps of EME.

(vi) BRES Group ‘A’ in Border Roads Organisation
Technical Service or posts requiring lower grade colour perception :—

(i) Central Engineering Service.

(i) Central Electrical and Mechanical Engineering Service.
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(iii) Indian Naval Armament Service.
(iv) Indian Naval Stores Service.

(v) Indian Ordnance Factory Service.
(vi) Central Water Engineering Service.

(vii) Indian Radio Regulatory Service.

Satisfactory colour vision constitutes, recognition with case and without hesitation of Red, Green and Yellow
colours. The use of Ishihara’s plates, shown in good light and a suitable lantern like Edrige Green’s shall be considered
quite dependable for resting colour vision. Both the Ishihara’s plates and Edrige Green’s lantern shall be used for testing
colour vision of candidates for appointment to the technical services.

NOTE (3): Field of vision—The field of vision shall be tested in respect of all services by the confrontation
method. Where such test gives unsatisfactory or doubtful results the field of vision should be determined on the
perimeter.

NOTE (4) : For Night Blindness—Night blindness need not be tested as a routine but only in special cases. No
standard test for the testing of night blindness or dark adaption is prescribed. The Medical Board should be given the
discretion to improvise such rough test e.g. recording of visual acuity with reduced illumination or by making the candidate
recognise various objects in a darkened room after he has been therefor 20 to 30 minutes. Candidates own statements should
not always be relied upon but they should be given due consideration.

NOTE (5): For Central Engineering Services/CES (Roads)—Candidates may be required to pass the colour vision
test and undergo test for night blindness when considered necessary by the Medical Board for Survey of Indian Group ‘A’
service the candidate may be required to pass a ‘steroscopic fusion’ test.

NOTE (6): Ocular conditions, other than visual acuity :—

(a) Any organic disease or a progressive refractive error, which is likely to result in lowering the visual acuity,
should be considered as a disqualification.

(b) Squint : For technical services presence of binocular vision is essential. The presence of Squint, even if the
vision acuity in each eye is of the prescribed standard should be considered a disqualification in the absence
of binocularity. For non-technical service the presence of Squint should not be considered as a
disqualification if the visual acuity is of the prescribed standards.

(c) If a person has one eye or if he has one eye which has normal vision and the other eye is ambylyopic or has
subnormal vision, the usual effect is that the person lacks stereoscopic vision for perception of depth. Such
vision is not necessary for many non-technical posts. The medical board may recommend as fit for non-
technical service. Such persons provided the normal eye has—

(i) 6/6 distant vision and J/I near vision with or without glasses, provided the error in any meridian is not
more than 4 dioptres for distant vision.
(i) has full field of vision.
(iii) normal colour vision wherever required : Provided the board is satisfied that the candidate can perform
all functions for the particular job in question.

The above relaxed standard of visual acuity will not apply to candidates for Posts/Services classified as
“TECHNICAL”.

NOTE (7) :— Contact lenses—During the medical examination of a candidate, the use of contact lenses is not to
be allowed.

NOTE (8) :— It is necessary that when considering eye test the illumination of the type letters for distant vision should
have an illumination of 15 foot candles.

NOTE (9) :—It shall be open to Government to relax anyone of the condition in favour of any candidate for
special reasons.
8. Blood Pressure

The Board will use its discretion regarding Blood Pressure. A rough method of calculating normal, maximum,
systolic pressure is as follows :—

(i) With young subjects 15—25 years of age the average is about 100 plus age.

(i1) With subject over 25 years of age general rule of 110 plus half the age seems quite satisfactory.

N.B.—1. As a general rule any systolic prescription 140 mm and diastolic over 90 mm should be regarded as suspicious
and the candidate should be hospitalised by the Board before giving their final opinion regarding the candidate’s fitness or
otherwise. The hospitalisation report should indicate whether the rise in blood pressure is of a transient nature due to
excitement etc. or whether it is due to any organic disease. In all such cases X-ray and electro cardiographic examinations of
heart and blood urea clearance test should also be done as routine. The final decision as to the fitness or otherwise of a
candidate will, however, rest with the Medical Board only.
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2. Method of taking Blood Pressure (IT)

The mercury manometer type of instrument should be used as a rule. The measurement should not be taken within
fifteen minutes of any exercise of excitement. Provided the patient and particularly his arm is relaxed, he may be either lying
or sitting. The arm is supported comfortably at the patient’s side in a more or less horizontal position. The arm should be free
from clothes to the shoulder. The cuff completely deflated, should be applied with the middle of the rubber over the inner side
of the arm and its lower edge an inch or two above the bend of the elbow. The following turns of cloth bandage should spread
evenly over the bag to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend of the elbow and the stethoscope is then applied lightly and
centrally over it below, but not in contact with the cuff. The cuff is inflated to above 200 mm. Hg. and then slowly deflated.
The level at which the column stand when soft successive sounds are heard represents the Systolic Pressure. When more air is
allowed to escape the sounds will be heard to increase in intensity. The level at which the column well heard clear sounds
change to soft muffled fading sounds represents the diastolic pressure. The measurements should be taken in a fairly brief
period of time as prolonged pressure of the cuff is irritating to the patient and will vitiate the readings. Re-checking if
necessary, should be done only a few minutes after complete deflaction or the cuff. (Sometimes as the cuff is deflaled sounds
are heard at a certain level they may disappear as pressure, falls and reappear at a still lower level. This “Silent Gap” may
cause error in reading.)

9. The urine (passed in the presence of the examiner) should be examined and the results recorded. When a Medical
Board finds sugar present in a candidate’s urine by the usual chemical tests the Board will proceed with the examination with
all its other aspects and will also specially note any signs or symptoms suggestive of diabetes. If except for the Glycosuria the
Board finds the candidates conforms to the standards of medical fitness required they may pass the candidate fit subject to the
Glycosuria ‘being non-diabetic’ and the Board will refer the case to a specified specialist in Medicine who has hospital and
laboratory facilities at his disposal. The Medical specialist will carry out whatever examinations, clinical and laboratory he
considers necessary including a standard blood sugar tolerance test and will submit his opinion to the Medical Board upon
which the Medical Board will use its final opinion fit or unfit. The candidates will not be required to appear in person before
the Board on the second occasion. To exclude the effects of medication it may be necessary to retain candidate for several days
in hospital under strict supervision.

10. A women candidate who has a result of test is found to be pregnant of 12 weeks standing or over should be declared
temporary unfit until the confinement is over. She should be re-examined for a fitness certificate six weeks after the date of
confinement subject to the production of a medical certificate of fitness from a registered medical practitioner.

11. The following additional points should be observed:—

(a) that the candidate’s hearing in each ear is good and that there is no sign of disease of the ear. In case it is defective
the candidate should be got examined by the ear specialist provided that if the defect in hearing is remediable by
operation or by use of a hearing aid a candidate cannot be declared unfit on the account provided he/ she has no
progressive disease in the ear. This provision is not applicable in the case of Railway Services, other than Indian
Railway Stores Services, the Military Engineer Services, Central Engineering Service Group A, Central Engineering
Service (Roads), Central Electrical Engineering Service Group ‘A’ and Border Roads Engineering Service Group
‘A’. The following are the guidelines for the medical examining authority in this regard :—

1 2 3
(1) Marked for total Fit for non-technical job
deafness in one ears  if the deafness is up to
other being normal. 30 decibles in higher
frequency.

(2) Perceptive deafness Fit in respect of both
in both ears in which  technical and non-
some improvement is  technical jobs if the
possible by a hearing  deafness is upon 30

aid. decibles in  speech
frequencies of 1000 to
4000.

(3) Perforation of tympanic (i) One ear normal other
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membrance of Central
or marginal type.

(4)Ears with mastoid

)

(6)

@)

®

C))

cavity sub-normal
hearing on one side/on
both sides.

Persistently discharg-
ing ear operated/un-
operated.

Chronic inflamatory/
allergic conditions of
nose with or without
bony deformities of
nasal septum.

Chronic inflamatory/
condition of tonsils
and/or Larynix.

ear perforation of tym-
panic embrance present
temporarily unfit. Under
improved conditions of
Ear Surgery a candidate
with marginal or other
Perforation in both ears
should be given a chance
by declaring him tem-
porarily unfit and then he
may be considered under
4 (ii) below.

(ii)) Marginal or attic
perforation in both ears
unfit.

(iii) Central perforation
both ears—
Temporarily unfit.

(i) Either ear normal
hearing other ear,
Mastoid cavity—Fit
for both technical and
non-technical jobs.

(ii) Mastoid cavity of
both sides Unfit for

technical jobs—Fit for
non-technical jobs if
hearing improves to 30
decibles in either ear
with or without hearing
aid.

Temporarily Unfit for
both technical and
non-technical jobs.

(i) A decision will be
taken as per circum-
stance of individual
cases. If deviated nasal
septum is present with
Symptoms Temporarily
Unfit.

(i) Chronic inflamatory
conditions of tonsils
and/or Larynix-Fit.

(i1) Hoarseness of
voice of severe degree
if present then
temporarily Unfit.

Benign or locally malig- (i) Benign Tumoursnant

nant tumours of the
EN.T.

Otosclerosis.

Temporarily Unfit.

(ii) Malignant Tumours
Unfit.

If the hearing is within

30 decibles  after

operation or with the

help of hearing aid Fit.
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(10) Congenital defects of (i) If non-interfering
ear, nose or throat. with functions Fit.
(ii) Stuttering of severe
degree-Unfit.
(11) Nasal Poly Temporarily Unfit.

(b) that his/her speech is without impediment;

(c) that his/her teeth are in good order and he/she is provided with dentures where necessary for effective
metication (well filled teeth) will be considered as sound;

(d) that the chest is well formed and his chest expansion is sufficient and that his heart and lungs are sound;

(e) that there is no evidence of any abdominal diseases;
(f) that he is not raptured;

(g) that he does not suffer from hydrocele, varicose, veins or piles;

(h) that his limbs, hands and feet are well formed and developed and that there is free and perfect motion of all
his joints;
(i) that he does not suffer from any inverterate skin disease;

(j) that there is no congenital malformation or defect;
(k) that he does not bear traces of acute chronic disease pointing to an impaired constitution;

(1) that he bears marks of efficient vaccination; and
(m) that he is free from communicable disease.

12. Radiographic examination of the chest for detecting any abnormality of the heart and lungs, which may not be apparent by
ordinary physical examination will be restricted to only such candidates who are declared finally successful at the concerned
Engineering Services Examination.

The decision or the Chairman of the Central Standing Medical Board (conducting the medical examination of the
concerned candidate) about the fitness of the candidate shall be final.

13. In case of doubt regarding health of a candidate the Chairman of the Medical Board may consult a suitable
Hospital Specialist to decide the issue of fitness or unfitness of the candidate for Government Service e.g. if a candidate
is suspected to be suffering from any mental defect or aberration; the Chairman of the Board may consult a Hospital
Psychiatrist/Psychologist etc.

When any defect is found it must be noted in the Certificate and the medical examiner should state his opinion
whether or not, it is likely to interfere with the efficient performance of the duties which will be required of the
candidate.

14. The Candidates who desire to file an appeal against the decision of the Medical Board are required to deposit an appeal fee
of Rs. 100 in such a manner as may be prescribed by the Government of India, Ministry of Railways (Railway Board) in this behalf.
This fee will be refundable only to those candidates who are declared fit by the Appellate Medical Board whereas in the case of
others it will be forfeited. Along with, appeal the candidates must, submit a medical certificate by a registered doctor specifically
mentioning that he is aware of the candidate having been declared unfit by a Medical Board. The medical fitness certificate submitted
by a candidate is only a prerequisite for appealing against the findings of the First Medical Board. Candidates must have a copy of
this certificate when, they present themselves before the Medical Board. The appeals should be submitted within 21 days of the days
of communication in which the decision of the first Medical Board is conveyed to the candidate; otherwise request for medical
examination by an appellate Medical Board will not be entertained. The medical examination by the Appellate Medical Board will be
arranged only a candidate’s own cost. No travelling allowance or daily allowance will be admissible for the journeys performed in
connection with the medical examination of the Appellate Medical Board. Necessary action to arrange medical examination by the
Appellate Medical Board will be taken by the Ministry of Railways (Railway Board) on receipt of appeals accompanied by the
prescribed fee within the stipulated time.

15. The decision of the Appellate Medical Board will be final and no appeal shall be against the same.

MEDICAL BOARD’S REPORT

The following intimation is made for the guidance of the Medical Examiner :

1. The standard of physical fitness to be adopted should make due allowance of the age and length of service, if
any of the candidate concerned.

No person will be deemed qualified for admission to the Public Service who shall not satisfy ...................
Government or the appointing authority as the case may be that he has no disease, constitutional affliction, or bodily
infirmity, unfitting him or likely to unfit him for that service.

It should be understood that the question of fitness involves the future as well as the present and that one of the
main objects of medical examination is to secure continuous effective service and in the case of candidates for
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permanent appointment to prevent early pension or payment in case of premature death. It is at the same time to be
noted that the question is one of the likelihood of continuous effective service, and that rejection of a candidate need not
be advised on account of the presence of a defect which in only a small proportion of cases is found to interfere with
continuous effective service.

A lady doctor will be co-opted as member of the Medical Board whenever a woman candidate is to be examined.

The report of the Medical Board should be treated as confidential.

In case where a candidate is declared unfit for appointment in the Government service, the ground for rejection
may be communicated to the candidate in broad terms without giving minute details regarding the defects pointed out by
the Medical Board.

In case where a Medical Board considers that a minor disability disqualifying a candidate for Government service can
be cured by treatment (medical or surgical) a statement to that effect should be recorded by the Medical Board. There is no
objection to a candidate being informed of the Board’s opinion to this effect by appointing authority and when a cure has been
effected it will be open to the authority concerned to ask for another Medical Board.

In the case of candidates who are to be declared “Tem-porarily Unfit” the period specified for re-examination should not
ordinarily exceed six months at the maximum. On re-examination after the specified period these candidates should not be
declared temporarily unfit for a further period but a final decision in regard to their fitness for appointment or otherwise should
be given.

It may be noted that a candidate when suffering from a curable discease, can be declared temporarily unfit by the first
Medical Board only. The Medical re-examination shall be deemed to be part of the 1st Medical Examination and candidates
may, if they desire, appeal against its decision. The appellate Medical Board has to come to a final decision and state clearly
whether a candidate is fit or unfit, a candidate cannot be declared temporarily unfit on the basis of the appellate medical
examination.

MEDICAL BOARD REPORT
Photograph
Roll No. For ESE-2014 with Roll No.,
Engg Discp .oooveeveieeniiieneninenne Medical At ...oeveiviieiiieee Rank & discp.
Rank ]\;vitt;:n on the
ac

(a) Candidate’s statement and declaration.
The candidate must make the Statement required below prior to his Medical Examination and must sign the declaration
‘appended thereto’. Their attention is specially directed to the warning contained in the Para 12 below :—

1. State your name in full (in block letters) :

3. (a) Have you ever had small-pox, intermittent or any fever, enlargement or suppuration of glands, spitting of Blood
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asthma, heart diseases, lung disease, fainting attacks, rheumatism appendicitis:

or

(b) Any other disease or accident requiring confinement to bed and medical or surgical treatment:

(d) Have you applied against PH quota. If yes please furnish the nature of disability viz. (PD,OA,OL,H[,MW)
and attach disability certificate.

6. Furnish the following particulars concerning your family :

Father’s age Father’s age No. of No. of Mother’s age Mother’s age No. of sisters No. of sisters
ifliving and  at death and brothers brothers if living & at death &  living, their dead, their
state of health ~ causes of  living, their =~ dead, their state of health  cause of ages & state  ages & cause
death ages & state ages & cause death of health of death
of health of death
)] 2 3 ) ) (6) (M @®
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Identification marks

7. Have your been examined by Medical Board
before?

8. If answer to the above is ‘Yes’ please state what
Service (s)/post (s) you were examined for ?
9. Who was the examining authority?

10. When and where was the Medical Board held?

11. Result of the Medical Board’s examination, if

(b) Report of the Medical Board on (name of candidate) ...........cccoceeereeerieeninncne

Physical examination With date and stamp of the Board
1. General development:

Good......ccene Fair......coceovveenee. Poor.....ccccevenenns

TEMPETALUTE.....c..ecveeiireiteie ettt et sre s ene

Girth of chest:—

(i) (After full inspiration)...........cccceunee
(ii) (After full eXpiration)..........ceceeeveereereerereereneerenreens

2. Skin Any obvious diSEase..........cceevurerureireieeieniieniienieeneene

communicated to you or if known:

12. All the above-answers are to the best of my
knowledge & belief, true and correct and I shall be liable
for action under law for any material infirmity in the
information furnished by me or suppression of relevant
material information. The furnishing of false information
or suppression of any factual information would be a
disqualification and is likely to render me unfit for
employment under the Government. If the fact that false
information has been furnished or that there has been
suppression of any factual information comes to notice at
any time during my service, my services would be liable
to be terminated.

Candidate’s Signature

Signed in my presence

Signature of the Chairman of the Board

3. Eyes :—

i. Any disease.

111, COlOUT VISION ...veviiirieeinieiiieeiee et

(a) Ishihara.........ccccoeeeeeveeiiieeeeeeeeee

(D) EGL 1.3 MM ..ottt
(€) EGL 13 MM vttt

iv. Field of ViSiOn.......cccceoevireneinenincines

In case of colour blindness please state clearly whether the candidate is fit for services requiring High Grade Colour

Perception/Low Grade Perception or totally colour blind as per Annexure................
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Visual Acuity
Acuity of Vision Naked eye With glasses Strength of glasses
Spherical Cylindrical Axis
Distant Vision
R.E.
L.E.
Near Vision
R.E.
L.E.
Hypermetropia
(Manifest)
R.E.
L.E.
4. Ears: Inspection.........ccccceceeveennne
Hearing : ................. Right Ear...

Left Ear
5.Glands.......cooveeerieeiireennnnn,

6. Condition of teeth.........ccoveeeeiieeiiiieiicciieceeeeeee e

7. Respiratory System : Does physical examination reveal anything abnormal in the respiratory organs?

If yes, explain fully........ccooeveneeienincnene.
8. Circulatory system :
(a) Heart : Any organic lesions ? Rate Standing...........ccccocceevenencee

After hopping 25 times..........cccccevueenneen.

Two minutes after hopping....................

(b) Blood Pressure : Systolic.............

DiaSstoliC.....ccoveeeeieeeiieeciee e o

9. Abdomen :

(a) Palpable : Liver............ Spleen...............

Kidneys............ Tumors.......c.cceeueennee
Haemorhoids
b Fistula ............

11. Loco-Motor System: Any abnormality

12. (A) Genito Urinary System : Any evidence of Hydrocele, Varicocele etc. Urine analysis :

(a) Physical Appearance...........cccceceeeeeeeersenieeeneennenens

(D) SP. GIavity.. .eccccovreeveerinierieninieieeeieieiee e
(C) AIDUMIN....cccciiieiieeiieeeie e et e e e e raeeae e e s
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12. (B) Report of X-ray examination of chest ..............

13. Is there anything in the health of the candidate likely to render him unfit for the efficient discharge of his duties in
the Service for which he is a candidate?

NOTE : In the case of a female candidate, if it is found that she is pregnant of 12 weeks standing or over, she
should be declared temporarily unfit, vide Regulation 9.

14. For which services of the following six categories has the candidate been examined and found in all respect
qualified for the efficient and continuous discharge of his duties and for which of them is he considered unfit :—

(i) Railway Engineering Services Gr. A (Civil, Electrical, Mechanical and Signal), CES (Gr. A) CE & MES (Gr.
A) CWES Gr. A CES (Roads) Gr. ‘A’ and MES Gr. A.

(ii)) AEEP&T Building Gr. A, CPES Gr. A&B, INAS Gr. INSO Gr. A, ABRES Gr. A and Post of Engineer Gr. A
(LR.R.S.), IIS.

(iii) Assistant Executive Engineer (GroupA) in the corps of EME.
@iv) IOFS Gr. A.
(v) ITS.
(vi) A.E.E. in GSI.
(vii) IRSS Gr. A & ISS.
Is the candidate fit fOr fIeld SEIVICE 7 ....cc.eiuiiiiiiiie ittt et ettt ettt e st et et eabeebbesbbesbeeseeesaeesteeeenne
NOTE : The Board should record their findings strictly in the following certificate
CERTIFICATE

(iv) Fit only for specified vacancy reserved for physically impaired in OA/OL/HH/PD/MW sub category (please
tick the appropriate category and strike off others)

Sign. of Member Sign. of Member Sign. of Chairman
with stamp with stamp with stamp

Date :
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APPENDIX-III

BRIEF PARTICULARS RELATING TO THE SERVICES/POSTS TO WHICH RECRUITMENT IS
BEING MADE ON THE RESULTS OF THIS
EXAMINATION.

1. INDIAN RAILWAY SERVICE OF ENGINEERS, INDIAN RAILWAY SERVICE OF ELECTRICAL
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL ENGINEERS, INDIAN RAILWAY SERVICE OF
MECHANICAL ENGINEERS AND INDIAN RAILWAY STORES SERVICE.

(a) Probation:—Candidates recruited to these Services will be on probation for a period of three years during which they
will undergo training for two years and put in minimum of one year’s probation in working post. If the period of training
has to be extended in any case, due to the training having not been completed satisfactorily, the total period of probation
will be correspondingly extended. Even if the work during the period of probation in the working post is found not to be
satisfactory, the total period of probation will be extended as considered necessary by the Government.

(b) Training :—All the probationers will be required to undergo training for a period of two years in accordance with the
prescribed training syllabus for the particular service/post at such place and in such manner and pass such examinations
during this period as the Government may determine from time to time.

(c)  Termination of appointment :—The appointment of probationers can be terminated by three months notice in writing on
either side during the period of probation. Such notice is not, however required in case of dismissal or removal as disciplinary
measure after compliance with the provisions of clause (2) of Article

311 of the Constitution and compulsory retirement due to mental or physical incapacity. The Government
however, reserve the right to terminate the services forthwith :

(i) If in the opinion of the Government the work or conduct of probationer is unsatisfactory or shows that he is
unlikely to become efficient, Government may discharge him forthwith.

(ii) Failure to pass the departmental examination may result in termination of services. Failure to pass the
examination in Hindi of an approved standard within the period of probation shall be liable to termination of
services.

(d) Confirmation :—On the satisfactory completion of the period of probation and on passing all the prescribed
departmental and Hindi examinations, the probationers will be confirmed in the Junior Scale of the Service if they
are considered fit for appointment in all respect.

(e) Scales of pay :—

(i) Junior Scale—PB-3 ¥ 15600-39100+GP T 5400

(ii) Senior Scale—PB-3 ¥ 15600-39100+GP T 6600
(iii) Junior Administrative Grade II—PB-3 ¥ 15600-39100+GP ¥ 7600
(iv) Non functional Selection Grade—PB-4 ¥ 37400-67000+GP I 8700
(v) Senior Administrative Grade [I—PB-4 ¥ 37400-67000+GP ¥ 10000

In addition there are super time scale posts carrying pay between ¥ 67000 and ¥ 80000 to which the officers of the
above Services are eligible.

A probationer will start on the minimum of Junior Scale and will be permitted to count the period spent in probation towards
leave, pension and increments in time scale.

Dearness and other allowances will be admissible in accordance with the orders issued by the Government of
India from time to time.

Failure to pass the departmental and other examination during the period of probation may result in stoppage or
postponement of increment.

(f)  Refund of the cost of training:—If for any reasons which in the opinion of the Government are not beyond the control
of the probationer a probationer wishes to withdraw from training or probation he shall be liable to refund the whole
cost of his training and any other money paid to him during the period of his probation. For this purpose probationers
will be required to furnish a Bond a copy of which will be enclosed along with their offers of appointment. The
probationers permitted to apply for examination for appointment to Indian Administrative Service. Indian Foreign
Service etc. will not however, be required to refund the cost of the training.

(g) Leave:—Officers of the Service will be eligible for leave in accordance with the Leave Rules in force from time
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to time.

Medical Attendance:— Officers will be eligible for medical attendance and treatment in accordance with the
Rules in force from time to time.

Passenger Privilege Ticket Orders:— Officers will be eligible for railway passes and Privilege Ticket Orders in
accordance with the Rules in force from time to time.

Provident Fund and Pensions:—Candidates recruited to the Service will be governed by the Railway Pension Rules and shall
subscribe to the State Railway Provident Fund (Non-contributory) under the rules of that Fund as in force from time to time.

Candidates recruited to the Services/Posts are liable to serve in any Railway or Project in or out of India.

Liability to serve in Defence Service:—The probationer appointed shall, if so required, be liable
to serve in any Defence Service or post connected with the Defence of India for a period of not less than four
years including the period spent on training if any :—

Provided that such person :—
(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

2. CENTRAL ENGINEERING SERVICE GROUP “A”AND CENTRAL ELECTRICAL AND

MECHANICAL ENGINEERING SERVICE GROUP “A”

()

(®)

(©

(d)

The selected candidates will be appointed on probation for two years. They would be required to pass the
prescribed departmental examination during the period of probation. On satisfactory completion of their probation
they could be considered for confirmation or continuance in their appointment. Government may extend the
period of probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of opinion that the
officer is not fit for permanent employment/ retention or if at any time during such period of probation or
extension. They are satisfied that the officer will not be fit for permanent appointment/ retention on the expiration
of such period or extension they may discharge the officer or pass such order as they think fit.

As things stand at present, all officers appointed in Central Engineering Service Group ‘A’ are eligible for promotion to
the next higher grade viz., Executive Engineer after completion of five years service in the grade of Assistant Executive
Engineer subject to availability of vacancies and on condition that they are otherwise found fit for such promotion.

Any person appointed on the results of this competitive examination shall, if, so required be liable to serve in any
Defence Service or post connected with the Defence of India for a period of not less than four years including the
period spent on training, if any.

Provided that such person :

(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(ii) shall not ordinarily be required to serve as aforesaid after a training the age of forty years.

The following are the rates of pay admissible:—

(i) LT.S. (A.E.E.)-Pay Band 3- "15,600-39,100+Grade Pay of * 5,400/-

(i) S.T.S. (E.E.)-Ordinary Scale ~ 15,600-39,100+Grade Pay of ° 6,600/- Non-functional selection Grade- 15,600-
39,100+Grade Pay * 7,600/-

(iii) Junior Administrative grade (S.E.) * 37,400-67,000+Grade Pay of ~ 8700/-
(iv) Senior Administrative Grade (C.E.) * 3,400-67,000+Grade Pay of ~ 10,000/-
(v) Higher Administrative Grade

Additional D.G—" 67,000-(Annual increment @ 3%) 79,000/- Additional director General (works Special) ~ 75,500-
(Annual increment @ 3%)-80,000 Director General (Works)— 80,000/- (fixed)

These posts are common to all the three disciplines i.e., Civil, Electrical, Mechanical and Architectural.

NOTE :—The pay of a Government servant who held a permanent post other than a tenure post in a substantive

(e)

capacity prior to his appointment as probationer will be regulated subject to the provision of F.R. 22-B(1).

Nature of duties and responsibilities attached to the posts in Central Engineering Service (Group A) and Central
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Electrical & Mechanical Engineering Service (Group A).

(i) Central Engineering Service Group A.—

Candidates recruited to this Service through Engineering Services Examination are employed in the Central Public Works
Department on Planning, Designing, Construction and Maintenance of various civil works (of Central Government)
comprising residential buildings, office buildings, institutional and research centres, industrial buildings, hospitals and
development schemes, aerodromes, highway and bridges etc. The candidates start their service in the Department as
Assistant Executive Engineers (Civil) and in the course of their service are promoted to various senior ranks in the
Department.

(ii)) Central Electrical and Mechanical/Engineering Service Group ‘A’.—Candidates recruited to this Service
through Engineering Services Examination are employed in the Central Public Works Department on Planning,
Designing, Construction and Maintenance of electrical components of various civil works (of Central Government)
comprising of electrical installations, electrical sub-stations and power houses, air-conditioning and refrigeration,
runway lighting of aerodromes, operation of mechanical workshops, procurement and upkeep of construction
machinery etc. The candidates start their service in the Department as Assistant Executive Engineers (Electrical) and
in the course of their service are promoted to various senior ranks in the Department.

3. INDIAN DEFENCE SERVICE OF ENGINEERS (IDSE)

The selected candidates will be appointed on probation for a period of two years. A probationer during his probationery
period may be required to pass such departmental and language tests, as Government may prescribe. If in the opinion of
Government the work or conduct of an officer on probation is unsatisfactory or shows that he is unlikely to become efficient or
if the probationer fails to pass the prescribed tests during the period Government may discharge him. On the conclusion of the
period of probation, Government may confirm the officer in his appointment or if his work of conduct has in the opinion of
Government been unsatisfactory, Government may either discharge him or extend the period of probation for such further
periods as Government may consider fit.

(a) Probationers will be required to undergo departmental Young Officers Basic Works (YOBW) Course during
their probationery period of two years. The standard for Hindi Test should be ‘PRAGYA’ (equivalent to
Matriculation standard).

(b) The selected candidates shall if so required be liable to serve as commissioned officers in the Armed Forces for,
period of not less than 4 years including the period spent on training if any :

Provided that such a candidate :
(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;
(ii) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years;

(iii) The candidates shall also be subject to Civilian in Defence Service (Field Liability) Rules, 1957 Published under
No. SRO 92, dated 9th March, 1957. They will be medically examined in accordance with the medical standard
laid down therein.

(c) The following are the rates of pay:—
(a) Assistant Executive Engineer—= 8,000-275-13,500.
(b) Executive Engineer— ¥ 10,000-325-15,200.
(c) Executive Engineer (NFSG)—<12,000-375-16,500.
(d)  Superintending Engineer—=X 14,300-400-18,300.
(e) Additional Chief Engineer—= 16,400-450-20,000
(f)  Chief Engineer— ¥ 18,400-500-22,400.
(g) Additional Director General — ¥ 22,400-525-24,500.
(h)  Director General (Pers.)— ¥ 22,400-525-24,500.
4, INDIAN ORDNANCE FACTORY SERVICE GROUP A.—
(a) Selected candidates will be appointed on probation for a period of 2 years. The period of probation may be reduced or
extended by the Government on the recommendation of Director General, Ordnance Factories and Chairman, O.F. Board.
Probationer will undergo such practical training, as shall be provided by the Government and are required to pass such

departmental and language tests as Government may prescribe. The language test will be a test in Hindi. On the conclusion of
the period of his probation Government will confirm the officer in his appointment. If, however, during or at the end of the



[arT [-@me 1] HRA ohl TS ¢ AHTERIT 101

(®)
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(d)

(e

period of probation his work or conduct has in the opinion of Government been unsatisfactory, Government may either
(discharge him or extend his period of probation for such period as Government may think fit).

(1) Selected candidates shall if, so required be liable to serve as Commissioned Officers in the Armed Forces for a
period of not less than four years including the period spent on training if any provided that such persons (i) shall
not be required to serve as aforesaid after the expiry of ten years from the date of appointment and (ii) shall not
ordinarily be required to serve as aforesaid after attaining the age of forty years.

(ii) The candidate shall be subject to Civilian in Defence Service (Field Liability) Rules, 1957, published under No. S.R.O. 92 dated
9th March, 1957. They will be medically examined in accordance with the medical standard laid down therein.

The following are Rates of Pay admissible :— Jr. Time Scale—" 15600-39100, GP 5400

Sr. Time Scale—" 15600-39100, GP 6600

Senior Time Scale (NF) — 15600-39100, GP 7600 Jr. Admin. Grade (F)— 37400-67000, GP 8700
Sr. Admin. Grade—" 37400-67000, GP 10000 Sr. GM/Sr. DDG/HAG—" 67000-79000

Addl. DGOF/Member (OFB)—" 75500-80000

DGOF/Chairman OFB—" 80000 (Fixed).

Note—The pay of Government servant who held a permanent post, other than a tenure post in substantive capacity

prior to his appointment as a probationer will be regulated subject to the provisions of Ministry of Defence
O.M. No. 15 (6)/64/D(Appts.) 105 D (Civil) dated the 25th November, 1965 as amended from time to time.

The probationer will draw pay in the prescribed scale of pay ¥ 15600-39100, GP 5400. During the period of probation,
they will be required to undergo training at National Academy of Defence Production, Ambajhari, Nagpur.

“A probationer shall be liable to refund the entire cost of his training and any other payments made to him during the
period of training/probation, if he/she
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wishes to resign from the service within a period of five years from the date of expiry of training/probation or if he/she
withdraws from training/probation. A bond to that effect shall be executed by the probationer at the time of appointments”.

(f) Indian Ordanance Factories Service—Group ‘A’ consists of the posts or grades or time scales mentioned in 4(c)
and comprises of the following categories of officers, namely :—

(i) Engineers (Civil/Mechnical/Electrical/Electronics
& Telecommunications)

(ii) Chemical Engineering
(iii) Metallurgical Engineering
(iv) Leather Technologists

(v) Clothing Technicians

(vi) Administrative Officers

Note 1 : The Administrative Officers are ordinarily recruited through Civil Service Examination (CSE). Engineers at S1. No. (i) are
ordinarily recruited through Engineering Services Examination (ESE). SI. No. (ii) to (v) are recruited through specialist Examination
and/or interview conducted by UPSC.

S. CENTRAL POWER ENGINEERING (GROUP A) SERVICE
(i) Description of the Organisation

The Central Electricity Authority (CEA) is a statutory organization constituted under Section 3 of the repealed
Electricity (Supply) Act, 1948 and continued under Section 70 of the Electricity Act, 2003. It was established as a part-time
body in the year 1951 and made a full-time body in the year 1975. As per Section 70 (3) of the Electricity Act, 2003, the
Authority shall consist of not more than 14 members, including its Chairperson, of whom not more than eight shall be full-
time Members to be appointed by the Central Government. CEA is headed by a Chairperson who, as the Chief Executive of
the Authority, oversees largely the development of power sector in the country. There are six Wings in CEA namely Planning,
Hydro, Thermal, Grid Operation and Distribution, Economic & Commercial and Power System, each headed by a Member of
the Authority. Under each Member there are technical divisions, each headed by an officer of the rank of Chief Engineer. At
present, there are twenty-nine Divisions in CEA headquarter at New Delhi. In addition, CEA has 14 subordinate offices, viz. five
Regional Inspectorate Organizations, four Regional Power Survey Organizations and five Regional Power Committees located in
various parts of the country. The CEA is responsible for overall power sector planning, coordination, according concurrence to
hydroelectric schemes, promote and assist in timely completion of projects, specifying of technical standards, safety requirements,
Grid Standards as well as conditions for installation of meters applicable to the electricity sector of the whole country. CEA advises
the Central Government on the National Electricity Policy and formulates short-term and perspective plans for development of the
electricity system. It also advises the Central and State Governments as well as the Electricity Regulatory Commissions on all
technical matters relating to generation, transmission and distribution of electricity. It also has the mandate to collect, record and
make public, data related to all segments of the electricity sector, carry out investigations and promote research. The functions and
duties of the Authority are delineated under Section 73 of the Electricity Act, 2003. Besides, CEA has to discharge various other
functions as well under Sections 3, 8, 34, 53, 55 and 177 of the Electricity Act, 2003.

(ii) Description of the grade to which the recruitment is made through the Engineering Services Examination held by
Union Public Service Commission.

Fifty per cent of vacancies in the grade of Assistant Director(Engineering) (Grade-I)/Assistant Executive Engineer
in the scale of Pay Band-3+ Grade Pay i.e. "15,600-39,100 + 5400 are filled by direct recruitment on the results of the
Engineering Services Examination held by the Union Public Service Commission annually.

Persons appointed to the posts of Assistant Director(Engineering) (Grade-I)/Assistant Executive Engineer of the Central
Power Engineering (Group A) shall be on probation for a period of two years provided that the Government may, where
necessary, extend the said period of two years for a further period not exceeding one year.

If on the expiration of the period of probation referred, to above or any extension thereof, as the case may be, the
Government are of the opinion that a candidate is not fit for permanent appointment or if at any time during such period of
probation or extension, they are satisfied that he will not be fit for permanent appointment on the expiration of such period of
probation or extension, they may discharge or revert him to his substantive post or pass such order as they think fit.

During the period of probation, the candidate may be required by the Government to undergo such courses of
training and instruction and to pass such examination and tests as it may think fit as a condition to satisfactory
completion of probation.

Any person appointed, on the result of this competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with Defence of India for a period of not less than four years including the period
spent in training, if any, provided that such person:—
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(a) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment;

(b) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(iii) Promotion to higher grades

The officers appointed to the post of Assistant Director(Engineering) (Grade-I)/Assistant Executive Engineer are
eligible for promotion to higher grade viz. Deputy Director (Engineering)/ Executive Engineer/Deputy
Director(Engineering)(Non-Functional Grade)/Director/ Superintending Engineer and Chief Engineer subject to
availability of vacancies in the grade concerned, after fulfilling the conditions laid down in the Central Power
Engineering (Group A) Service Rules, 2005 as amended from time to time.

(iv) Scale of pay

The scale of pay for posts of Central Power Engineer-ing (Group A) Services in the Central Electricity Authority
are as follows:—

Electrical, Mechanical and Electronics and Telecommunication Engineering post in the Central Electricity
Authority :—

S. Name of the Post Revised Pay Band
No. + Grade Pay
(H (2) (3)

1. Assistant Director(Engineering) PB-3 ¥ 15,600-
(Grade-I)/ Assistant Executive 39,100 + 5400

Engineer

2. Deputy Director(Engineering)/  PB-3 ¥ 15,600-
Executive Engineer 39,100 + 6600

3. Deputy Director(Engineering) PB-3 ¥ 15,600-
Executive Engineer (Non- 39,100 + 7600
Functional)

4. Director/Superintending PB-4 ¥ 37,400-
Engineer 67,000+8700

5. Chief Engineer/Member PB-4 ¥ 37,400-
Secretary 67,000+10000

(v)  Duties and Responsibilities

Nature of duties and responsibilities attached to the posts of Assistant Director (Engineering) (Grade-I)/ Assistant
Executive Engineer are:—
Analysis of collected data and compile them accordingly. Co-relation of technical data required for dealing with various types

of problems in the fields of power development. He is also required to deal with cases and handle matters in relation thereto
including erection, operation, maintenance of Hydro and Thermal Power Projects as well as Transmission and
Distribution Power Systems, studying projects reports providing assistance in preparation of power plants, designs or
projects etc. While working in field Units, he is responsible for the Sub-Division or other work allotted to him.

6. CENTRAL ENGINEERING SERVICE (ROADS), GROUP ‘A’

(a) The selected candidates will be appointed as Assistant Executive Engineer on probation for two years. On the
completion of the period of probation, if they are considered fit for permanent appointments, they will be
confirmed as Assistant Executive Engineer if permanent vacancies are available. The Government may extend
the period of probation of two years.

If on the expiration of the period of probation or of any extension thereof, Government are of the opinion that an
Assistant Executive Engineer is not fit for permanent employment or if at any time during such period of probation or
extension they are satisfied that an Assistant Executive Engineer will not be fit for permanent appointment on the
expiration of such periods of extension, they may discharge the Assistant Executive Engineer or pass such orders as they
think fit.

(b) Any person appointed on the results of this competitive examination shall if so required, be liable to serve in
any Defence Service or post connected with the Defence of India for a period of not less than four years
including the period spent on training, if any.
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Provided that such person—
(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.

(i1) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(c) The following are the scales of pay admissible :

% 8,000-275-
Assistant Executive Engineer 13,500
Executive Engineer % 10,000-325-15,200

Executive Engineer (Non- ¥ 12,000-375-16,500
Functional Action Grade)

Superintending Engineer ¥ 14,300-400-18,300
3 18,400-500-
Chief Engineer 22,400

Additional Director General ¥ 22,400-525-24,500

Director General (Roads ¥ 26,000 (fixed)
Development) and Special
Secretary

Note :—The pay of Government servant who held a permanent post other than a tenure post in substantive
capacity prior to his appointment as a probation in the Central Engineering Services, Group ‘A’ Group ‘B’ will
regulated subject to the provision of F.R.-22 B(1).

(d) Nature of duties and responsibilities attached to the post in Central Engineering Service (Roads) Group ‘A’.
(i) Civil Engineering Posts :(—

To assist the Senior Technical Officers at Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of
Surface Transport in planning, preparing designs and estimates of roads/bridges work and scrutiny of proposals for such
work received from the States.

(ii)) Mechanical Engineering Posts :—

To assist the Senior Technical Officers Hqrs. and in the Regional Offices etc. of the Roads Wing, Ministry of
Surface Transport in planning, procurement, operation and maintenance of roads/bridges construction equipments, to
prepare estimates for repairs and maintenance of such equipments and scrutiny of proposals and estimates received from
the States.

7. INDIAN NAVAL ARMAMENT SERVICE

(a) Candidate selected for appointment to the service will be appointed as probationers for a period of two years
which period may be extended at the discretion of competent authority. Failure to complete the probation to
the satisfaction of the competent authority will render them liable to discharge from service.

(b) The appointment can be terminated at any time by giving the required period of notice (one month in the case of
temporary appointment and three months in the case of permanent appointment by competent authority). The
Government, however, reserves the right of terminating services of the appointees forthwith or before the expiry of
the stipulated period of notice by making payment of a sum equivalent to pay and allowances for the period of
notice or the unexpired portion thereof.

(c) They will be subject to term and conditions of the Service as applicable to civilian Government Servants paid from
the Defence Services Estimates in accordance with the orders issued

by the Government of India from time to time. They will be subjected to field Service Liability Rules, 1957 as amended
from time to time.

(d) They will be liable for transfer anywhere in India or abroad. However, major locations, where, officers are likely to be
posted, are Mumbai, Visakhapatnam, New Delhi (HQ), Kochi and at Goa. INAS officers are also required to go on
foreign deputation as and when required for specialized training/assignment.

(e) Scale of pay and classification-Group- A Gazatted are given below:

(1) Junior Time Scale Grade (Assistant Manager/ Assistant Director of Naval Armaments) I 15600-39100, GP
5400.
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(ii) Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments): ¥ 15600-39100, GP 6600.

(iii)) Junior Administrative Grade (Non-Functional) (Deputy General Manager/Joint Director of Naval Armaments):
T 15600-39100, GP 7600.

(iv) Junior Administrative Grade (Functional) (General Manager/Additional General Manager/Principal Director/Director of
Naval Armaments) T 37400- 67000, GP 8700.

(v) Senior Administrative Grade (Chief General Manager/Addl. Director General of Naval Armament Supply) ¥ 37400-67000,
GP 10000.

(vi) Higher Administrative Grade (Director General of Naval Armament) : ¥ 67000- 79000 .
(f) Career Growth : The promotional avenue and the detailed terms and conditions are given below:

(i) Senior Time Scale Grade (Manager/Deputy Director of Naval Armaments): Officers of INAS Cadre in the Junior
Time Scale Grade (Assistant Manager/Assistant Director) with four years regular service in the grade are eligible for
promotion to the Senior Time Scale Grade on the basis of selection on the recommendations of DPC provided that
only, those officers who have passed the Departmental Examination after induction training will be considered for
promotion.

(i1) Junior Administrative/Grade (Non-functional) Deputy General Manager/Joint Director of Naval Armaments :
Officers of INAS Cadre in the Senior Time Scale Grade who have completed five years of regular service in the
Senior Time Scale Grade are eligible for appointment to the Junior Administrative Grade (Non-Functional).

(iii)) Junior Administrative Grade (Functional) General Manager/Additional General Manager/Principal
Director/Director of Naval Armaments : Officers of INAS Cadre in the Senior Time Scale Grade on completion
of thirteen years of regular service in the Gp ‘A’ including four years service rendered in STS Grade, are
eligible for promotion to the Junior Administrative Grade (Functional).

(iv) Senior Administrative Grade (Chief General Manager/Addl Director General of Naval Armament) : Officers of INAS
Cadre in the Junior Administrative Functional Grade with three years regular service in the Grade are eligible for promotion
to the posts of Chief General Manager on the basis of selection to be made by the appropriate DPC.

(v) Higher Administrative Grade (Director General of Naval Armament) : Officers of INAS Cadre in the Senior
Administrative Grade with three years regular service in the grade are eligible for promotion to the post of
Director General of Naval Armament on the basis of selection to be made by the appropriate DPC.

(g) The requirements for promotion to next higher grade as laid down above are those of minimum eligibility and
that promotion in the grade concerned will take place subject to availability of vacancies only.

(h) The officers are required to take various responsibilities attached with the growth of career like in-charge of a
division, head of a particular establishment/organization in the Span of entire career.

NOTE : The pay of the Government servant who held a permanent post other than tenure post in a substantive capacity
immediately prior to his appointment as a probationer may be regulated subject to the provision of F.R. 22B(1) and the
Corresponding article in CSR applicable to probationer in the Indian Navy.

(G)  Nature of duties and responsibilities attached to the post of Junior Time Scale Grade in the Naval Armament
Organization of Indian Navy, Ministry of Defence:

(i) Production, planning and direction of work relating to repair, modification and maintenance of
armaments, incorporating various mechanical, electronics and electrical devices and system production
and productivity.

(ii) Provision of machinery, electronic and electrical equipment for repair, maintenance and overhaul.

(iii) Development work to establish import substitutes, preparation of indigenous design specifications.
Providing of mechanical, electronics and electrical spares for armaments.

(iv) Providing of mechanical, electronics and electrical spares for armaments.

(v) Periodical calibration testing/examination of sub-assemblies and assemblies of mechanical electronics and
electrical items of armaments (missiles, torpedoes, mines and guns) measuring instruments etc.

(vi) Providing logistic support in respect of armament stores to fleet and Naval Establishments.

(vii) Rendering of technical advice to the service in all matters relating to mechanical, electronic and electrical
engineering in respect of armaments.
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(viii) Functions of personnel management of large number of technical and non-technical work force.

(k) Additional Unique facilities

(i) The officers of this cadre (INAS) discharge the duty and responsibility in Naval Armament Organization
which is one of the important wing of Indian Navy. Facilities available to Naval service officers like CSD
canteen facilities for self & family, membership of officer’s mess/club/institute/ swimming pool etc. are
extended to INAS Officers also. The residential complex of INAS cadre officers is also under Naval
Security Zone, where one can feel fully secured throughout service period.

(i) Being the part of Indian Navy, the INAS cadre officers have the opportunity to participate in various adventure
and sports activities.

8. POSTS OF ASSISTANT EXECUTIVE ENGINEER/ASSISTANT ENGINEER IN THE CORPS OF EME,
MINISTRY OF DEFENCE

(i) Candidates recruited to these posts through ESE are employed in lieu of Army Officers of the rank of Captain/Lieutenant.
They will be appointed on probation for a period of two years. On satisfactory completion of the probation, they would be
considered for continuance in their appointment. Government may either extend the period of probation of two years or
discharge them from service, if their work or conduct, in the opinion of the Govt. has been unsatisfactory.

(ii) Officers appointed shall be liable to serve any-where in India and abroad.

(iii) Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Govt. may decide from
time to time.

(iv) Officers appointed shall, if so required, be liable to serve as commissioned officers in the Armed Forces for a period of not less
than four years including the period spent on training, if any provided that such persons :—

(aa) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ab) shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(v) The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under No.

S.R.0. 92, dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid
down therein.

(vi) The candidates start their service in the department as Assistant Executive Engineer or Assistant Engineer as the
case may be and in the course of their service are promoted to various senior grades in the Department subject to
availability of vacancies and fulfilling the prescribed conditions. On line promotions and the scales of pay are as
under :—

(a) Assistant Executive Engineer (* 8000-275-13500)
(b) Executive Engineer (* 10000-325-15200)

(¢) Superintending Engineer (" 12000-375-16500)

(d) Additional Chief Engineer (" 14300-400-18300)

(e) Chief Engineer (" 16400-450-20000)

(vii) Duties and Responsibilities : Nature of responsibilities attached to the posts of Assistant Executive/Assistant
Engineer are as under :—

(aa) Candidates recruited in the Corps of Electronics and Mechanical Engineers through ESE are employed in
production, planning and control and administration in various Army Base/ Station workshops.

(ab) They are responsible for achieving the given production targets such as manufacturing of spares, overhaul/repair of
Army equipment, technical efficiency of sections under their control, preventive maintenance of plants and
machineries, inventory management etc.

(ac) Suitably qualified officers are posted as instructional staff in EME training establishments located at
Secunderabad, Baroda and Bhopal to train all ranks attending various courses on repair and maintenance of
Army equipments.

9. POST OF ASSISTANT NAVAL STORE OFFICER, GRADE-I IN THE INDIAN NAVY

(1) Candidates selected for appointment to these posts through ESE will be placed on probation for a period of two years.
On satisfactory completion of the probation, they would be considered for continuance in their appointment.
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Government may either extend the period of probation of two years or discharge them from service if their work
or conduct, in the opinion of Government has been unsatisfactory.

(ii) They will be subject to terms and conditions as applicable to Civilian Government Servants paid by the Defence
Services Estimates in accordance with the orders issued by the Government of India from time to time.

(iii) Officers appointed shall be liable to serve any-where in India and abroad.

(iv) Officers appointed shall be liable to undergo courses of instruction in India or abroad as the Government may
decide from time to time.

(v) The candidates will be subjected to civilians in Defence Services (Field Liability) Rules, 1957 published under No. S.R.O. 92
dated 9th March, 1957. They will be medically examined in accordance with the medical standards laid down therein.

(vi) The candidates start their service in the department as Assistant Naval Store Officer, Grade-I and in the course of their
service are promoted to various grades in the Department subjected to availability of vacancies and fulfilment of the
prescribed conditions. The channel of promotions and the scales of pay are as under :—

(aa) Assistant Naval Store Officer Grade-I, Group “A” post (* 8000-275-13500)
(bb) Naval-Store Officer (" 10000-325-15200)

(cc) Senior Naval Store Officer (C 12000-375-16500)

(dd) Director (" 14300-400-18300)

(ee) Senior Director (© 18400-500-22400) .

(vii) Nature of duties and responsibilities attached to the post of Assistant Naval Store Officer, Grade-I in the Indian
Navy, Ministry of Defence :—

(a) Provisioning of all types of Stores.

(b) Inviting tender inquiry, preparation of comparative statements and placement of orders and monitoring
their progress through Integrated Logistics Management System (ILMS).

(c) Ensure all Material Planning action through ILMS.

(d) Ensure proper Warehousing and inventory control of all the items stocked in the Depot through ILMS
preservation Shipping and Transport, local purchase of items.

(e) Arranging fueling/de-fueling storing and de-storing of ships.
(f) Issue receipt and accounting, preservation packing and stock taking of Store Houses under his control.

(g) Stock/inventory control and depot management.

(h) Disposal of surplus, scrap and silage oil.

10. ENGINEERS (INDIAN RADIO REGULATORY GROUP ‘A’ SERVICE), MINISTRY OF
COMMUNICATION AND INFORMATION TECHNOLOGY, DEPARTMENT OF
TELECOMMUNICATION.

(a) Scale of pay ~ 15600-39100 (PB-3) + GP 5400.

(b) The incumbent of the post of Engineer is eligible for promotion against 100% of the vacancies in the grade
of Assistant Wireless Adviser. Wireless Planning and Coordination Wing/Engineer-in Charge, Monitoring
Organization (Scale of Pay = 15600-39100 (PB-3) + GP 6600 plus ~ 400 per month as special pay for the
post of Assistance Wireless Adviser) after putting in five years service in the grade Promotion to the grade
of Assistant Wireless Adviser/Engineer-in-Charge will be on the basis of their selection on the
recommendations of the Departmental Promotion Committee as constituted for Group ‘A’ posts.

All Assistant Wireless Advisers and Engineers-in-Charge with 5 years’ service in the Grade of Assistant
Wireless Adviser/Engineer-in-Charge are eligible for being considered for promotion as Deputy Wireless
Adviser/Deputy Director (Scale = 15600-39100 (PB-3) + GP 7600). The vacancies in the grade of Deputy
Wireless Adviser/Deputy Director are filled 100% by promotion on the basis of selection on the
recommendations of the DPC as constituted for Gourp ‘A’ posts.

The vacancies in the next higher grades of Joint Wireless Adviser/Director (WM) in the pay scale of °
37400-67000 (PB-4) + GP ~ 10000 and Wireless Adviser to the Government of India in the HAG are filled
100% by promotion on the basis of selection on the recommendations of DPC as constituted for Group ‘A’
posts.
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The requirements for promotion to the next higher grade, as laid down above, are those of minimum
eligibility and that promotion in the grade concerned will take place subject to availability of vacancies only.

(c) The person appointed to the post of Engineer is liable to be posted anywhere in India.

(d) Any person appointed to the post of Engineer shall if so required be liable to service in any Defence Service or
post connected with the Defence of India for a period of not less than 4 years including the period spent on
training if any :

Provided that such a person :—

(i) Shall not be required to serve as aforesaid after the expiry obtain years from the date of appointment;
(i) Shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(e) Nature of Duties and Responsibilities Attached to the Post.

(i) Supervision, guidance and training of staff in the different units of the WPC Wing Wireless Monitoring
Organisation.

(ii) Installation, calibration testing and maintenance of various categories of electronic equipment, antenne and
ancillaries employed in radio frequency monitoring covering the entire radio frequency spectrum and various
types of Communications.

(iii) Licensing and inspection of wireless installations of the various user departments/Organisations for different types of
the radio communication service.

(iv) All aspects relating to National and International Coordination for the use of radio frequency spectrum and
geostationary satellite orbit including preparation of allocation plants, establishment of relevant technical standards,
type approval of equipment, studies of electromagnetic interference and compatibility etc.

(v) Administration of Internal Radio Regulations including formulation and implementation of corresponding
national rules and regulations.

(vi) Conducting of examination for Certificate of Proficiency/Radio Armatures etc. and issuing of respective
Licenses.

(vii) Research and development work relevant to radio frequency management and monitoring.

(viii) National level preparation for the conference and meeting of International Telecommunication Union and appropriate, or
other International/Regional Organisations dealing with telecommunications.

11. INDIAN SUPPLY SERVICE/INDIAN INSPECTION SERVICE:

(a) Selected candidates will be appointed on probation for a period of two years. On completion of the period of
probation the officers, if considered fit for permanent appointment, will be confirmed in their appointments
subject to the availability of permanent posts. The Government may extend the period of two years of probation.

If on the expiry of the period of probation or any extension thereof, the Government are of the opinion that an
officer is not fit for permanent employment, or if at any time during such period of probation or extension
thereof, they are satisfied that any officer will not be fit for permanent appointment on the expiry of such period
or extension thereof they may be discharge the officer or pass such order as they think fit.

The Officer will also be required to pass a prescribed test in Hindi before confirmation.

(b) Any person appointed on the results of this competitive examination shall, if so required be liable to serve in any
Defence Service or post connected with the Defence of India, for a period of not less than four years including
the period spent on training, if any :

Provided that such persons :—
(1) Shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.

(i1) Shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.

(c) The following are the rates of Pay admissible :—
(1) Junior Time Scale (Assistant Director Grade I) Scale : PB-3, * 15,600-39,100+G.P. 5400
(ii) Senior Time Scale (Ordinary Grade) (Deputy Director) Scale : PB-3, ™ 15,600-39,100+G.P. 6600

(iii) Senior Time Scale Non-functional Second Grade (Deputy Director) Scale : PB-3, * 15,600-39,100+ G.P. °
7600

(iv) Junior Administrative Grade (Director) Scale : PB-4, * 37,400-67,000+G.P. ~ 8700
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(v) Senior Administrative Grade (Deputy Director General) Scale : PB-4, * 37,400-67,000+G.P.
*10000.

(vi) Higher Administrative Grade (Additional Director General) Scale : PB-4, * 67,000 (annual increment@3%)-
79000/Revised.

Note : The pay of a Government Servant who held a permanent post other than a tenure post in substantive
capacity prior this appointment as a probationer will be regulated subject to the provisions of FR 22 B(I).

(d) Nature of duties and responsibilities attached to the post Indian Supply Service Group A/Indian Inspection Service

Group ‘A’ :—

The main item of work of the officers of Indian Supply Service is the procurement and contract management on behalf
of Government of India/State Government/Public Sector Undertakings and other Government entities. The officers of the
Indian Supply Service are expected to possess requisite technical backgrounds to deal with the procurement of general,
technical and specialized goods and services including e-procurement.

12. BORDER ROAD ENGINEERING SERVICE GROUP ‘A’

(1) The selected candidates will be appionted as Assistant Exectuive Engineer on probation for a period of two years.
On selection and issue of appointment letters by BRDB Secretariat, the candidate will be required to report to GREF Centre,
Pune for induction training for a period as specified in the apppointment letter. The probationer during the probation period
may be required to pass such departmental tests (physical and written) as DGBR may
prescribe from time to time. At any time during the period of probation or on conclusion thereof, if his work and
conduct has in the opinion of the Government been unsatisfactory, Government may either discharge him or extend the
period of probation for such further period as Government may consider fit.

(ii) The selected candidate shall be liable to serve in any part of India or outside including the field area in war and
in peace. They will be medically examined in accordance with the medical standards laid down.

(iii) The following are scales of pay admissible to them.

(a) Civil Cadre

PB-3 ¥ 15600-
AEE (Civil) 39100+
Grade Pay * 5400
PB-3 ¥ 15600-
Executive Engineer 39100+
(Civil) Grade Pay ¥ 6600
PB-4 ¥ 37400-
Superintending Engineer 67000+
(Civil) Grade Pay ¥ 8700
PB-4 X 37400-
Chief Engineer 67000+
(Civil) Grade Pay ¥ 10000
Additional DGBR % 67000-79000

(b) E&M Cadre

AEE (E&M)

Executive Engineer
(E&M)

Superintending Engineer
(E&M)

Chief Engineer

(E&M)

PB-3% 15600-39100+
Grade Pay ¥ 5400
PB-3% 15600-39100+
Grade Pay ¥ 6600
PB-4 X 37400-67000+
Grade Pay ¥ 8700
PB-4 X 37400-67000+
Grade Pay ¥ 10000

(iv) The officers appointed to the post of Assistant Executive Engineer can look forward to promotion to the higher grades of
Executive Engineer (Civil) and (E&M), Superintending Engineer (Civil) and (E&M), Chief Engineer (Civil) and (E&M) and
ADGBR (Civil) after fulfilling the prescribed conditions. The requirements for promotion to next higher grade, as laid down above
are those of minimum eligibility and that promotion in the grade concerned will take place subject to availability of vacancies only.

(v) The officers appointed to the service are entitled special Compensatory Allowances and special Duty
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Allowance at prescribed rates when employed in certain specified area and free ration or allowance in lieu of ration;
besides other usual allowances such as HRA, CCA etc. as admissible to the Central Government employees. They are
also entitled to outfit allowance.

(vi)The Officers appointed to the Border Roads Engineering Service Group ‘A’ post in BRO would also be
subject to certain provisions of Army Act, 1950 and Army Rules, 1954 for the purpose of discipline, being a uniformed
force.

(vii) Training :—Probationers will be required to undergo departmental Young Officers course during their
probationary period of two years in accordance with the prescribed training syllabus for the particular service/post at
such places and in such manner and pass such examination during this period which may include written and physical
tests as prescribed by the DGBR from time to time.

(viii) Refund of the Cost of Training :- If for any reasons which in the opinion of the Government are not beyond the
control of probationer, a probationer wishes to withdraw from training or probation, he shall be liable to refund the whole cost
of his training and any other money paid to him during the period of his probation. For this purpose, probationers will be
required to furnish a Bond, a copy of which will be enclosed along with their Offers of appointment. The probationers
permitted to apply for examination for appointment to be conducted by UPSC, will not however, be required to refund the cost
of training.

(ix)Leave :—Officers will be eligible for leave in accordance with leave rules in force from time to tome.

(x) Duties and Responsibilities :—Nature of duties and responsibilities attached to the posts existing in Border
Roads Organisation will be as specified by the DGBR from time to time for various establishments functional under
him.

(xi)The selected candidates, if so required, be liable to serve in any Defence Service or post connected with the
Defence of India for a period of not less than four years including the period spent on training if any, provided that:—

(a) The candidate shall not be required to serve aforesaid after the expiry of ten years from the date of
appointment, and

(b) The candidate shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
13.INDIAN TELECOMMUNICATION SERVICE GROUP ‘A’

(a) Appointment will be made on probation for a period of 2 years. If in the opinion of Government, the work or conduct of
an officer on probation is unsatisfactory, or shows that he is unlikely to become efficient, Government may discharge
him forthwith. On the conclusion of his period of probation, Government may confirm the officer in his appointment or
if his work or conduct has, in the opinion of the Government, been unsatisfactory, Government may either discharge
him from the service or may extend his period of probation for such further period as the Government may think fit.

Officer will be required to pass any departmental examination or examinations that may be prescribed during the period
of probation. They will also be required to pass tests in Hindi before confirmation.

(b) Officers will also be required to pass professional and language test.

(c) Any person appointed on the results of the Competitive examination shall if so required, be liable to serve in any
Defence Service or post connected with the defence of India for a period of not less than four years including the
period spent on training, if any:

Provided that such person :—
(i) shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment.
(ii)shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
(d) The following are Pay Band and Grade Pay admissible :—
(i) Junior Time Scale : PB ¥ 15600-39100 Grade Pay 5400.
(ii) Senior Time Scale : PB ¥ 15600-39100 Grade Pay 6600.
(iii) Junior Administrative Grade : PB ¥ 15600-39100 Grade Pay 7600.
(iv) Selection Grade JAG : PB ¥ 37400-67000 Grade Pay 8700.
(v) Senior Administrative Grade : PB ¥ 37400-67000 Grade Pay 10000.

(vi) C.G.M. Grade : PB X 67000 -79000.
(vii) Advisers Grade : PB X 75500- 80000.
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(viii) The officer shall also be eligible for consideration for the post of Members of the Telecom Commission which is
equivalent to Secretary of Govt. of India.

Note : The pay of a Government Servant who held a permanent post other than a tenure post in a substantive
capacity prior to his appointment as a probationer will be regulated subject to the provision of FR-22B(1).

(e) Nature of duties and responsibilities attached to the post in the Indian Telecommunication Service (Group A).
Assistant Divisional Engineer (JTS)

Assistant Divisional Engineers will be posted in various units of department of telecommunications including those
dealing with issue of licences, their administration and enforcement to meet the objectives of licensing and national security.
They may be attached to offices responsible for Standardisation of Indian Telecommunication network, preparation of Generic
requirements of Telecommunication equipment, spectrum utilisation like in Telecom Engineering Centre (TEC). They will
participate in technology validations; various study group meetings of standardization bodies like ITU, IETF etc. Assistant
Divisional Engineers will be
posted in various units in DoT HQ to assist in Telecom Policy formulation, preparation of licensing conditions for telecom
operations, USO fund disbursement activities, Functional units in DoT like Access Service, Data Service and Value Added
Service, Vigilance, Security unit etc. and any other units carrying out the works relating to telecommunications and new as
well as converged networks and services. While working in TERM Cells or any other unit of DoT, they may also be deployed
to operate the Telecom network of licensed service providers in case of emergency like war or any other reason in public
interest as decided by the Government. ADEsT will normally report to Divisional Engineers.

Divisional Engineer (STS)

Divisional Engineers will normally be posted under officers of JAG grade in various units of Department of
Telecommunications including those dealing with issue of licences, registration of service providers, their administration and
enforcement. They will also work in the field of Standardisation of Indian Telecommunication network, preparation of Generic
requirements of Telecommunication equipment, utilization of spectrum like in Telecom Engineering Centre (TEC),
technology validations and participate in the proceedings of various study groups of standardization bodies like ITU, IETF etc.
While working in DoT HQ, they will be required to assist in Telecom Policy formulation, USO fund disbursement activities,
Vigilance, including Security unit and any other units carrying out the works relating to telecommunications and new as well
as converged networks and services. While working in TERM Cells or any other unit of DoT, they may also be deployed to
operate the Telecom network of licensed service providers in case of emergency like war or any other reason in public interest
as decided by the Government.

Junior Administrative Grade

JAG officers have a supervisory and administrative role over the activities of ADEsT and DEsT.They will normally
report to SAG/HAG officers and carry out functions to support their activities in the fields of their responsibility. They will
also be required to contribute immensely through their technical/administrative skills in discharging their duties especially in
the areas of standardization, evaluation and introduction of technologies, investigation of malpractices and establishment and
operations of networks as well as international technical coordination. JAG officers will be posted in various units of DoT to
provide middle level administrative and managerial support to DDsG/ Sr. DDG in DoT/Telecom Commission while handling
the works of Telecom Policy formulation, preparation of licensing conditions for telecom and converged service providers
including Access Service, Data Service and Value Added Service, Vigilance, International Relations, Public Grievances,
Human Resources/Establishment matters, monitoring of PSUs/Autonomous bodies, telecom related national security matters
etc. They will also be responsible for planning, execution, and O & M of systems/installations for Government use or the
networks of licensed telecom operators in emergency situations or in public interest as decided by the Government.

SeniorAdministrative Grade and Higher Administrative Grade

Responsible for overall management and administration in DoT, Deputy Director General in Telecom Commission
provides top level assistance to the Telecom Commission in policy formulation & overall administration. As head of TERM
Cells they will be incharge of enforcing licence conditions to meet the objectives of licensing and national security. They will
be responsible for planning, execution, and O & M of systems/installations for Government use or the networks of licensed
telecom operators in emergency situations or in public interest as decided by the Government. Sr. DDG and DDsG in Telecom
Engineering Centre are responsible for R & D in communication systems, Validation of various Telecom Technologies,
preparation of Generic requirements of Telecommunication equipment. They will participate in technology validations and
various study group meetings of standardization bodies like ITU, IETF etc. SAG/HAG officers will be posted as incharge of
various units in DoT HQ to provide top level assistance to DoT/Telecom Commission while handling the works of Telecom
Policy formulation, preparation of licensing conditions for telecom and converged service providers including Access Service,
Data Service and Value Added Service, Vigilance, international relations, Public Grievances, Human Resources/Establishment
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matters, monitoring of PSUs/ Autonomous bodies, telecom related national security matters etc.
Advisor Grade

The officers in this grade shall be primarily responsible for formulating and administering various policies including
Personnel policy and international relations in the field of telecommunications/converged networks, ensuring annual plan
implementation by field units by working out the various requirements of field units and getting timely approvals. Advisors
are responsible for assessment and inclusion of the new technologies into Indian telecom infrastructure as per overall socio-
economic requirements of the country. Advisors are responsible for formulating security policies in coordination with security
agencies to check possible misuse of telecom/converged networks by anti-national elements. They shall handle the work of
administration and monitoring of PSUs and autonomous bodies under DoT and in the areas of technology, licensing, human
resources/ establishment matters, operations, inter ministerial coordination etc.

Junior Telecom Officer (JTO) - (GCS Group B - Gazetted)
(i) The post of JTO will be Group-B, Gazetted carrying the pay scale of ~ 6500-200-10500/- (pre-revised).

(i) Appointment will be made on probation for a period of 2 years. The proceedings of the DPC relating to
confirmation of a direct recruit shall be sent to the Commission for approval. If however, these are not approved
by the Commission, a fresh meeting of the DPC to be presided over by the Chairman or a Member of the UPSC
shall be held.

(iii) A Junior Telecom Officer who has not completed the age of forty years shall if so required, be liable to serve in the
Territorial Army subject to the provisions of Section 6 A of the Territorial Army Act-1948(56 of 1948) and the rules
made thereunder.

(iv) All the candidates recruited against the vacancies for direct recruits shall execute a Bond in the format as specified
to serve for a period of five years from the date of their appointment as JTO.

(v) The candidates selected both against the direct recruitment quota vacancies and departmental promotion quota of
vacancies shall have to successfully undergo training as per the training plan laid down by the Department.

Nature of duties and responsibilities attached to the post of JTO (GCS Group B-Gazetted).

Junior Telecom Officer will be posted mainly in Tele-phone Enforcement Resources Monitoring (TERM) Cells of DoT.
However, their services will also be utilized in vari-ous units of Department of Telecommunications, if so re-quired. JTO will
normally report to Assistant Directors and above and carry out functions assigned to them from time
to time.

14. SURVEY OF INDIAN GROUP ‘A’ SERVICE

1. Selected candidates will be appointed on probation for a period of two years.
Provided that the Controlling Authority may extend the period of probation in accordance with the instructions
issued by Government from time to time.

Provided further that any decision for extension of a probation period shall be taken ordinarily within eight
weeks after the expiry of the previous probationary period and communicated in writing to the concerned officer
together with the reasons for so doing within the said period.

On completion of period of probation or any extension thereof, as the case may be, if the Government is of the
opinion that an officer is not fit for permanent appointment, for reasons to be recorded in writing may discharge
or revert the officer to the post held by him prior to this appointment in the service, as the case may be.

During the period of probation, or any extension thereof, candidates may be required by Government to
undergosuch courses of training and instructions and to pass examinations and tests (including examination in
Hindi) as Government may deem fit, as a condition to satisfactory completion of the probation.

2. Officers appointed shall be liable to serve anywhere in India and abroad.

3. Officers appointed shall be liable to undergo such training and be detailed on courses of instruction in India or
abroad as Government may decide from time to time.

4. Any person appointed on the result of competitive examination shall if so required be liable to serve in any
defence services or posts connected with defence of India for a period not less than 4 years including the period
spent on training, if any, provided that such persons shall not be required:-
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(i) to serve as foresaid after the expiry of 10 years from the date of appointment.
(i) ordinarily to serve as aforesaid after attaining the age of 40 years.
5. The following are the scales of pay admissible:-
Junior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 5400.
Senior Time Scale Pay Band 3 Rs 15600-39100 + Grade Pay Rs 6600.
Junior Administrative Grade Pay Band 3 Rs 15600-39100 + Grade Pay Rs 7600.
Selection Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 8700.
Senior Administrative Grade Pay Band 4 Rs 37400-67000 + Grade Pay Rs 10000.
Surveyor General of India HAF Rs 67000 (Annual increment @ 3%)-79000.
5. Nature of duties and responsibilities attached to the various posts.

Deputy Superintending Surveyor (JTS) — Required to carry-out Survey work in the fields of geodesty
photogrammetry, cartography and digital mapping as an individual worker, as well as Section Officer/Camp Officer to
supervise Sections/Camps. He will also assist Officer-in-Charge(Superintending Surveyor) in both-technical &
administrative work of the unit.

Superintending Surveyor (STS) — Responsible for the organization and discipline of the Party, custody, maintenance
and accurate accounting of stores, economical expenditure of funds at his disposal proper training of all his Officers and
men in their duties and in the method of Survey best suited to the work execution and supervision of all technical work,
field verification, fair mapping, photogrammetry and digital mapping etc.

Deputy Director (JAG) — Assist the functional Direcotr in smooth and efficient functioning of the Directorate,
responsible for scrutinizing, completion and monitoring of all technical, administrative and financial reports and returns,
for arranging trade tests, training circles DPCs presiding over procurement boards, finalizing of tender and contract and
all other matter delegated by the Director.

Director/Deputy Director Selection Grade (Selection Grade) — Responsible for all surveys and mapping, appointing
and disciplinary authority for all Group ‘c’ staff, technical coordinating guidance, supervision and monitoring of
Surveying & Mapping operations including advice to State Government, Central Project Authorities etc., financial
management, budgeting monitoring and control of entire expenditure of the Directorate.

Additional Surveyor General (SAF) — Complete overall responsibility for the efficient performance of the Circles
under his charge in respect of Technical scientific, Administrative, Human Resources Development, finance and
accounts, finalizing the training, field, fair mapping, digital mapping and reprography programmes and printing work
for all Circle3s under his charge, monitoring progress of technical work according to the prescribed norms and ensure
requisite standard of accuracy at every stage, responsible for development/adoption of new technical methods of work,
advice to State Governments, on all surveying matters falling in his Zone.

15. POSTS IN THE GEOLOGICAL SURVEY OF INDIA

Persons recruited to the posts of Assistant Executive Engineer in Geological survey of India Engineering Service Group
‘A’ post in a temporary capacity will be on probation for a period of two years. Retention in service for a Further period
over two years will depend on assessment of their work during the period of probation. This period may be extended at
the discretion of the Government. They will receive pay in time scale of Rs. 15600-39100 (PB-3) + GP Rs 5400. On
Completion of their period of probation satisfactorily, if they are considered fit for permanent appointment

they will be considered for confirmation according to rules.

The persons appointed to the posts of Assistant Executive Engineer in the Geological Survey of India, shall if so
required, be liable to serve in any Defence Service or post connected with the Defence of India for a period of not less
than four years including the period of training, if any:
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Provided that such a person :-

@ shall not be required to serve as aforesaid after the expiry of ten years from the date of appointment as
Assistant Executive Engineer Geological Survey of India, and

(ii) Shall not ordinarily be required to serve as aforesaid after attaining the age of forty years.
The following is the field of promotion open to those found fit according to the rules and instructions on the subject :
A. For Assistant Executive Engineer, Group ‘A’ Rs 15600-39100 (PB-3) with grade pay of Rs 5400.
@) Executive Engineer Rs 15600-39100 (PB-3) with grade pay of Rs 6600.
(i1) Engineer (NFJAG), Rs 15600-39100 (PB-3) with grade pay of Rs 7600.
(iii) Superintending Engineer, Rs 37400-67000 (PB-4) with grade pay of Rs 8700.
@iv) Chief Engineer, Rs 37400-67000 (PB-4) with grade pay of Rs 10000.

The officers recruited in Geological Survey of India will be required to serve anywhere in India or outside the
country.

Note : The pay of a Government servant who held a permanent post other than a tenure post in a substantive capacity
prior to his appointment as probationer will be regulated subject to the provision of F.R. 22(B).

Nature of duties and responsibilities attached to the posts of Assistant Executive Engineer in Geological Survey
of India.

Assistant Executive Engineer : Carrying out drilling operation in connection with mineral exploration with
one or more drilling rigs, ensuring optimum percentage of core-recovery up-keeping of machinery and vehicles
deployed in good order, security of Government stores and accounts and looking after the welfare of staff employed
under him.

Annexure-I

A List of Services/Posts identified suitable for Physically Disabled Category along with the physical
requirements and functional classifications*.

SI. No. Name of Services Functional Physical Requirements
Classification
Category I-Civil Engineering
1. Indian Railway Service of Engineers OA or OL or HI S,ST,.BN,W,SE,MF,C,R,W&RW
2. Indian Railway Stores Service OA or OL or HI S,ST,.BN,W,SE,MF,C,R,W&RW
3.  Central Engineering Service OA or OL or HI As per MOSJ & E instructions
4. Indian Defence Service of Engineers (Civil Engg.) PD or OA B,S,ST,W,SE. H&RW
5. Indian Ordanance Factories Service(Civil) (Engg. Br.) OA or PD B,S,ST,W,SE&H
6. Central Engineering Service (Roads) Gr. A Nil Nil
7. AEEin P & T Build. Works Gr. A OA MF,PP,L,KC,BN,S,ST,W,SE,H&RW
8.  AEE (Civil) in Border Roads Organization OA B,S,ST,W,SE. H&RW
Category II-Mechnical Engineering
1. Indian Railway Service of Mechanical Engineers OA or OL S,ST,BN,W,SE,ME,C,R,W&RW
2. Indian Railway Store Service OA or OL or HI S,ST,BN,W,SE,ME,C.R, W&RW
3. Central Power Engg. Service Gr. A OL ST,S,SE.MF,BN,KC,H&C
(Mech. Engg. Posts)
4. Indian Ordnance Factories Service HI(PD) or OA or OL B,SE.H&W
(Mech. Engg. Branch)
5. Indian Naval Armament Service OL S,SE, H&RW

6. Assistant Executive Engr. in the corps of EME PD F,PP,L.KC,B,S,ST,W,SE&RW
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7.  Asstt. Naval Store Officer in Indian Navy OL S,SE. H&RW
8. Central Electrical & Mechanical Engineering OL or HI As per MOSJ&E instructions
Service
9. Indian Defence Service of Engineers PD or OA B,S,ST,B,W,SE,H&RW
(Mech. Engg.)
10.  Central Engineering Service (Roads) Group ‘A’ Nil Nil
(Mechanical Engg. Post)
11.  Assistant Excutive Engineer Group ‘A’ OA B,S,ST,W,SE. H&RW

(Electrical &Mechanical) (Mechnanical
Engineering Post) in Border Roads Engineering
Service Gr. ‘A’

Category III-Electrical Engineering

1. Indian Railway Service of Electrical Engineers OA or OL or HI S,ST,BN,W,SE,MF,C,R,W
2. Indian Railway Store Service OA or OL or HI S,ST,BN,W,SE,MF,C,R,W&RW
3. Central Elect. & Mech. Engg. Service (Elect. Engg.) OL or HI As per MOSJ&E instructions
4. Indian Naval Armament Service OL S,SE, H&RW
5. Indian Ordnance Factories Service (Elect.) OL or PD B,ST,W&SE
6. Central Power Engg. Service Gr. A OL, HI S,ST,BN,SE,W MF,PP,L.KC,C&RW
(Elect. Engg. Posts)
7. Indian Defence Service of Engineers (Elect. Engg.) PD or OA B,S,ST,W,SE, H&RW
8.  Asstt. Naval Store Officer in Indian Navy OL S,SE. H&RW
9. AEE in P&T Bldg. works Gr. ‘A’ OA MF,PPL.K,C,BN,S,ST,W,SE. H&RW
Category IV-Electronics & Telecommunication Engineering

1. Indian Railway Service of Signal Engineers OA or OL S,ST,BN,W,SE,ME,C,R,W&RW
2. Indian Railway Store Service OA or OL or HI S,ST,BN,W,SE,ME,C,R,W&RW
3. Indian Ordnance Factories Service (Engg. Branch) OL or PD B,ST,W&SE
4. Indian Naval Armament Service OL S,SE, H&RW
5. Asstt. Exe. Engineer in the corps of EME PD or OA S,ST,B,W.,SE
6. Indian Radio Regulatory Service Gr ‘A’ OA or OL S,H&RW/Speaking
7. Asstt. Naval Store Officer Gr. | OL S,SE, H&RW
8. Indian Supply Service (Group A) (Elec. & Telecom) OA or OL ME,PP,L.KC,BN,S,ST,W . RW&C
9. Indian Telecom Service, Group A

10.  Junior Telecom Officer Group B in ITS OL or OA or MW F.S.ST.W.SEH&RW

11.  Central Power Engineering Service Gr. A OL, HI S,ST,BN,SE,W MF,PP,L.KC,C&RW

(Elec. & Telecom)
*The list is subject to revision.

The abbreviations used (indicated as below) are as per the specification in Ministry of Social Justice and
Empowerment’s Notification No. 16-70/2004-DDIII dated 18-1-2007

OA=0One Arm affected, OL=One Leg affected, HI=hearing Impaired, PD=partially Deaf, MW=Muscular Weakness
S=Sitting, BN=Bending, SE=Seeing, RW=Reading & Writing, C=Communication, MF=Manipulation by Fingers,
PP=Pulling & Pushing, L=Lifting, KC=Kneeling & Croutching, ST=Standing, W=Walking, H=Hearing.
OH=Orthopaedically Handicapped, LD=Locomotor Disability, CP=Cerebral Palsy.
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